1% L X 57 32 i & W0 {AT R B B 2

—4ke. KRS

1 & JE % (Eric Yanfei Zhao)

 E. ZME%4 (Optimal Distinctiveness, OD) X —#EA & & HAT 7 P 23 5
Bk, AMBIEE, WEEE CSLFRAEBRASTESAREANT HUFERE
N EXFBEBRER B LT P, LEE5HFmid 2017 FELAT (K FRFR)

(SM]) % (LR 4 HHHERBLERREHGILR) — X T ENSANE, A
RREAF, ZERERY, BETRTFT, LETRHMAE, LAkSE, —— 20, £

FHRFRTRBEARLGELETREFRAES, »FHRIRPOIERE Rk, AR

WA IA IR0 AR L, b, EF LR R E XA LR LMD T X T4

RE T EZERELT EB AL G AR, BB, BAEET—RB%, AL

FEARBEEN BT TR, LA RGF RSB L 55
KR RERX g RETR, WREH,; T, o5

ULAESfG, A S PR HEA BE AR X 4> (Optimal Distinctiveness, OD) fi§
FURINME T VZ 248 SRS . A 2017 AEAE CRepIX oy . HESD IR 5 %
WA FRAICE) T (M FFR)  (SM)) & ROk, Stk Him, oD #Fsk
AAEFE I EAF LR, SAEEE 5 S0UE M s RS o, FES)Z T, £
Wt W H 2 460 (Bu et al., 2022; Zhao et al., 2013) . 5 #UA5 1 ( Haans,
2019; Taeuscher et al. , 2022) . WHEIZHZAYE (Zhao et al. , 2018) K3 (Barlow
et al. , 2019; Majzoubi et al. , 2025) #4177 HAMI 51%1b. TSCF2HE, OD W5t

« ARIURBIEZF A AP RGTE AT H (72432007) BB BRI RO 4R T B 5K G 2 S B A
CEH2ADI) MRS, LR R B 2 B 5 SRR 48 i 5 St Tt il
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INFIER TS FIBHA T, WEEEAR (Bu et al.
2022) . E AT (McKnight & Zietsma,
2018) . HRIEF ALFE (Majzoubi et al. , 2025)
T A48 S H R (Majzoubi & Zhao, 2023) %,

B EER T E TR A S TR
F 2017 4 SMJ BRZCLK, E& S5RF]4
1S OD BEFE 2 ARAL X g ik, FeA17E £ E
By (AOM) 44 B T — £ %1 0D Bf
FEMN KRNI 2 (PDWs), X EERFf 2 K5k
), EATF &AL XS5 E BN 3.
& B A T AR AT 485X — ST 3 BF
FEA RPN IR A, TR
FUE Rk Ty Rz S PR, OD s 2
GEME LG 5 AL GV B B, R B A A
(Kang & Grodal, 2024) . EHFFRE % (Gu et al. |
2025) . THiHESRY (Puzakova & Aggarwal, 2018)
BE 5 (Deshmane & Martinez — de — Albéniz,
2025) . {58 %% (Vaast & Pinsonneault, 2021)
DL 2sit 54 (Schafer, 2023) SE&RIT4UIE

AR, OGS SR E IS, B
FAGR R REFRCE, ML E 2017 4 SMJ JFE]
PEBSCR R LRI AR B, TERFRA L,
FJREk 7 (Durand & Haans, 2022; Zhao,
2022; Zhao & Glynn, 2022), #R1fi, FEMRZLEAR
A SCRE VR AT 2017 AETIR R AR PR 18 3¢
WG EAR S R FGRE, FELEF, XECER
RBFR AR S W AT, VB SMI E T “ R
WA FEBE IR LR R R R AR IR SC, ZPIE IR
RHIW ALV AL SEiik o e, HIrd
SEEERE. TR SMY B IRAESR AR S0
P o 4 5w O ——2L 0k 3] 189 4R %, &

ZAY 6 i i, FATHIBETEA 2 8 He
—_2 —

Z—o

BHSFE, CHEFERE MR
WX 7 (OD) HFFEHE, 4 B & 2017 4¢
K ZAE SMI _EHYAR R SCE T 5 W RBAE 5 ek
e X—MIETH 2 20d 2B UCETEE,
SCREGNRTE AR 7 ) 2 WP Bk A, S N
XS 4R — A R RS S, A R
ORI R BB A, B 7E 18] X 2
B, 189 2017 4F SMJ — SCHIME & A J 5 PE
W I, EE RS R R W
BRI, X807, ST — PRy
EEERAE . BF 2 TARD i P 4 oo N
B, ASCABURRS 2017 4F SMJ —SCA R DI RY
o, BN BT RA I S B A R Pk
DA TR 2P i R, S ft—diar.

Z. Bk

REE R IX 40318 (Optimal Distinctiveness
Theory, ODT) 1 2017 4F )5 A 0y — A Jl 52 Y
WFSEUE, (A B B Al O AR A T R 2 i
WFFTE: Mg R (Porter, 1980, 1985) Al
HIBEFEIE (Meyer & Rowan, 1977; DiMaggio &
Powell, 1983) , 45 # {E BT /R (1145 K25 Te e 4
LR, B B S A S, T
PSR IR 2 T RGN DR BT RIAEE Roe R
D BEBIS R R A, AR TRE

il RS, JCHOE BT £, MR T 20
HEZE 70 4RAR, JFAE 80 ARk — B A, A
HRALAT R EE A . HROTET, 4
GUTHAMLZ BIHAH RN, b2 28z
2 Ty —— RSO 5 15— AR



ZI50] (Meyer & Rowan, 1977; Zucker, 1977,
DiMaggio & Powell, 1983), X — Hlif 1) 2%
R Ao B e 420 At T L ) BEE 14 [m]
e X} Philip Selznick K¢ [ 227 % {8 T 1 1H
iR 3 SR B . SRR 3 SRR R 5 A OC#
RV N T D e o S el A e 1 b W RS
R AARAS s A7 44, BL AR,
PRS- L Ty ey i 2R X5 A v 1 09 38 D) AR
Ko MiEgz, ERETHMKATE Z., B
Wil R g (Al S Rt R Ak 4y ) 1
B o

TR IR R N Z B, ZRET %M.
PR WM G e, AU b i o
WERM A, mITHLHE T R méE T —2.
il BE BRI hy i B 3 ek — R 9 B A S
MIRRER (S HrEW . f5&) BT,
1717 2 £ Ao SR AT AR 24 LT A i B A i R
LK 4 2 (DiMaggio & Powell, 1983
Tolbert & Zucker, 1983; Deephouse, 1996), %
EVEAE i B A O, BIR CTERS
PEEAERRRE . IME . 58 L0E SRR,
BRI T ARSI G R IEEGE R
(Suchman, 1995, p.574) . it 246 5 b
MAEHER (RS M) | [HEATE
WEEAE, B HRE M . SR (Scott,
1995) . Tiij il 1L IE AR - SR (A
fEda. X, B, ALU0E 5 g g, R
i, FFROI R i BE S IE R, T g
THHAN G 24 (Scott, 1995) . Wk, &%
PEVE Sy — Tl = 2 1 o BE PR ML, A — opk
(conformity) #§ Bl 2H 2L 4R 15 32 AR 1 AR PP A
IR LA A . IR B R

RN E LR R de TR ARG

SR R O A 245K (DiMag-
gio & Powell, 1983) 552 (Meyer & Rowan,
1977) W —3tk, R RS, RET
— ARG ( Deephouse, 1996) . £ f
(Glynn & Abzug, 2002) K47 (Fiss & Zajac,
2006) J7 T8I FfF A O (5 2 W A o i RE B i
a7 1 T W Y — By, IR T
2 G ) A L B S i AR A A R g AL

