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Day 0 June 16, 2021, Wednesday

2021 6 B 16 H, EH=

Pre-Conference (PC) Sessions

SEY T EIETN

Session PC 1A (TLC)- Keynote Speech:

Learning to Become an Inclusive Teache

Time: June 16, 2021, 9: 00-10: 00
Location: WebEx04
Speaker:

Anay Van de Ven, University of Minnesota

reak
10:00- 10:10

FF (2): BB HENIER

Ffjel: 20214 6 B 16 H, 10: 10-12: 10
Mo : WebEx03

HEPEA

BESE, TERETIAF

EiFE, HEETEHFT

ﬂ

Lunch Brea
12:10-13:30

FfjEl: 20214 6 B 16 H, 13:30-14: 30
B : WebEx04
A

Session PC 1C-02 (TLC)- EREG B IR F 4%

FETHEANERRSHIN (ERIREER)
FfjEl: 20214 6 B 16 H, 13:30-14: 30
M : WebEx16

A

AlEx, BEAZ

rea
14:30- 14:40

FfjEl: 2021 4 6 B 16 H, 14:40-15: 40
25 : WebEx04

E

=4 =#, +EFFE: MRE
ZHEEVRENIFER
FfjEl: 2021 4 6 B 16 H, 14:40-15: 40
b2 : WebEx16
EPEA:
REE, HEEFET HFEhT
B, FE R T EET

Brea

15: 40- 15:50

Session PC 1E(TLC)-H % : EEHFBIA
RfiE: 20214 6 B 16 H, 15:50-17: 10
Mo : WebEx04

FHEA:

44, EERF

RHER:

Bgdn, FE R T B ET

FHEE, BOKAF

e, LT HFEhT

ETE, AXRELF

AlEzx, EEAF



Bfjel: 20214 6 A 16 H, 13:00-15:30
Hb 25 : WebEx03

FHA:

BIE, (FENE) 585
RtRE:

GBEE, EBEUAZHR- (EEHET) #
7%

KBEW, WRAZE SR T B
(EHUE) THEEE

BN, BARAE- (BEHE) HHFE
AEZ



Authors marked with * in Paper and Roundtable sessions are presenters

WX EHE RN IR P iRB9EE ARFHA

Papers marked with ** are conference best paper award winners

X B IR A RS HRRIEX

Day 1, June 17, 2021, Thursday

2021 6 A 17H, EH

Session 1 Opening Ceremony &I

Time: June 17, 2021, 8:00-8:30
Location: WebEx 01

Session 2 (Conference Theme Keynote

Panel)- Cultivating Entrepreneurship in

i

hina

AR EFHRE: HEPENSLKER

Time: June 17, 2021, 8:30-10:30
Location: WebEx 01
Chair/Discussant:

Shuming Zhao (#XE&BH), Nanjing
University

Panelists:

Daniel Levinthal, University of Pennsylvania
Michael A. Hitt, Texas A&M University
Shaker A. Zahra, University of Minnesota

Mendel in the Board Room: An
Evolutionary Perspective on
Organizational Change

Daniel Levinthal, University of Pennsylvania

Complex Institutional Environments and
Entrepreneurial Strategies and Actions
Michael A. Hitt, Texas A&M University

Digital Technology and Changing Global
Competitive Dynamics: Implications for
Business and Entrepreneurial Ecosystems
Shaker A. Zahra, University of Minnesota

Brea

10:30-11:10

Session 3A (Paper)-Mergers,
IAcquisitions, and Alliances

Time: June 17, 2021, 11:10-12:40
Location: WebEx05
Chair/Discussant: Hong Zhu, Peking
University

Invisible-touch Model: Mechanisms for
An Integrative Framework of PMI
Monsol Zhengyin Yang, University of
Nottingham Ningbo China

*Peter Ping Li, University of Nottingham
Ningbo China

Dina Chimenson, Stockholm University
Tony Fang, Stockholm University

=ANhen Experience Eclipses Dependence:
Host Country Experience, International
Joint Venture Dissolution, and the
Moderating Role of Host Country
Institutions

*Peng Wang, BNU-HKBU United
International College

Bin Liu, Xiamen University

Shige Makino, The Chinese University of
Hong Kong

Formation of International Joint



Ventures at Home and Emerging-market
Corporations’ Entries into Developed
Countries: A Resource Dependence
Approach

