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Aims and scope

IJMR publishes review articles that make a significant theoretical or conceptual 
contribution to scholarship in management and organization studies.

We welcome submissions that challenge and shift paradigms in an engaging and convincing 
way.

We welcome both literature reviews and evidence syntheses, but all contributions should be 
grounded in a thorough review of the field.

Articles should offer a strategic platform for new directions in research and make a 
substantive difference to how scholars might conceptualise research and knowledge in their 
respective fields. 
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What sets IJMR apart?

• IJMR is a reviews journal,

• but all IJMR papers must make a novel conceptual contribution to the literature (i.e. we 
don't publish reviews that fail to do this),

• we publish papers on a wide range of topics so long as there are clear links to 
management studies,

• we encourage interdisciplinarity, and

• we are global, welcoming pluralist research perspectives and methods.
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Why IJMR is for you

• Strong impact factors, rankings and ABS rating

• The most influential non-US business and management journal

• Widely recognised quality of published work

• Platform for breakthrough, game-changing, interdisciplinary ideas
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Submitting to IJMR

• All submissions are handled via Scholar1 Manuscripts: mc.manuscriptcentral.com/ijmr

• 504 manuscripts submitted in 2021

• 6% acceptance rate

• 73% desk rejection rate

• Geographical distribution of submissions: 

• Europe: 43%, 

• Asia: 34%, 

• North America: 8%, 

• South America: 5%,

• Australia: 5%, 

• Africa: 4%
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Publication criteria to consider

• Is your sub-field in management and organization studies mature enough to warrant a 
literature review or evidence synthesis?

• Is the review differentiated from other, similar topics previously published in IJMR and 
anywhere else?

• Is the review up-to-date?

• Are there reasoned, authoritative conclusions as to current thinking in the field, or 
where the literature should be going?

• Is there a complete and critical analysis of the literature surveyed?

• Does the review make a significant contribution to knowledge by proposing novel 
frameworks, perspectives or critical insights that shed new light on the topic and 
advance our thinking?
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Conceptual contribution

• Theory might be defined as ‘a statement of concepts and their interrelationships that 
shows how and/or why a phenomenon occurs’ (Corley & Gioia, 2011).

• Whetten (1989) considers a theoretical contribution in terms of how one conceptualizes 
key questions relating to the what, how, why, and who/when/where of a phenomenon

• The utility and originality of a contribution (Corley and Gioia; 2011) - incremental or 
revelatory

• ‘Significant’ contributions reveal ‘what we otherwise had not seen, known, or conceived’ 
(Corley & Gioia, 2011) and need to be ‘interesting’, questioning assumptions, denying 
the assumed (Davis, 1971), or surprising and unexpected (Corley & Gioia, 2011).
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Miners and Prospectors

• Contribution that fills gaps in an existing knowledge domain

• Contribution that look to shape the direction of research or search for 
new knowledge domains
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The Miner’s Path

• Choose a mine

• Choose a position in the mine

• Fit into the work of your colleagues

• Choose your tools

• Carve out your contribution
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The Miner’s Path

• See how your contribution fits with others

• Incremental steps towards the bigger picture
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Incremental Contributions

• Put boundaries on research domains

• Stay within a discipline

• Researcher’s interpretation of management knowledge

• Anything new to practice?

• Critiqued as a Silo approach
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Prospector’s Calling

“…While some opportunities are of the “low-hanging fruit” variety, others call 
for creative and courageous efforts to explore topics of unknown variety 
with a substantial risk of dead ends and empty hands but with potential to 
rejuvenate and enlighten the entire landscape. Without discovery driven 
explorations, research will likely increasingly travel on narrow roads that can 
suffocate further social traffic on imprinting…” (Simsek et al., Journal of 
Management, 2015).
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Prospector’s Calling

• Take a gamble

• Look at the big picture

• Search for less trodden paths
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Breakthrough Contributions

• Broader perspective

• Not constrained by disciplinary boundaries

• Reflection of what research to date has to offer

• Generalised as opposed to silo approach

• Higher risk

• Crossing established boundaries
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From Mining to Prospecting
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Wood, M. S., & McKelvie, A. (2015). Opportunity evaluation as future focused cognition: Identifying 

conceptual themes and empirical trends. International Journal of Management Reviews, 17(2), 256-277.