%20 4t 90 4EL, Hi Powell 5 DiMaggio
(1991) 4y 254 (HL M b Bl B2
E XY (The New Institutionalism in Organizational
Analysis) ——RENRZH “BEA" —FFh
W5 b e T AT sh a8, BET
R 3 TR . PR S E —
AR TS, WFE R SRR R TR (con-
formity) 5j[a]44 (isomorphism) , & R AR S
B AT AR T | AP AR vty anger § T B A Y R
B, RARORS W £l S A ] s 22 5 7 i 122 4
BT RO S, HE 2, RS ELA T AR
JUR R RE S (agency) HARIE
TR, H O, )R SO A g RO 2 o ) S
PEXHEATIF TR, Akt T B #E Ml
BEFE ), T2 RE % LA g I 20 R0 X] X 28 T ) o
Bil4n, Oliver (1991) B[l 1 1 il B B4
ZARAL BRI S RESN LT, Rt
TG T X ] B R R T SR BBRA) AN ) ik s [l
R, PRI AR RS B T AL, R
Akl b, Oliver (1997) E—20 ik 1 il B2 #Hlig
5O PR RS AL, R SRR AL R

WARZE A, DU REAR Mk 57 BT P 5 7T 45 25 55 4
AR K R, EHREGHER D, %R

T Hbr CAnRNE R RAE) 3RS &3k
_3_

( change )
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P, W AL S (A iET Tl AR )
PR AR P . S R R T R IR (L
ARG AL RG] s 25 52 i 4ol 1Y
PR PR S5 AR E AR T, Oliver (1997)
Oy B A T+ St S A ML A 5 o) E AL ) g 3 [
fR A AT i SRR T R SR A [FAE,
Deephouse (1999) $2 1 1% 5P 1) -1 21
W, DMRTSE 4 ) i 5 ) B ) & i A BLAE
A 5 A L ) B R =2 [ SRR 22

20 fit42 90 AEA L2 i B2 3E 5 DI WF 52 58
L2, filtn, DiMaggio (1988) FRERFAFSE il
JEGDE”, AWk T R G TAT 3l & i ff 23 1
AR EESY (Z538 7] 2 UL Battilana et al. |
2009; Hardy & Maguire, 2008), Lounsbury FI
Glynn (2001) 42 T 3Cb@DE e, #9781
My Gn el 2 ) BE SRS S T, b e X 4y
A, DURBUCE M4 TR

#) 21 40 HT 20 4, BT/R{A3E K% (Uni-
versity of Alberta) Wi g il B B0 2 B, —
R Z R T, FEZeH 2% (Thornton
etal., 2012) . S 22 ( Greenwood et al. |
2011) , #I1BE T4E (Lawrence & Suddaby, 2006;
Lawrence et al. , 2009) & SCAbAI (Lounsbury &
Glynn, 2001, 2019) “§i0#8, JeItHREI0THE,
HEZ T L BRSSO R I A ke
RSEAALGRAL 1 % ] 78 5T 55 4 B i) FL e, L
KR R b A7 sh & 5 52 B S B, M
A B B L R 5 5 B BIF 5T 22 ] TR
JERRG TERE 1B 25 8] 58 bLis .

SEH T 2010 AFE BT IR A3 R 2 s 1+
SN, IEAE BT R i B BT Y B A B

M}, Mike Lounsbury JE Y5 Pat Thornton Fl Wil-
— 4 —

lie Ocasio GAE#EE (B2 A ) (The Insti-
tutional Logics Perspective) — 45, il B & 45 WF
FEPRAL T A T 1 SCHER PP IR R R K Ty 1 4 51
JEB IR 5 BB P A AT S S BT R
MR, BT SA R T8 F . &SRR
ik (Thornton et al. , 2012), 5 t[EIA}, Roys-
ton Greenwood S H P BATE 4 2l il B2 52 Ze V9T,
PNAE ATyt S0 E RV Y e L d 2 N D
LR XX R AL 2= (Greenwood et al.
2011; Reay & Hinings, 2009), Roy Suddaby M|
SB[ JRIAESHE /2 Tom Lawrence &4E, FF8 T 1l
B TAE (institutional work) W5, WEHF 57 45 4
N E 249 o A 1) 47 2l 2 A B 36 L 2 A R
R B (Lawrence & Suddaby, 2006; Lawrence
et al. , 2009),

B TX - BAEERAFARAE P, EH
Wik, BB g B b g pLE, JIF i
SR B2 FHE 0BT DL 5 R B A A 5 A

+:
éﬂ%o

=, BERE: —I7]
18 W iR

2011 4, £ 7E David Deephouse /% 15 #f
PR E, RZMASR) T AR E M, —
AR b, FRATHFEE T4t 1999 4E & F£AE (M4
H2EHR) (SM)) WS BEe S, BT g7
#5” [A#, Deephouse (1999) X —3if, 14
WhRLE T 25 AL 5 AR A, A
WS PR Bt TR A . TR SRR
R (W g) HE%EME GRIGE )
LFVEA, BB E RIS, HAZ O WA



e AT AEZE AL S A R R R E - A

B, BRI E S G Rt
AbZ VR A . A R T RS R AR
N Deephouse it J& & J& il — B 58 #AK R, (A2
S S B IEEZ R R BK S R A g | & 2= B DO,
HIESG LT T AW ER DT (Jennings et al. |
2009; McNamara et al. , 2003)

AR, SRR ORI RIS, i R R
AR 5= 200, B DR R AR 48 5
B, a0 “FTmHih%” (Porac et al. , 1989) | “fit
JC5E R (Rindova et al. , 2009) . “#EME 5
FPE” (Abrahamson, 1996) . “#tk 501 )77
(Tschang, 2007 ), “# A E 5 g B R
(Ghemawat & Costa, 1993) . “# % 5 F f”
(March, 1991) ,  “ 4Bk — bk 54 M A
(Voronov et al. , 2013) . “4»2K 5 %" (Pe-
dersen & Dobbin, 1997) . “#Lyl{f 45 5 7l 58
%  (Durand et al. , 2007), DI “fmgE
52" (Glynn et al. , 2000) o 5K )
Ml 77 2 4y B 20, DN RS AR Bl
(Deephouse, 1999) , “ZEgitE, GEME" (Chen &
Hambrick, 1995) . kW& &u:dtE" (Finkelstein &
Hambrick, 1990) . “ & ¥ Ml 45 47 ( Navis &
Glynn, 2011) % “[§W432K" (Vergne & Wry,
2014) , A—Ifi /o

Deephouse (1999) [BFFEIE T %34 1%
W, BELW, AEESESANKIETZ
GO PR, TR X R
ES BN, Fe R b A &, G
1E5 David THER, EH TR, REX—H
WA, )W R RGP I R R ST

RN E LR R de TR ARG

ZHEHEZ . BARGIHE RZ, HAHAH5
AGNEHIE X — Bie . PRy — A,
S HEBREIA R, SR PRAT o AT AP
ARSI R BRER R T HE e 7 R R AL
i R G E 2251 F Deephouse (1999) (it
Fo, PPAL RO MRS T e L HE f
fBIE?

M., sHRIEILHAE:

“WMEESELT

XL R 5 | 5 2 A R S A M s P A
CEE T X M. EE I ELSE A
BEttE4k”  (Compensatory Legitimation) X —
HESJIT, BME LA LFKT 2017 4 SMJ
M UK e OB, X —HE S,
BTFEEX " ek Sk 5
“234” (conformity vs differentiation) 22 [a]4R
A AR R BRI AL HIE L%

RGNy, 2H S I R IO JBE Y 2
Mokl “—2k” 5 “ZRA” ZE A
&, WO AR LEH BUE S B R TR,
WAL T H M (Rosenkopf & McGrath, 2011,
p- 1297) o AL IE SR -, BI7E S
Ze ALY R I, PRFr R 08 05 M AW R 2,
W “EFIEEE AR RS RA R
(Deephouse, 1999, p. 147) o XM H K Al
RFIEE SCR e — OIS B A5 R 18 b L i 2 AR A L
TERRERE, A Rr 5 B A A 7 il 2
KHo

SR, XA A AR W, 20 2R

BRo BYc, BRI 2 S AT R —
— 5 —
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BLEAR b, IF HA AR . HEPR R
B, A1Z3RT DAAE I 3 O 4k B 1 [ B S A 4001
525 (Crisp & Hewstone, 2006) , filfn, —
FARME AT LA 2 BRI M 0 AR FEREMN,  [R] Bf5E
PE R B AN AR S B 22 5 Ak (Zhao et al.
2013) o HUK, s U] LU B 4E 4
HS AL, HIESE R, 41 SV A XE L4k R X
M7, I HAZ B TR (Benner &
Tushman, 2002; Sgrensen & Stuart, 2000), %
JG, AR R — B S R IR A R g 2
FIATHY, HASZE B0 2 5 TR TR XE LUBR R O A 3L
SO0 ( Martens et al. , 2007)