Jiang Wei, Zhejiang University

*Yan Zuo, Zhejiang University

Shigiong Yin, Zhejiang University

Invisible-touch Model: An Integrative
Framework of PMI

Monsol Zhengyin Yang, University of
Nottingham Ningbo China

*Peter Ping Li, University of Nottingham
Ningbo China

Session 3B (Paper)-Corporate and
International Strategies

Time: June 17, 2021, 11:10-12:40
Location: WebEx06

Chair/Discussant: Luqun Xie, Shanghai
Jiao Tong University

Organizational Spatial Momentum and
Market Entry Choices: Empirical Studies
in the Context of Chinese Real Estate
Industry

*Yunan Zhao, Shanghai Jiao Tong
University

Runtian Jing, Shanghai Jiao Tong University
Juncong Guo, Shanghai Jiao Tong
University

Conational Agglomeration and Location
Choice of MNEs in an Emerging Market
*Peng Zhang, Simon Fraser University
Jing Li, Simon Fraser University

Yong Li, University of Nevada, Las Vegas
Gwon Sunhwan, Korea University

Why Investors Rationalize Their
Interpretations Over Time: The Case of
Cross-border Acquisitions

*Rong Zeng, University of Manitoba
Pengcheng Zhu, University of San Diego

Session 3C (Paper)-Organizational
Learning

Time: June 17, 2021, 11:10-12:40
Location: WebEx07
Chair/Discussant: Cindy Zhang,
Singapore Management University

Risk, Loss, and Corporate Entrepreneurs’
Learning from Project Failure

Xiaoyu Yu, Shanghar University

*Yida Tao, Shanghai University

Hughes Mathew, Loughborough University
Xiaotong Meng, Shanghai University
Xiaomin Liu, Shanghai University

A Behavioral Interpretation of New
Practice Adoption During Institutional
Change

*Jun Li, Metropolitan State University

Pat Borchert, Metropolitan State University

Session 3D (Paper)- Supervisor-
subordinate Relationship

Time: June 17, 2021, 11:10-12:40
Location: WebEx08

Chair/Discussant: Tingting Chen, Lingnan
University

** My Boss is Younger, Less Educated,
and Has a Shorter Tenure: Status
(In)congruence and Supervisor
Competence Influence Subordinates’
Fairness Perceptions and Work
Motivation

*Huisi (Jessica) Li, Georgia Institute of
Technology

Xiaoyu Wang, Tongyi University;
Michele Williams, University of lowa
Ya-Ru Chen, Cornell University

Joel Brockner, Columbia University

Is Supervisor Subordinate Guanxi Always



Good for Subordinate Commitment?

An Inverted U-shaped Perspective

+Jie Zhong, Harbin Institute of Technology
Guang Xu, Harbin Normal University
Ming Lou, Harbin Institute of Technology

The Less-educated Leading the More-
educated: Educational Status
Incongruence in Teams and Outsiders’
Perceptions and Investment

*Huisi (Jessica) Li, Georgia Institute of
Technology

Xirong Shen, Cornell University

Jizhen Li, Tsinghua University

Session 3E (Paper)- Leader Status and

Time: June 17, 2021, 11:10-12:40
Location: WebEx09

Chair/Discussant: Jinlong Zhu, Renmin
University of China

Employees’ Matching Process on Leader
Work Competence: The Impact of Match
and Mismatch Driven Contempt on
Leader-Directed Behavior

*Siting Wang, Hong Kong Baptist University
Donald Kluemper, The University of lllinois
at Chicago

Differences in the Preferred
Trustworthiness of High/Low-Level
Leaders

*Shimer Yan, Zhejiang University
Lizhe Chen, Zhejiang University
Gang Zhang, Zhejiang University

Session 3F (IS X Eif)- 155 I EE
BE: 2021 #£ 6 A 17 H, 11:10-12:40
b2 WebEx15
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Session 3G (it X Ei#f)-#l E £k

BtiE): 2021 £ 6 A 17 H, 11:10- 12:40
b 5 : WebEx14

FRABUA: 508, PERZERKF
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Session 3H (B X E#f)- AL XUHR
ifi8): 2021 £ 6 B 17 H, 11:10-12:40
Hb 2 WebEx16

FRANAFA: 8, BFKZE



EHRHE. BRBEESSERE: ETE
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FH, AFRIGEAZE

K&, LRIFEXF

Session 3l (Symposium)-CSR and the
Internationalization of Chinese Firms

Time: June 17, 2021, 11:10-12:40
Room: WebEx03

Chairs:

Ming Jia, Northwestern Polytechnical
University

Christopher Marquis, Cornell University
Discussant:

Eric Yanfei Zhao, Indiana University

Participants:

Jun Xia, University of Texas at Dallas

Heli Wang, Singapore Management
University

Jiatao Li, Hong Kong University of Science
and Technology

Contents:

Why Overseas CSR? A Study of Chinese
Multinational Firms in Belt and Road
Countries

Christopher Marquis, Cornell University
Kunyuan Qiao, Cornell University

Yichen Wang, University of Electronic
Science and Technology of China

10

Who Wants to Talk Politics? The Belt and
Road Initiative and Firm Response

Jing Li, Beedie School of Business Simon
Fraser University;

Jun Xia, University of Texas at Dallas
Eadward J. Zajac, Northwestern University
Zhouyu Lin, Jinan University

Foreign Subsidiary CSR as a Buffer
against Parent Firm Reputation Risk
Nan Zhou, Carl H. Lindner College of
Business

Heli Wang, Singapore Management
University

Re-Examining the Relationship between
Internationalization and CSR in An
Emerging Economy: Theoretical
Perspectives and Boundary Conditions
Jiatao Li, Hong Kong University of Science
and Technology

Weiping Liu, Shanghai University of Finance
and Economics

Jessie Zhou, Technical University of
Denmark

Peer Pressure and The Chinese Collective
OFDI

Ming Jia, Northwestern Polytechnical
University

Yi Xiang, Northwestern Polytechnical
University

Zhe Zhang, Xi'an Jiaotong University

Session 3] (Symposium)-Embracing
Paradoxes of Chinese MNCs in an Era of
Neo-globalization

Time: June 17, 2021, 11:10-12:40
Room: WebEx04

Chair:

Ping Deng, Cleveland State University
Discussant:

Xufei Ma, Tsinghua University



Participants:

Xin Li, Copenhagen Business School
Peter Ping Li, Nottingham University
Sunny Li Sun, University of Massachusetts
Lowell

Ping Deng, Cleveland State University

Contents:

A Strategic Theory of Internalization: A
Yin-Yang Perspective

Xin Li, Copenhagen Business School

MNCs’ Global Strategy with Two Homes:
The Perspective of Yin-Yang Balancing
for a Dual-Core Model

Peter Ping Li, Nottingham University

Tackling Institutional Complexity: The
Paradox Management in Huawei

Sunny Li Sun, University of Massachusetts
Lowell

Research on Chinese Multinationals:
Towards a Paradox Process Perspective
Ping Deng, Cleveland State University

Session 3K01 (Roundtable)-Alliances and
Time: June 17, 2021, 11:10-12:40
Location: WebEx10

Chair/Discussant: Xuanli Xie, Peking
University

CEO Career Variety and Public-Private
Partnership Formation: An Institutional
Knowledge Perspective

*Anni Chen, Peking University

Lizhen Wang, Peking University

Homophily or Complementarity? The
Effect of Founders on Alliance Formation
and Performance

*Rui Shen, Zhejiang University

Gina Dokko, University of California, Davis

11

Fairness Asymmetry and Changes of
Trust and Explicit Contracts in Buyer—
Supplier Exchanges

*Mengyang Wang, Huazhong University of
Science and Technology

Kevin Zhou, The University of Hong Kong
Session 3K02 (Roundtable)-Behavioral
Time: June 17, 2021, 11:10-12:40
Location: WebEx11

Chair/Discussant: Qi Zhu, Hong Kong
Polytechnic University

Stable or Innovative? The Impact of
Member Diversity on Organizational
Stability and Organizational Innovation
Lin Deng, Hebei University of Economics &
Business

Hongmei Qi, Heber University of Economics
& Business

*Yuanqing Li, Dominican University

Liang Zhao, University of Agder

Influence Processes and
Transformational Forces of
Transformational Leadership: A Case
Study on Virtual Team Collaboration in
the Translation of the PMBOK® Guide-
Chinese Edition

*Lunghung Chou, Sun Yat-sen University
Hsin Ping PAO, FlySheet Technologies
Co.,Ltd

Session 3K03 (Roundtable)-Recruitment
and Newcomer Management|

Time: June 17, 2021, 11:10-12:40
Location: WebEx12
Chair/Discussant: Yan Jiang, Nanjing
University

A Signal of Opportunity or Threat in
Colleagues’ Eyes? -- The Influence of
Newcomers’ High-Status Ties on Their