…spot a gap in 

opportunity discovery 

literature on opportunity 

evaluation. They argue 

that the literature suffers 

from an ‘incompleteness 

problem’ (Locke & 

Golden-Biddle, 1997)…

Spotting Conceptual Gaps



… contribute to the literature by 

organizing and categorizing the 

routines literature into two broad 

camps of capabilities- and practice-

based approaches… highlights 

important differences … and ways 

in which both sides can inform 

research within the other, and 

ongoing challenges for both…
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Organising and Categorising Literature
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Felin, T., & Foss, N. J. (2009). Organizational routines and capabilities: Historical drift and a course-

correction toward microfoundations. Scandinavian Journal of Management, 25(2), 157-167.

Problematizing the Literature

… problematize the literature 

on routines, by arguing that it has 

overly focused attention on the 

collective level, ignoring important 

micro-foundations. As a result, 

they argue it is difficult for the 

routine concept to explore the 

origins of the same phenomena…
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Maon, F., Vanhamme, J., De Roeck, K., Lindgreen, A., & Swaen, V. (2019). The dark side of stakeholder 

reactions to corporate social responsibility: tensions and micro‐level undesirable outcomes. International 

Journal of Management Reviews, 21(2), 209-230.

Identifying and Exposing Contradictions

…propose an integrative framework 

to track problematic outcomes of 

CSR activities on internal and 

external stakeholders.  Using a 

paradox-based perspective, this 

review reveals how contextual and 

personal contradictions can set off 

undesirable relational outcomes of 

CSR…
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Dionysiou, D. D., & Tsoukas, H. (2013). Understanding the (re) creation of routines from within: A 

symbolic interactionist perspective. Academy of Management Review, 38(2), 181-205.

Transferring Theories across Domains

…import the concept of symbolic 

interactionism (Mead, 1934) to 

conceptualize the process of routine 

formation. They thus use Mead’s concept 

of ‘role taking’ to develop an account of 

routine emergence, extending the 

ostensive-performative conceptualization 

put forward by practice scholars Feldman 

& Pentland (2003)… 
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Marquis, C., & Tilcsik, A. (2013). Imprinting: Toward a multilevel theory. Academy of Management 

Annals, 7(1), 195-245.

Developing Analogies and Metaphors 
across Domains

…use a biology metaphor (imprinting) 

to develop a multi-level theory of 

change and persistence in 

organizations. Drawing on core 

concepts from biology, they begin by 

defining the concept of imprinting in 

organizational terms, and then explore 

processes of imprinting at the level of 

the individual, organization and 

industry…



…contribute to the literatures in 

routines and transactive memory 

systems (TMS) by comparing and 

contrasting literatures in both. They 

examine the dynamics of change 

within each literature, and then 

consider the potential reciprocal 

relationship between the two 

concepts. This results in new 

insights in both literatures…
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Blending and Merging of Literatures 
across Domains
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Rhodes, C., & Pullen, A. (2018). Critical business ethics: From corporate self‐interest to the glorification of 

the sovereign pater. International Journal of Management Reviews, 20(2), 483-499.

Setting out New Narratives and 
Conceptualizations

…draw upon insights from feminist 

theory and political theology, to 

articulate corporate business ethics as 

a public glorification of corporate 

power, based on a patriarchal 

conception of the corporation as 

deeply rooted in Christian ceremonial 

practices. Set out new theoretical 

agendas for understanding the 

reasons for corporate adoption of 

business ethics…
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Negotiating the Peer Review 
Process



Email: ijmr@bam.ac.uk  

Website: wileyonlinelibrary.com/journal/ijmr 

Paper submission: mc.manuscriptcentral.com/ijmr  

LinkedIn: linkedin.com/showcase/77226506

Twitter: @IJMR_BAM 

Further reading:

Breslin, D. and Gatrell, C. (2020). Theorizing through Literature Reviews: The Miner-Prospector 
continuum. Organizational Research Methods, DOI.org/10.1177/1094428120943288

Where to find us: 
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