TEREOC T2 51 5 SCAL QDL i SCRkfS . 28
BRI 75— P X — o8 JE W g Ae——l
“ONKIGHEMIFEAE” (the dual projects of classi-
fication and enumeration) SZFL-A 5 2% 1k
(Pedersen & Dobbin, 1997, p.432) . 3% — W &
IR, Ak I TR Y 28 1 B 5L A KA
DADRRE, 1 22 5 A WIFE S S A8 & A= (Glynn,
2008; Pedersen & Dobbin, 2006) , B, “—3k
W5 R ZIERFE W LIEARE R R
AV Ef#EYE, 4, Lounsbury 1 Glynn (2001)
P, A TR AE W R, B
PR 5 IO Ao 58 T i I 4 0 R AR A ke o™ ik 2
S, TR S Ak By 5 o B AR RN R
eSS 5 A vk H R PR 2 Pk ik Ah, Bl
Wt “fEHEH S EA (z) Ak
W, HZ (B SRz ST
Glynn, 2001, p.547) , X3 W]ad 1 il B X 55 3k
B AT, RUrEASEN it L (n]
15) 2254k, Navis fl Glynn (2011, p.482)

Wi, “Rhk Sy ] LR R R ek S e
— 6 —

( Lounsbury &

EIFE, DMEHA AR o RS
2 AR UL, IR Sk e 4 A,
1115 o DU AE 2 ) N A LR s, O A8 5
AT, &k thS 22 St 9 2R R Xt ar,
iyl LA 23 2 07 AL B N 5 22 54k, ol
— AR

SR, S T IS -85 5 50 J2 50 RARA K
W, TREN T MR —2k-25R
" TIE AR, BIAMETE G kA X
PL, GV E—AERE BRI 5 AT LUK
73— 4E B2 b DRUBT i 1tk B0 A ik i ok o
AT A ) 4 2 S I — BorE 5 22 4k, A
AT LA IR B, TP AN KGR B, e, —
HESESFACF N LH, M2t SE A BT
IV S5 50E20KAN, Xk
YERETCm e, WAl LU IE S, 75 2% 1Y il
JEL TR IR, BTG A 4E AR S B Ik
PR HR LA EAME R RE T A IC A

“AMEPEBIEAL”T WL T EE SR, TR
RE RO A G A 1oy % R O T A iR
PEEE (Weiler, 1983, 1990), HiKW 5, 20 i
28 70 AEARTE R IR BCE P g o, SEIERE
LTI S AR fE L. N RMRILEHL, )5
SR IZS Fof 1 i K B2 DR IO R 3R 5 i o
Horpeikm z —, MISIAZ5MLH, B
BOW 22 R B HANR 7 A O PR A S g3t
FIW T LAAE B i B py s R s, s B8 A
SE T ERFRECR AP BB A R o LAt SR s U 2
TR AL I LT L5 o BE s e Ak, A AR B
SRME A BB Ll R (Weiler, 1983)
Weiler (fIF5E A2 3l /R T BUBELR il 2 1 5
LR BRI 7] RGN o] 388 3k — 28 90 A SR A5 LA



gt o

CHMEME AL AL — A Bl Weiler 154,
SR AN FEDLE S OB s B
Bt 224 S5 GUR WG AT o DB R R
B, ASUH R R s A AR ) LLYR N A
BitfE (Adler, 1924) , PR #itse R, K
—ATEIER — RIS, RN AE S —
FHIARE (Keeney & Raiffa, 1976) . 552
BRI, ARG B EUH B, SR AT
AT A ) N S| K
(Chernev, 2007) , k2327 X 4 45 T 17 Ml B9 AIF 5T
R, fEmA R e WA, H A A S KRR
APTTHA R 21 b R 2 T D A R
ey MAEIRE, PG itk 7 bkl B, A
ZREME R IR AT (Zhao, 2008) o Z5
WXL SRR, — AT AR . B
FRAR A AT RN o — B 2R 2, T A
TP A ) PR 45 1 5

WMEMEG AR 2, TEH AT ]
st fltn, Elsbach i Sutton (1992) %I,
Wk I S H AW R H N kS
EFT TAED S Gk S,y H TR
FEE AT N IE4 . Khaire (2010) 48 H, i
T S g AR Al 1) 5 5 A S T B
WRANEL A R JE . Zott A Huy (2007) HF5E
TR RAENEAT Bh—i 1 %l AR 5 7R i i
AR NI BE |3 5 2 A A TR A 3 Ml 4 Y
REST . JoRRAr FF AR i SR . A&k 5H)
FEAHSERE 14 2 FR o —— LA Ut W 3 2847 3 ]
SRAMHT I i M PRI i3 AN i M R R E Y R
1M [E A 1 & 3 PR &, Hargadon I Douglas
(2001) 7EHAT Zeil A 5 B XTSI R 5E 42 4t

R

o

RN E LR R de TR ARG

TH—PANPRE, TR, kAR
I — TR A B BT, O HL A AR G ik
P, IR T BTk, BARTE,
FM AR AT REZI R E TR R G+
MAEILR, HARE 2 R, it
WREA TR, DASCRABOR T, X Pl ik
BHEH WSS, AL TSR 52,
MITAFLAT 2385 Ko

HEAT 0L, M AL A X H
KUTFAFAE . X — B AR S LIRS,
AR — A A AEREZR . HAZ O I —— K —
HEJE B IR E AT R AN —ZE AN R —— e fil
FEVUNZEIAGLEL, TR EN ] 3L [H
IGEH R itk TR Weiler (1983, p.262)
PrE e L, JESRAMENE S T B R
WL JORRAY 7 R, ARG AR i ke
AT E—BE 5 22 AL Z Mg F A sk 4Rt 1
HratimiAr J L

. BHASTEE: M “sMziE
/iEH” B “EE
NA” WX

B, EEWRNG, ARG
XS | AR, IR 7
# Mike Lounsbury il Greg Fisher, f{i{i1J5 %M N
2017 4 SMI iR SCI GRS o RIS, 2B & i) ik
W 5 ZH BN U R PR IR A SR, DA T
F AT R 4 BRI R D, o X SR A 7R
IMETESEAT BRI AEMERES, HHE
PR TR, KRgemme “—8-E257%
67 T A B R ROV TE R D T S Ak, W

g
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M TR A TR ST A BEE, Bk T S5
JIZ B BRSCET (In3E S A5 4l B0
XERIRLZ: . I, RIEBEITHAALELLT o

REHR ) B ) A 5 . DML S RE
ST U A SCRRARIEE R 7 M-
BERRETAEAFZ I Ok, k55 Hoc, 4l)
HEATERIT 7 M- iy 5 4™ s (e
OO, NERIER) MER? @ MRS
BT RER S e AL, MO AR S 2 mD R P
SO B A B AR B2 7

S FHAR A @R A, HEOEE
ORI . WA A HEZN T o — P40 58, R M AE
TFUEH “ MR EELT AU R —3
PE-22 A0 TG —FPIr S, SRR R
R M 2 TR

WIREX SRR G, E& S5 EEILFIT
X — ARk, KiEY R R A, R
By “AMEPESIEALT 5O e KR S
P, R HE L — MR AR
Jrgge WHh, BATE L 5IAGEFE AL, Ak B
TG R B I HE S T8, 35 T SO I Y
X o

PERAB O o5 — SRR, MR b
Pk Ae”™ MO IRSZALH], 5% 1) A R — AT
TR B SR T DU A S B R $RE
OflbisfE T Z4easm, Hp—8k S22 574
IENBELE; @2 NBA T, RHAAR
A E AR v, R Al B 22 B R £ A1 G
OIIEE s DAl AT e i - — B 5 22 S A i
ARIERE, RIS PER R E AL, @ —Fk-22
SAE” BP I A ST S S R AT S A LA
fifede, A BRI IX AT
N

gAY, ARSI X —ARTE
PR, Fit—BK %, 1E325C SMI |, &
HEFERIGS ) “BEEMA"  (the stradd-
ling perspective) , X — B ARt G EH 4L T
A Ml G AT s R 5 A M 2 TR R BT A
X R MRS AL A LR E A,
T Tz BB HEZE TN /9 = KL 2 —o FeAl]
P AL 4E . OFMEVEARNES (compen-
satory offset) ———i Ml 3 4 75 — A~ 4R g —
B TR 4D I3 — ST P A R R (O
CHMEPESTEA” BRI o OB E Mg
( configurational orchestration ) ——A> . FF %& 7t
FEAY OIS C O, LA TR S A R S 22 S Ak
@I TR K BB (asymmetric relational initia-
tive) ——flilid GGt S 22 1.