Social Relationship Development and
Innovation

*Hongyue Wang, China Europe
International Business School

Yan Jiang, Nanjing University

Examining the Effects of Several Pre-
warning Messages on Applicant Faking
and Perceptions

*Lu Zheng, Huazhong University of Science
and Technology

Jinyan Fan, Auburn University

Session 3K04 (Roundtable)-Abusive

Time: June 17, 2021, 11:10-12:40
Location: WebEx13
Chair/Discussant: Erica Xu, the Hong
Kong Baptist University

A Social Identity Threat Framework
Explains the Destructive and Productive
Behavioral Reactions of Abusive
Supervision

*Yongqyi Liang, Jinan University

Ming Yan, Jinan University

Jun Xie, Guangdong University of Foreign
Studlies

Chunchun Miao, Jinan University

The Effects of Abusive Supervision,
Chinese Loyalty to Supervisor for
Perceived Organizational Justice on
Workplace Deviant Behavior: A
Moderated Mediation Examination
*1sang-Kai Hung, Changhua University of
Education

Shih-Liang Lee, Changhua University of
Education

Shu-Huer Liou, Changhua University of
Education

Abusive Supervision in Teams: The Role
of Employee Positive Affectivity in

12

Shaping Attributions of Performance
Promotion Motives

*Yuanmei Qu, Rowan University

Marie Dasborough, University of Miami
Gergana Todorova, California State
University-Fullerton

Chester Schriesheim, University of Miami

Session 3K05 (B EiTi8)-BLAEAS. K
ifi8): 2021 £ 6 B 17 H, 11:10-12:40
b2 WebEx18

FRATEYUA: BEE, RiEXE

BENHE: £ CEO BT HEHRAL
e
RME, FBYELXF
), FHEIGEAF
FR1E, JTEYEBHEAF
KB, FLEFG T FERT

RKATASX A T EREEER A
ER——UBEERHRR

FE R, FUAXF

BFT, LU

Santjoko Melisa, 11l A %

BENEFNIASHRT=E/RHTE —
ZERRERNRNMRE

. FEAZ

HEE, BRAF

B, BRAF

+ B
X

Session 3K06 (Bl EiTit)- MIEMSE5M

Afig): 2021 €€ 6 B 17 H, 11:10-12:40
Hb 2= WebEx19
T A fHE, BINAE
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NZEH, BEAZ

EF, IRAF

BN, FEARLZF
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12:40-14:00

(AREERR) TA- WA REEIMK

L&

Time: June 17, 2021, 13:00-14:30

Location: WebEx04

Chair:

Xiao-Ping Chen (FREESE), University of
Washington, Incoming Editor in Chief
of MOR

Panelists:

Xiao-Ping Chen, University of Washington
Jianjun Zhang, Peking University

Tian Wei, Fudan University

Can Huang, Zhejiang University

Session 5A (Paper)- Abusive and

Autocratic Leadership

Time: June 17, 2021, 14:00-15:30
Location: WebEx05

Chair/Discussant: Erica Xu, Hong Kong

Baptist University

The Differentiation of Abusive

Supervision’s Effect in Groups: A Multi-

13

level Study

*Huan Xiao, Harbin Institute of Technology
Li Zhang, Harbin Institute of Technology
Miaomiao Li, Harbin Institute of
Technology

Do Your Supervisors Really Abuse You?
An Investigation on the Relationship
between Negative Feedback and Abusive
Supervision

*Halizhen Wang, Lanzhou University
Angela J. Xu, Jinan University

Wenying Guo, Shanghai Jiao Tong
University

Session 5B (Paper)-Managerial Cognition
and Strategic Decisions

Time: June 17, 2021, 14:00-15:30
Location: WebEx06

Chair/Discussant: Qiang Li, Hong Kong
University of Science and Technology

TMT Transactive Memory System,
Strategic Orientation, and Business
Model Design

*Yu Chen, Xi'an Jiaotong University

TMT Cognitive Diversity, TMT
Innovativeness and The Speed of
Strategic Change: The Moderating
Effects of TMT Integration Mechanisms

* Meng Gu, Communication University of
China

Yaqun Yi, Xi‘an Jiaotong University
Donghan Wang, Communication University
of China

Managerial Cognition and CSR Strategy
*Binqi Tang, Nanjing University
Alan Muller, University of Groningen

Session 5C (Paper)-Entrepreneurship and

Business Ecosystems in Merging Markets

Time: June 17, 2021, 14:00-15:30



Location: WebEx07
Chair/Discussant: Kenneth Huang,
National University of Singapore

Competition Network and Competitive
Advantage: The Moderating Role of
Information Search and Evidence from
China

Yan Gao, National University of Defense
Technology

*[/ang (Lucas) Wang, Nottingham
University Ningbo China

Exploring the Process of Business
Ecosystem Emergence from Value
Chains: Insights from the Chinese Mobile
Phone Industry

*Xjanwei Shi, Shanghai Jiao Tong University
Ke Rong, Tsinghua University

Yongjiang Shi, University of Cambridge

How Do Foreign Entrepreneurs’ Network
Structures Influence Venture
Performance in an Emerging Market?
The Role of Social Network Diversity

*All Ahmad Bodlla, Tongyi University

Awan Sajid, The University of Lahore,
[slamabad, Pakistan

Kaili Zhang, Fast China University of
Science and Technology

Entrepreneurial Orientation and Green
Management: Lessons from an Emerging
Market Economy

*Xi LI, University of Jinan

Jing Yang, South China Institute of
Environmental Sciences

Heng Liu, Sun Yat-Sen University

Session 5D (Paper)-Creativity and

Time: June 17, 2021, 14:00-15:30
Location: WebEx08
Chair/Discussant: Fuli Li, Xi‘an Jiaotong

14

University

Resource Unavailable to Create: the
Curvilinear Effect of Job Crafting on
Creativity

*Yangxin Wang, The Chinese University of
Hong Kong

Creative Identity Asymmetry: When and
How It Impacts Psychological Strain and
Creative Performance

*Yangxin Wang, The Chinese University of
Hong Kong

Birth Order as an Ascribed Status and Its
Impact on Workplace Innovative
Behavior: Evidence from China

*Liling Chen, Huazhong University of
Science and Technology

Miao Yan, Huazhong University of Science
and Technology

Zhigiang Liu, Huazhong University of
Science and Technology

Session 5E (Paper)-Customer Behavior,
Cognition and Service

Time: June 17, 2021, 14:00-15:30
Location: WebEx09
Chair/Discussant: Xuhong Li, Fudan
University

How Can Sharing Platforms in
Collaborative Tourism Redefine
Customer Engagement?

*Yuan Russa, Nottingham University
Business School China

Martin Liu, University of Nottingham
Ningbo China

Jun Luo, University of Nottingham Ningbo
China

Customer-Contacted Employees’
Emotional Intelligence, Attitude toward
Change and Service Creative



Performance

*Lel Qi, Shandong University of Finance
and Economics

Song Chang, Hong Kong Baptist University
Bing Liu, Shandong University

Is Service a Remedy for Unsatisfactory
Product? Interaction between Service
Climate and Product Quality Climate on
Customer Satisfaction

*Bin Ding, Xi'an Jiaotong-Liverpoo/
University
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Session 5K01 (Roundtable)-New
Perspectives on Management|

Time: June 17, 2021, 14:00-15:30
Location: WebEx10
Chair/Discussant: Weiguo Zhong, Peking
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University

Ground down before Fitting in “A
Granularity Approach for Practice
Adoption in Opaque Fields”
*Ruigian Xu, Peking University
Dongning Yang, Peking University
Wanyun Jiang, Peking University

Oneness of the Yin and Yang Interactive
Evolution

*Heng Liang, Tsinghua University
Xudong Jia, Lanzhou University

Does the Social Capital Drive Knowledge
Transfer in Innovative Ecosystem? - A
View from Digital Economic Landscape
*Yanyan Xi, Renmin University of China
Erming Xu, Renmin University of China

Session 5K02 (Roundtable)-Corporate

Social Responsibility (CSR)

Time: June 17, 2021, 14:00-15:30
Location: WebEx11
Chair/Discussant: Zhe Zhang, Xi'an
Jiaotong University

Corporate Social Responsibility and
Subsidiary Agency in Conflicting
Institutional Environments: Evidence
from Chinese MNEs in Australia

*Weri L1, The University of Sydney

Hans Hendrischke, The University of Sydney

Does Business-Group Affiliation Promote
Public Welfare Participation?