WICRALE S8 AP G AT RIT,
Mot A ok —2k -2 50” FER)
ZRHLH Z — o FEfE X — 5 4T H S H A A
KAERHESR, FATHIEIT)E Y $E 32283 SMT,
PEANE AT

75« SMJ X iEXIREN R E

NI aE, SMI HLlc®) 189 R 5. il
PR B s BB Pk I e Solik, #5370
=26 ISRHOE R k™ (A2R), Al
PR RINGEREIR s 133 R IA “Arse”
(C28), FUUNHESS; JATHRS 5 HA 41
RS “fRE” (B2E). MiadZ, SifHIBAXS
FAMTHRIPE I AERA I

SMI YRI5t A8 1 FATTRE i B e (248
FIE T i, EEGRNE) 5 A P



(R 3 4 22 52 SRR A G ike AR
1M, ATIHHEZRAY AT 2T, A s =
BAREA LRI M 5 R
K7 AR —E SR Z A E R
EMS . MO, “EEEELAT —I A T
W, AT REXELL S | S M A B U 1 R

SSEYIPE SO, FATTAS TR R 42 5 4
PEASEREIE I WADERIN “FrE” PRI
W, iR H o o8 8 M Mg sl pl e, LA
SR LI I BE A0 SMT B2 B | T o SR I
FEAETTIRME, B AT LA AR LA et 3 43X —
PRk o

+. ¥IRRER: N “BiEdR”
B “HMEER” NEREN

BT WA Y R, FRAT R R
WICHIBEEHESE . BRI mprsE L < B A
Fl, HEWRARE G, RATEIRE] “H
RIFHE”  (Configuration Theory) fHEM% 5 B M H.
A SRS R AT AL B A — R R KT A
b AT 3 2ot i B 22 T 20 2 M S BRA  HR D A
MG, MRS (RO IR (SMI) #Y
PEIL MY, WRERMNEEEZ ——
Danny Miller, B4 7 fi W 5 3400 3o 6F 3% — PR A
LB Y TR

BT SRS R, Fefildgth, BA X
T —BE-E R FEMNIRREZET
“HOEEETLAT, EK—SBok 2E m  R
— AR E AR HIRATIA Y, X —
AT RIBR, PR B AR R A R A Ml o] 3 3o
B ERCE Z B M, WS AR S E R

RN E LR R de TR ARG

o FATBE— L3I, AT BE n] LI I IR
b “HRmsEAE LA X -k -2 R 7
JE AR (BRI R, LA R A 2 W1
Hex P A LS I AR, X — s AT KL Deep-
house (1999) 1 Miller (1986) ¥ SCiik = [f]
05 | H BB 2L

Fem iy R e, R ATRE % 4 T 5T Y Bl
OB, SRS, JATRE T =FA
[ BRI AL, Aol AT L 3 3 26 1 ] ] P 552
Wt S s OBEIH—/Om
S St B R 2 TR 1, B i R R I
PR S IE PRI B I R SCHFHF SR AL 22 S AL SRt 5
ORI AL —— Al 3 2o 7 — Ui Al 5 4
PIAIRIH 73— SUR A AR, AT A PRA 2 R ]
HZAER R, 22 AL AL s AL
il AR B B T 5 i B e
TEBNERIR G AL, TEREERER N TTRE 22 et 2
], iR X = FLE], FATEM T HFTEAE
2, HERASMAEG, B -E S
" FESR AL T — R Oy 4 B 2 4E 0 ik
YIS

X —HE SR E AL 1 AT RE A5 8 A2 252 1) AU A
WA, R — A RSP I AR, SRIE
ZHEHALYEL Z M EAE . 1ok, 2R
AT, FATE R T O~ 5 3
BHS THMOERSIES . XADGRE T,
IHGE TTmk, dPeTh T SCRITE M LS
HpREEE p3eng

N, BRERERN R EZHT

FEFRATIRAE )G, SMT 4R 4L T PR 40 19 [
— 9 —



BHFHR
%14

L. G AN R GA T TR SO E,
Je X =BG RS B LR A
S, AR, AT d g 1 LA E R A
it EAE Y SCHE— PHERE Z BTN LA o

R BB WX FRATT B O S . 1
SRR R N IR AT TERE AR . b
A, FATad T Deephouse (1999) Hy#F
FiME oy R, AR T RAE, HORBETTIP
P B 2 A B OB SR . AR 1 A
FRATHE R H 5] A Brewer (1991) & FHALIX
ST . BeAh, MTACH AT RIS SCHE AR 2
—m EIE R SCE, AR LEE, XY
R ] Bt BT ST B H bR A BT S
JUEAE SMT _E R R BT AR R E 2L, (HIX 280
SN AE R G HAHIME R STIRGR Z 1

2t BRI e N IS o B A T B R T R B
T A PEA A o A AT CFRATT A HE 20 B
Z, ARJRRT M. tesh, Milxs “5|
Ffl Deephouse (1999) Fil Miller (1986) AyH#f5%
BHEE" X—ieWri s, I8 A L
DS PN (BB S 708 i1 51ows B e B il A (X (RN
NI T 10 LR HE (OT), 55 s 223
A% DRI R

BR T B )AL, R g I R i S
BT AT E R AL e o At AT IO i B 2 B
FOIFIE 7R, LA B8R B ys M 2 it 1t
b, AT FRA TGS D5 T5 1, I
AR R A, LR S ARRIIPTTE

P, A RATZ WAE Bg STHEZE——M
AMEPEARALT B RS R T
HOE” ——(HBATI AR S — A PR SR

M3 ELRE )™ 2 W | I 27 2 1 B R BRI AE 22

S

So

ik, JREAATE X EEHEIT, SMT i R ATTE
O EBT P SRR A, 3K 3% B 4 8 A o e R
TIHAMTAERE T, BB 2T AT
Xy_LTUI‘J—f'; o

M. EEBUSEREE

MREBITHBZHL, RATX IS SCHAT TR
R, LA AL AR (E I [0 W2 5 4 4
MY, AT

(1) Ry Itk SCREA TR Iy o A,
A THIREK; Brewer (1991) FlI Deephouse (1999)
AN BRIE BEA, I IE A B A Y Iy S8 MR
AT SCHR BT, S O™ T, FRATR TR T
G55 PRI T (Academy of Management Journal |
Academy of Management Review ., Administrative
Science Quarterly ., Organization Science F1 Strategic
Management Journal ) 4T T 2R G851 353 #r,
TR LA A TR 2 A Tl B WL I 2 e ¢
FERL TR 91 J SCHRA TR B, PRI 1 Ailk 2n
e —EiE 5 22 Ak Z TR AU .

(2) B O BB, T 2% A
Ry (OD) HEZEJETFIRAR. OD HEZE 8 15 W
Sl BOISHLSE H R S, R A,
TR — Btk - 22 74k or G b OD HESR & T4 &
PG5 O A BE B B R AR IS R, AT
T HEZ AR

(3) #HIFAL T34 OD i AL
BRI S, RAMEIIEE B4 7 OD %O
B, DA s R S v FRATTR
HEE” (EPLED) & X —M RS2
AOBILTR] , B T e 3R 1) A LA G R SIS



RIS ZESAL i AMEEET (TR LD
D18 £l 388 3 7 — A~ S AR B G 1k AR o5
— Uk 22 5L, TR ROF X 2 Ty it
BB RS AL R BEALH " BBUE, 5%
TR ATVE SCH T2 W il EEAE SR, s Al T BEiE
LERIR R AR

(4) 358 78 SCHY LB ORI T AR K
WEETT e B, FATEM T HAR ] DAk
R, BERBEVE T 5K BT RO B A
HEE, FRATHIZE =D R (2 g 4E
BERTBRIR . B g A SCE AR 2 AR .
PSR ) WIs P T OF R, i
#E OD WFFE4E I T J5 1) o

LT RAE AR B 1 PP A G
by, i RFERTE TR SCR BNE 5 S TTRk, il
HE BRSPS R

T, BFHERZERLEY

St 5B, SMI Zi R A1 BAAT S5 1R 3
% T EANAIESC, RYICHIERA LK. A,
RARBEOFE/NE, 5 KER %R HitEi1A
AIFRATTE A R 1 22 S B R AL, (EL i 98 ) 7 2 —
ARt

BG, TN OD MM S H . HoaiF
HAJIBEE OD S 75 il 5 7F i A 1IE s %O
o idE S P Z [ OD B gl (LA Al 5
il BE S 1B A, G e Sz ) B A AT A
W Ak, FATHE—L I T OD &L,
FUE] HE A5 B 92 14 s 5 4 2B F 5 A

AN
= o

FOR, 5 3 5018 SO SE BG5S 18 3L

RN E LR R de TR ARG

HER, RERMHEME S, HEGE
B IR R OGS O A R, A2 OB
FENLE SHEAB SIS 7= b &
(R Ri8vi 1 o A (R (N E -SSR 7B LY R
HLA s )P 5 8 2 R g B Al B30 P A S
RIREER AR AR o

B, AR A FA T B i H AR AR
BERILLRE ok i R e & 452, ATHEAT
TR —REREIT, EH 0D AR.LHME,
[ IR 3 5 F S AR G . FRATTHA A 1 OD A HE
LT, R O B G B S o A R
AOHEZE, T ARSE s FRATH OD Mkt
P SO Bh A R, Ao lbal i i 5 R A
Mgk -2 ik 1. X—FHE ML OD B
by T O A B BRARS H

FA LW K OD 55 5 it 5 s A7 1L 3 gk
ik, Mg, FAIME TS5 OD §F5¢ = KR#%
DY (Hhgs, FlERHI G SR I PR
PR AHSG B SOAE E EAE,  JR A e S 2 g
RO R g . DA BT E—— 1l
Unfepd it OD S B A5 R R S5 A, &R
LR EN; QFEfiE SHEAE R i —
WEFEAERL # -5 8TE A ey oy 3]l 1 OD S8
HHERFFE L O il 738 Bl —— s A
b i3 e 5 IR i AH G A 2 B S A (R
PRSLEL OD 5 (T 7 A SRS —— 4R oy e
DL GtE A 55 LR, 3 B i S A R
LS ZE ST BT, BATHRL T T
Sz AR, S ARKRISIERE SR T AR IA

ZUBIT, AT (R oy
Syl B FIE S O PRI ) $EAC T R R .

TEZAE T, TATE— W7 FAR Y], AR




@ L
BHFHR
%14

TR E OD RO MEE, DL a3 5k 1
HRHRIE AT TE 5 TR 15 T 5L

M 2011 4F2E 25 XS I Deephouse [ 11
TR AR AR, 2 2017 g SR A LK,
X IR P N4, SR U T M ) A AR
FEMIRL S e 5 1A

T—. ARG IEHETERN
RESETR

(RS B2 ) (SM)) kR (RALIX
gr: el R B S RO AT B — 3,
HAWE RSP, MEAE A, X —2&
P oA 003 TR R A 5 0 Ty W FE i =4
Rt TERNZER . EF LR UL

(—) FABE: BEFHBA

ARICORTE 5 PR Dyt gk, g ZRe
SRS WIMAESL R R BE, WS g
BEUHBIHA L. FERB B, i3I N 1
ST, RIRMEFE— DI o A, e
JBGF. ARMTFATREAFATIE , LRI

eI fa R NI Rz, ek
SCAMRTESE . VFZ R 1 SCHR I 221 21K
BRI ESCORIR R, HAA A LRI B (E.
WRFF S AW SR, TR PE IR SO B
EILE CRILKHT . KREAET . HFFEREU )
HEE—FURZ O BIeHER, 2 H AAE KR
B E R KA

() BRRPE: oo

TEWPFEE AR, sl AT H IS T A%
B, feb), AT “HMEETEAIEAT
NHEZR, (H e s LM ad e, HLLAk
11—

RIS S R L, R BER Rz 3k,
Bj, FeATREm BT, BETCRAE
TUBRIE” Ay 0 SRR B A HE L, SR
1M, RMEAER SRS TG, PPATAT T SE AL Y P e 2
i PR, (R FRATE B 0 Brewer (1991)
AL 3 e, Il A 8 45 2 e 5 g
EH, BN ST

X MR TR R T AR A0 R, TR
TS R B RS ) 2 R F
JEVREURIARE 2 1 i 38t 28 06 JE B ——3 K B iR
AT AW, it s B AR
ARG o R ARHE S AR AR T 0 AT T S T
Bk, FEAN THE TGS, KR
R, T EE I WA B, A S
RN EER , DA 22 R TG R

[l Bt 18 SC 19 K J& b3 B, R A A AR X 4
(OD) ME&LARIXT “—8tk -2 54" T,
O T A A L B S R ) R A
BRI A8 1T 2o AR v i Sy DG B HLCER Bt 3 iy o
Ko OD WEZE MW, A7) H RIS, PR
FFR S Z AR Z WG ). IR, &
AU R RE S B & B OD 5 HLAF 9% 8 A 6
F.o H2017 4F SMJ LEER K LK, OD #EEE
TEVE 2 W 90 Gl #2 %, i, P e
(Barlow et al. , 2019; Taeuscher et al. , 2021) .
vt 23 {F (Zhang, Wang & Zhou, 2020) .
255 (Cattani et al. , 2017; Zhao et al. , 2018) .
Hofi (Banerjee et al. , 2023) . SCALAIL (Taeus-
cher et al. , 2022) . f&I&EM (Zhao et al. , 2020)
P B 53T (Chan et al. , 2021; Bu et al. |
2022) . A5 R 4% %2 4> (van Angeren et al. ,
2022) . % (Soubliere et al. , 2024) . ik,



A4k (McKnight & Zietsma, 2018) | #4704k
720 (Deshmane & Martinez—de—Albéniz, 2025,
Gu et al. , 2025) “FiEZ F M, ok, OD ik
FF s AR ORR T R &, B,
SEVE LT (McKnight & Zietsma, 2018) | JE
A5 AR (Bu et al. , 2022) . F i (Haans,
2019; Taeuscher et al. , 2022) . & FH b 25 % %%
(Banerjee et al. , 2023) . it A (Gouvard et al.
2023) . % & % (Majzoubi & Zhao, 2023)
8o 2017 4 SMJ SCE Y520 T 5 8 KMl o el
W, HHELE K RS SRR M gy, B
i T HIZE OD #EE Y 2 G

() PP 33 ALY O I P o X

FEVEHE S AR o, FRATT A I8 SR 0 TR
%, APFHTRE Y, T B SR T S T 5
RS B DF ST B Z AR A TR A
N, WG TS, RigRmdAReS . AN
XTCHE AT Ml 15 78 26 s A HA O UL

T X ST, FRATIIFARPUIE, SOk
WA ERTHE SO L, FRATTIN SR T 55 5% 5 S ms
EHEWMBKR, MATHEwmoTER, fHLHTE
I, FEARTE T8 3O s 2= E s 7

RHEAE T, AE 0K F o B WA R WA,
AR . A HE A I LA 2, H A
XA A, TR R A8 ST i
MJ1o YERVES, FRATA I B — S5 1F
L, AHBIME X B AR RIS, o R AE I ) Ji
B, XA RE R BUA 22 B S B WL, [F]
b, R0 E SO0 AR, R P A A A
WA —, WM RFRFRE S AfE, WIRE SO
O WA OGS FE P AR 55 . (AT R,
RIETETS SCHY 5 B B, A1 A PESH XF OD 7Rk

RN E LR R de TR ARG

Bl BRI MN a5t . ATIRE Ry, &
BT O,

(M) EEERARL: 5 KA RE

A1 2017 AFA9IE 30, ADCRE “ Fe X a7
(0D) FIAMMSAHAP IO, FHEEA I,
TEAO A B S 2 e (U HORHE BEE) 5
ICALHES) T — 3 ) Z B AR 6 . LB A
R A AR G, R TR
W | R, R SR B g A A
Mo SR RRAS DR i 1) A BE, SE0S
F S AR 152 2 M LA A SR PR s TR AT
AT 22 (il A9F 58 I R A A, A sE I A
AV SR 45 AH 5 DAY, LA 4 -1
B

X2 P R BN B5 AR
WIFEIY 5 IEAN R B 5 o s AERITTE 58 X
Aob, WEAWLARRE R IE S, WML ik
WFFEU R K3 R T b s I SCHR . Rk
G, A [F] G 1) = 3 AR RE 2 AR ) AR
SATH SR

(h) SESRANIAR

FERTRL AR b, T8 B 2 K R R T
S, W, AR TR, R
SR, hZ HARGIIE, LAt

MG, BATH TR I T SCE (135 M
At HAEZG1 S, RER OB &
B SOGEMES, (o) Bl M B sL &
@, ErheEHBR S sk, JAOML T (&
DL I3 HES I BLE 5 o A BRI —3C
A2 2, LU WA SR BUOR S R, 5 B ik
B ISR AR AT U 3 T HA TAHEZ R IT

X PR SCHE S N TEMT . RS

13—



BHFHR
%14

VESFLSE R SIS W) 45 B, FRRTA AL s
LAORMHE, IMET R RTE. FENAEZL
REIIFTIE SC, LAVE M SO A4 5 491 34 58 A
TR ]
() ZeaRihnT . KT i 10 1k
IH&RFEME . B TS AREHE,
R CEA T W2, XBRERERN, &
SO AR BRI AR, TR, B 5 IR
o FZ ARG, B REATEA S LUERL,
EAF— 422, Bt X 2 38 1) I B 1 5T
BRAOOGRAS T 22 AR Bz kT, s B3
TRAR T A B2 2 2022 AEAUK BB B R
. (Strategic Management Society Emerging Scholar
Award) . SFIERAIL, FEZR{CIRUCYES
RSP B SRR R S8 — BRIS T R,
FEITFAEINIL . B BT 1 SO SR
HE S AR R XIS, iz R 2 R A
FENBUE PR AL . KR B S5 (Cobb
et al. , 2016; Wry & Zhao, 2018; Zhao & Lounsbury,
2016; Zhao & Wry, 2016) . X — ZRFIBF5¢ AL
HEEF AT T E PR A% 23 2019 AR 0BT
Bi22 ¥ K% (Academy of Management Emerging
Scholar Award in Entrepreneurship) , J& %533 S6 7
FERY ) RS A T B S R, iy R e X 4y
EPIE 5 19 B8 Bk 4 207 AE 1 2 3l 2 4k
X—Z it — A EDIE T 41 ZUHE 2 3 7 15 43k
WFFE RIS A5 L5 QR Gl 0] U, R4S & 45 1k
FeOtH, JFE B B2 e i) ok o
XIETES W R M e Em s, XK
SN T L SRR SRR o i M (AL
A FRE AR AE, (H IR AR IS, — Rk 04T
JE L TN B S, ALRE S GUE R,
4

BIEARAMETE, HARER MRFAE ., S A
JRESH)Z, AR IERETIRATR T4, L OD
MRS, THE A Z AR

&g

FARERZ M, ok, PR 2R
ARG, SRR B, A & T T 1)
KFAE, ML JL . @A, £
SR BT EMME, DU L8,
PR WKL, MARBL R Z 75 B
FRREE, RS BUE; EH WU T AT S
A1, FIAARE.

SR, RFFARA S, HAERN(EAE THE
Wit B, 208 0k B T = SR dh, R
BRI BT 11

. T
Wk H 1 2025 4F2 A 24 H
sz A 20254E3 A 4 H

EEE N

Eric Yanfei Zhao (GBXJE &), IE4-HK
TR B A Be S, o5 Bk 2z, wEFE e
SRELE ARG L AR WIS B
5D H oA SF . L T A A BRI R A
WA A ROk AP e A X7 . N RE
AL O Do, DL e il B2 3R 5 5 B8 R AR
K, WFE R A 2 A B, 4y
15 [ P B2 22 D B % (Academy
of Management Emerging Scholar Award in Entrepre-

neurship ) Flf% B A5 P2 25 B B 24 #2 (Strategic



Management Society Emerging Scholar Award ), #X
BUBRA S LR 5 — 07 [R] I 345 P TR 2% B 7
. FARBBEKEFEZT Academy of Management An-
nals . Academy of Management Journal . Academy of
Management Review ., Organization Science . Strate-
gic Management Journal 2545 ¥R WA T, Journal
of Business Venturing . Entrepreneurship Theory and
Practice Z5 )\ 2 8 P, Journal of International
Business Studies FEIFPRpg 55 01T, LA R (R HF48 2
WHE) CEREAZET) AR sUi T,

S 3k

[1] Abrahamson, E. 1996. Management fashion.
Academy of Management Review, 21 (1) . 254-285.

[2] Adler, A. 1924. The Practice and Theory of Indi-
vidual Psychology. New York: Harcourt, Brace & Company.

[3] Banerjee, M., Cole, B. M., & Ingram, P.
2023. “Distinctive from what? And for whom?” Deep learn-
ing — based product distinctiveness, social structure, and
third—party certifications. Academy of Management Journal,
66 (4): 1016-1041.

[4] Barlow, M. A., Verhaal, J. C., & Angus, R.
W. 2019. Optimal distinctiveness, strategic categorization,
and product market entry on the Google Play app platform.
Strategic Management Journal, 40 (8): 1219-1242.

[5] Battilana, J., Leca, B., & Boxenbaum, E.
2009. How actors change institutions; Towards a theory of
institutional entrepreneurship. Academy of Management An-
nals, 3 (1) 65-107.

[6] Benner, M. J., & Tushman, M. 2002. Process
management and technological innovation: A longitudinal
study of the photography and paint industries. Administrative

Science Quarterly, 47 (4) . 676=707.

RN E LR R de TR ARG

[7] Brewer, M. B. 1991. The social self; On being
the same and different at the same time. Personality and So-
cial Psychology Bulletin, 17 (5) . 475-482.

[8] Bu, J., Zhao, E. Y., Li, R. T., & Li, J. M.
2022. Multilevel optimal distinctiveness: Examining the im-
pact of within—and between —organization distinctiveness of
product design on market performance. Strategic Manage-
ment Journal, 43 (9) . 1793-1822.

[9] Cattani, G., Porac, J. F., & Thomas, H.
2017. Categories and competition. Sirategic Management
Journal, 38 (1) 64-92.

[10] Chan, T. H., Lee, Y. G., & Jung, H. 2021.
Anchored differentiation: The role of temporal distance in
the comparison and evaluation of new product designs. Or-
ganization Science, 32 (6): 1523-1541.

[11] Chen, M. J., & Hambrick, D. C. 1995.
Speed, stealth, and selective attack: How small firms differ
from large firms in competitive behavior. Academy of Mana-
gement Journal, 38 (2): 453-482.

[12] Chernev, A. 2007. Jack of all trades or master
of one? Product differentiation and compensatory reasoning in
consumer choice. Journal of Consumer Research, 33 (4):
430-444.

[13] Cobb, A., Tyler Wry, and Eric Yanfei Zhao.
2016. Funding financial inclusion: Institutional logics and
the contextual contingency of funding for microfinance organi-
zations. Academy of Management Journal, 59 (6): 2103-
2131.

[14] Crisp, R. J. , & Hewstone, M. 2006. Multiple
Social Categorization: Processes, Models and Applications.
New York: Psychology Press.

[15] Deephouse, D. L. 1996. Does isomorphism le-
gitimate? . Academy of Management Journal, 39 (4):

1024-1039.
— 15—



BHFHR
%14

[16] Deephouse, D. L. 1999. To be different, or to
be the same? It” s a question (and theory) of strategic ba-
lance. Strategic Management Journal, 20 (2) . 147-166.

[17] Deshmane, A., & Martinez—de— Albéniz, V.
2025. Play it again, Sam? Reference —point formation and
product differentiation in the music industry. Management
Science.

[18] DiMaggio, P. J. 1988. Interest and agency in
institutional theory. In Zucker, L. G. Institutional Patterns
and Organizations: Culture and Environment, 3-21.

[19] DiMaggio, P. J. , & Powell, W. W. 1983. The
iron cage revisited; Institutional isomorphism and collective
rationality in organizational fields. American Sociological Re-
view, 48 (2) . 147-160.

[20] Durand, R., & Haans, R. F. 2022. Optimally
distinct? Understanding the motivation and ability of organi-
zations to pursue optimal distinctiveness (or not) . Organi-
zation Theory, 3 (1) . 1-16.

[21] Durand, R., Rao, H., & Monin, P. 2007.
Code and conduct in French cuisine: Impact of code changes
on external evaluations. Strategic Management Journal, 28
(5): 455-472.

[22] Elsbach, K. D., & Sutton, R. I. 1992. Acqui-
ring organizational legitimacy through illegitimate actions: A
marriage of institutional and impression management theo-
ries. Academy of Management Journal, 35 (4) . 699-738.

[23] Finkelstein, S., & Hambrick, D. C. 1990.
Top—management—team tenure and organizational outcomes
The moderating role of managerial discretion. Administrative
Science Quarterly, 484-503.

[24] Fiss, P. C., & Zajac, E. J. 2006. The sym-
bolic management of strategic change: Sensegiving via fram-
ing and decoupling. Academy of Management Journal, 49

(6): 1173-1193.
— 16 —

[25] Ghemawat, P., & Costa, J. E. R. 1. 1993.
The organizational tension between static and dynamic effi-
ciency. Strategic Management Journal, 14 (S2) . 59-73.

[26] Glynn, M. A. 2008. Beyond constraint; How
institutions enable identities. The Sage Handbook of Organi-
zational Institutionalism, 41 3-430.

[27] Glynn, M. A., & Abzug, R. 2002. Institutiona-
lizing identity; Symbolic isomorphism and organizational
names. Academy of Management Journal, 45 (1). 267-
280.

[28] Glynn, M. A., Barr, P. S., & Dacin, M. T.
2000. Pluralism and the problem of variety. Academy of
Management Review, 25 (4) . 726-734.

[29] Gouvard, P., Goldberg, A., & Srivastava, S.
B. 2023. Doing organizational identity: Earnings surprises
and the performative atypicality premium. Administrative Scien-
ce Quarterly, 68 (3). 781-823.

[30] Greenwood, R., Raynard, M., Kodeih, F.,
Micelotta, E. R., & Lounsbury, M. 2011. Institutional
complexity and organizational responses. Academy of Mana-
gement Annals, 5. 317-371.

[31] Gu, Q. C., Wang, Y., & Zhang, J. 2025.
Foreignness as a double —edged sword for internationalizing
cultural goods: Deep learning — based semiotic analysis of
Hollywood movies in China. Journal of International Business
Studies, 1-21.

[32] Haans, R. 2019. What’ s the value of being dif-
ferent when everyone is? The effects of distinctiveness on
performance in homogeneous versus heterogeneous catego-
ries. Strategic Management Journal, 40 (1) . 3-27.

[33] Hardy, C. & Maguire, S. 2008. Institutional
entrepreneurship. In Greenwood, R. , Oliver, C., Sahlin—
Andersson, K, & Suddaby, R. (Eds. ) . The Sage Hand-

book of Organizational Institutionalism ( pp. 198 = 217) .



London; Sage.

[34] Hargadon, A., & Douglas, Y. 2001. When in-
novations meet institutions; Edison and the design of the
electric light. Administrative Science Quarterly, 46 (3):
476-501.

[35] Jennings, J. E., Jennings, P. D., & Green-
wood, R. 2009. Novelty and new firm performance: The
case of employment systems in knowledge —intensive service
organizations. Journal of Business Venturing , 24 (4) . 338-
359.

[36] Kang, H. Y., & Grodal, S. 2024. How opti-
mal distinctiveness shapes platform complementors’ adoption
of boundary resources. Strategic Entrepreneurship Journal,
1-26.

[37] Keeney, R. L., & Raiffa, H. 1976. Decisions
with Multiple Objectives. Preferences and Value Tradeoffs.
New York: Wiley.

[38] Khaire, M. 2010. Young and no money? Never
mind; The material impact of social resources on new ven-
ture growth. Organization Science, 21 (1) . 168—185.

[39] Lawrence, T. B., & Suddaby, R. 2006. 1.6
institutions and institutional work. The Sage Handbook of Or-
ganization Studies. London; Sage Publications, 2, (pp.215-
254) .

[40] Lawrence, T. B., Suddaby, R., & Leca, B.
2009. Institutional work: Actors and agency in institutional
studies of organizations. Cambridge: Cambridge University
Press.

[41] Lounsbury, M., & Glynn, M. A. 2001. Cul-
tural entrepreneurship: Stories, legitimacy, and the acquisi-
tion of resources. Strategic Management Journal, 22 (6-
7) : 545-564.

[42] Lounsbury, M., & Glynn, M. A. 2019. Cul-

tural entrepreneurship: A new agenda for the study of entre-

RN E LR R de TR ARG

preneurial processes and possibilities. Cambridge: Cambridge
University Press.

[43] Majzoubi, M. , & Zhao, E. Y. 2023. Going be-
yond optimal distinctiveness: Strategic positioning for gaining
an audience composition premium. Sirategic Management
Journal , 44 (3) . 737-777.

[44] Majzoubi, M., Zhao, E. Y., Zuzl, T., &
Fisher, G. 2025. The double—edged sword of exemplar simi-
larity. Organization Science, 36 (1) 121-144.

[45] March, J. G. 1991. Exploration and exploitation
in organizational learning. Organization Science, 2 (1)
71-87.

[46] Martens, M. L., Jennings, J. E., & Jennings,
P. D. 2007. Do the stories they tell get them the money
they need? The role of entrepreneurial narratives in resource
acquisition. Academy of Management Journal, 50 (5):
1107-1132.

[47] McKnight, B., & Zietsma, C. 2018. Finding
the threshold; A configurational approach to optimal distinc-
tiveness. Journal of Business Venturing, 33 (4) . 493-512.

[48] McNamara, G., Deephouse, D. L., & Luce,
R. A. 2003. Competitive positioning within and across a
strategic group structure; The performance of core, seconda-
ry, and solitary firms. Strategic Management Journal, 24
(2). 161-181.

[49] Meyer, J. W., & Rowan, B. 1977. Institutiona-
lized organizations: Formal structure as myth and ceremony.
American Journal of Sociology, 83 (2) . 340-363.

[50] Miller, D. 1986. Configurations of strategy and
structure; Towards a synthesis. Strategic Management Jour-
nal, 7 (3): 233-249.

[51] Navis, C., & Glynn, M. A. 2011. Legitimate
distinctiveness and the entrepreneurial identity: Influence on

investor judgments of new venture plausibility. Academy of



BHFHR
%14

Management Review, 36 (3) . 479-499.

[52] Oliver, C. 1991. Strategic responses to institu-
tional processes. Academy of Management Review, 16 (1) .
145-179.

[53] Oliver, C. 1997. Sustainable competitive advan-
tage: Combining institutional and resource — based views.
Strategic Management Journal, 18 (9) . 697-713.

[54] Pedersen, J. S., & Dobbin, F. 1997. The so-
cial invention of collective actors: On the rise of the organi-
zation. American Behavioral Scientist, 40 (4) . 431-443.

[55] Pedersen, J. S., & Dobbin, F. 2006. In search
of identity and legitimation: Bridging organizational culture
and neoinstitutionalism. American Behavioral Scientist, 49
(7). 897-907.

[56] Porac, J. F., Thomas, H., & Baden—-Fuller,
C. 1989. Competitive groups as cognitive communities: The
case of Scottish knitwear manufacturers. Journal of Manage-
ment studies, 26 (4) . 397-416.

[57] Porter, M. E. 1980. Competitive Strategy. Free
Press: New York.

[58] Porter, M. E. 1985. The Competitive Advantage ;
Creating and Sustaining Superior Performance. New York:
Free Press.

[59] Powell, W. W., & DiMaggio, P. J. 1991. The
New Institutionalism in Organizational Analysis. Chicago:
University of Chicago Press.

[60] Puzakova, M., & Aggarwal, P. 2018. Brands
as rivals: Consumer pursuit of distinctiveness and the role of
brand anthropomorphism. Journal of Consumer Research, 45
(4): 869-888.

[61] Reay, T., & Hinings, C. R. 2009. Managing the
rivalry of competing institutional logics. Organization Studies ,
30 (6): 629-652.

[62] Rindova, V., Barry, D., & Ketchen Jr, D. J.

2009. Entrepreneuring as emancipation. Academy of Mana-
gement Review, 34 (3) . 477-491.

[63] Rosenkopf, L., & McGrath, P. 2011. Advan-
cing the conceptualization and operationalization of novelty in
organizational research. Organization Science, 22 (5):
1297-1311.

[64] Schifer, P. 2023. Relative performance evalua-
tion and strategic differentiation. The Accounting Review, 98
(2) . 419-453.

[65] Scott, W. R. 1995. Institutions and Organiza-
tions. Thousand Oaks, CA: SAGE Publications.

[66] Soubliere, J. F., Lo, J. Y., & Rhee, E. Y.
2024. Coherence within and across categories: The dynamic
viability of product categories on Kickstarter. Academy of
Management Journal, 67 (1) . 61-91.

[67] Sgrensen, J. B., & Stuart, T. E. 2000. Ag-
ing, obsolescence, and organizational innovation. Adminis-
trative Science Quarterly, 45 (1) . 81-112.

[68] Suchman, M. C. 1995. Managing legitimacy —
Strategic and institutional approaches. Academy of Manage-
ment Review, 20 (3): 571-610.

[69] Taeuscher, K., Bouncken, R., & Pesch, R.
2021. Gaining legitimacy by being different: Optimal dis-
tinctiveness in crowdfunding platforms. Academy of Manage-
ment Journal, 64 (1) . 149-179.

[70] Taeuscher, K., Zhao, E. Y., & Lounsbury,
M. 2022. Categories and narratives as sources of distinctive-
ness: Cultural entrepreneurship within and across catego-
ries. Strategic Management Journal, 43 (10). 2101 -
2134.

[71] Thornton, P. H., Ocasio, W., & Lounsbury,
M. 2012. The Institutional Logics Perspective: A New Ap-
proach to Culture, Atructure, and Process. Oxford: Oxford

University Press.



[72] Tolbert, P. S., & Zucker, L. G. 1983. Insti-
tutional sources of change in the formal structure of organiza-
tions ; The diffusion of civil service reform, 1880—-1935. Ad-
ministrative Science Quarterly, 28 22-39.

[73] Tschang, F. T. 2007. Balancing the tensions
between rationalization and creativity in the video games in-
dustry. Organization Science, 18 (6): 989-1005.

[74] Vaast, E., & Pinsonneault, A. 2021. When
digital technologies enable and threaten occupational identi-
ty: The elicate balancing act of data scientists. MIS Quarter-
ly, 45 (3). 1087-1112.

[75] van Angeren, J., Vroom, G., McCann, B.
T. , Podoynitsyna, K. , & Langerak, F. 2022. Optimal dis-
tinctiveness across revenue models: Performance effects of
differentiation of paid and free products in a mobile app mar-
ket. Strategic Management Journal, 43 (10) : 2066—2100.

[76] Vergne, J. P., & Wry, T. 2014. Categorizing
categorization research: Review, integration, and future di-
rections. Journal of Management Studies, 51 (1) 56-94.

[77] Voronov, M., De Clercq, D., & Hinings, C.
R. 2013. Conformity and distinctiveness in a global institu-
tional framework: The legitimation of Ontario fine wine.
Journal of Management Studies, 50 (4) . 607-645.

[78] Weiler, H. N. 1983. Legalization, expertise,
and participation: Strategies of compensatory legitimation in
educational policy. Comparative Education Review, 27 (2):
259-2717.

[79] Weiler, H. N. 1990. Curriculum reform and the
legitimation of educational objectives: The case of the Federal
Republic of Germany. Oxford Review of Education, 16 (1)
15-27.

[80] Wry, T. & Zhao, E. Y. 2018. Taking tradeoffs
seriously: Examining the contextually contingent relationship

between social outreach intensity and financial sustainability

RN E LR R de TR ARG

in global microfinance. Organization Science, 29 (3) . 507-
528.

[81] Zhang, Y., Wang, H., & Zhou, X. 2020.
Dare to be different? Conformity versus differentiation in cor-
porate social activities of Chinese firms and market respon-
ses. Academy of Management Journal, 63 (3) . 717-742.

[82] Zhao, E. Y. 2022. Optimal Distinctiveness: A
New Agenda for the Study of Competitive Positioning of Or-
ganizations and Markets. Cambridge: Cambridge University
Press.

[83] Zhao, E. Y. F., Fisher, G., Lounsbury, M. , &
Miller, D. 2017. Optimal distinctiveness: Broadening the
interface between institutional theory and strategic manage-
ment. Strategic Management Journal, 38 (1) 93-113.

[84] Zhao, E. Y., & Glynn, M. A. 2022. Optimal
distinctiveness; On being the same and different. Organiza-
tion Theory, 3 (1): 26317877221079340.

[85] Zhao, E. Y., Ishihara, M., & Jennings, P.
D. 2020. Strategic entrepreneurship’ s dynamic tensions:
Converging ( diverging) effects of experience and networks
on market entry timing and entrant performance. Journal of
Business Venturing, 35 (2) . 105933.

[86] Zhao, E. Y., Ishihara, M., Jennings, P. D., &
Lounsbury, M. 2018. Optimal distinctiveness in the console
video game Industry: An exemplar—based model of proto—
category evolution. Organization Science, 29 (4). 588 -
611.

[87] Zhao, E. Y., Ishihara, M. , & Lounsbury, M.
2013. Overcoming the illegitimacy discount: Cultural entre-
preneurship in the US feature film industry. Organization
Studies, 34 (12). 1747-1776.

[88] Zhao, E. Y., & Lounsbury, M. 2016. An in-
stitutional logics approach to social entrepreneurship: Market

logic, religious diversity, and resource acquistion by microfi-



ERFHR
14

nance organizations. Journal of Business Venturing, 31 (6) .
643-662.

[89] Zhao, E. Y., & Wry, T. 2016. Not all ine-
quality is equal ; Deconstructing the societal logic of patriar-
chy to understand microfinance lending to women. Academy
of Management Journal, 59 (6): 1994-2020.

[90] Zhao, W. 2008. Social categories, classification

systems, and determinants of wine price in the california and

French wine industries. Sociological Perspectives, 51 (1)
163-199.

[91] Zott, C., & Huy, Q. N. 2007. How entrepre-
neurs use symbolic actions to acquire resources and legitima-
cy. Academy of Management Review, 32 (2). 385-413.

[92] Zucker, L. G. 1977. The role of institutionali-
zation in cultural persistence. American Sociological Review ,

42 (5). 726-743.



P
Beazaz

14

The Journey of Optimal Distinctiveness .
Reflections on the Origin, Development,

and Impact of a Theory

Eric Yanfei Zhao

(Said Business School, St Hugh’s College & New College, Univeristy of Oxford)

Abstract: The concept of optimal distinctiveness has gained significant traction in management research, shaping scholarly
dialogue across domains such as organization theory, strategic management, entrepreneurship, and international business. In this
reflective essay, I recount the intellectual journey behind my 2017 Strategic Management Journal (SMJ) article, “Optimal Distinc-
tiveness ; Broadening the Interface between Institutional Theory and Strategic Management” , tracing its origins, development, and
the rigorous review process that shaped its final form. I discuss the theoretical inspirations and debates that motivated the paper,
the challenges encountered during its evolution, and the key insights that emerged along the way. Additionally, I reflect on how the
paper’ s publication catalyzed a growing body of research on strategic positioning of organizations and markets in competitive envi-
ronments. By sharing these reflections, I hope to offer both an inside look at the process of developing influential research and in-
sights for scholars navigating similar academic journeys.
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