*Lanzhu Sun, Shandong University
Pengcheng Ma, Tsinghua University

Zhijun Chen, Shandong University

Influence Mechanism of Employees’
Perceived Corporate Social Responsibility
on Their Voice Behavior: The Mediating
Role of Organizational Identity and



Psychological Safety

Shangkun Yao, China University of
Petroleum (East China)

Haidong Zheng, China University of
Petroleumn

Yin Zhang, China University of Petroleum
(East China)

*Na Wang, China University of Petroleum
(East China)

Session 5K03 (Roundtable)-Stress, Risk

Time: June 17, 2021, 14:00-15:30
Location: WebEx12
Chair/Discussant: Wendong Li, The
Chinese University of Hong Kong

Is Perceived Task Demand a Challenge
Stressor or a Hindrance Stressor?
*Zhenduo Zhang, Harbin Institute of
Technology

Junwer Zheng, Kunming University of
Science and Technology

Jing Xiu, University of Chinese Academy of
Social Sciences

Zhigang Li, Beijing Polytechnic

Interactional Injustice and Safety
Performance: The Mechanism of Heart
Rate Variability (HRV) and Role of Safety
Climate

*Yuting Feng, Institute of Psychology, CAS
Yaoshan Xu, Chinese Academy of Sciences

Session 5K04 (Roundtable)-Ethical
Leadership and Employee Ethics|

Time: June 17, 2021, 14:00-15:30
Location: WebEx13

Chair/Discussant: Ningyu Tang, Shanghai
Jiao Tong University

How Is Ethical Leadership Linked to
Subordinate Taking Charge? A Mediated
Moderation Model
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*Qiao Wang, Nanyjing University of Science
and Technology

Fangyuan Li, Nanjing University of Science
and Technology

Yan Zhang, Nanjing University of Science
and Technology

Wer Ju, Nanjing University of Science and
Technology

Chen Lin, Nanying University of Science and
Technology

How and When Transformational
Leadership Reduces Employees’
Unethical Pro-group Behaviors: A Social
Cognitive Perspective

Mingyun Huai, Tongyi University

*Xingyu Pang, Tongji University

Daokui Jiang, Shandong Normal University

A Pro-social Perspective on Work
Meaningfulness: Compensatory
Mechanisms Leading to Meaningful
Work

*Alim Beveridge, University of Nottingham
Ningbo China

Pablo Cardona, Universidad Internacional
de la Rioja (UNIR)

Unethical on Whose Account? A Dual
Accountability Framework of Ethical
Decision-Making in Organization

*Yin Yu, NEOMA Business School

Jennifer Harrison, NEOMA Business School
Carlos Lo, The Chinese University of Hong
Kong
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Session 6A (Paper)-Entrepreneur and
Entrepreneurship

Time: June 17, 2021, 15:50-17:20
Location: WebEx05

Chair/Discussant: Liqun Wei, Hong Kong
Baptist University

Entrepreneur’s Face Influences the
Evaluation of a New Venture

*Luhua Wang, University of New South
Wales

Christopher Jackson, University of New
South Wales

How Does Entrepreneurs’ Empathy
Affect Firm Performance: an
Entrepreneurial Orientation Perspective
*Siyao Lyu, Xi'an Jiaotong University
Wenhong Zhao, Xi"an Jiaotong University
Te Yang, Xi‘an Jiaotong University

Could PSM Activate Public
Entrepreneurship? A Pilot Study in
Chinese Context

*Bangcheng Liu, Shanghai Jiao Tong
University

Ying Zhang, Shanghai Jiao Tong University

Session 6B (Paper)-Institution,
Innovation, and Performance in
Emerging Markets

Time: June 17, 2021, 15:50-17:20
Location: WebEx06

Chair/Discussant: Qingin Zheng, Fudan
University

Within-Industry Diversification and
Regional Firm Performance: A
Perspective of Subnational Institutions
*Yanghong Hu, University of Aberdeen
Ji Li, The Hong Kong Baptist University

A Dynamic Institution-Based View of



University Technology Transfer in
Emerging Economies

Yang Li, Henan University of Technology
*Yujie Tang, Zhengzhou University of Light
Industry

Heterogeneity-Creating Government
Intervention and Technological Catch-up
of Complex Product Systems: The Case
of Chinese High-Speed Train Industry
~Zhijing Zhu, University of Nottingham
China

Hong Jiang, Chinese Academy of Social
Sciences

Session 6C (Paper)-Chinese
Management: Busting the Myth

Time: June 17, 2021, 15:50-17:20
Location: WebEx07

Chair/Discussant: Ningyu Tang, Shanghai
Jiao Tong University

Does Leader Humor Work in the Chinese
Context? A Test Based on AET Model
Ping Jiang, Renmin University of China
*Jinzhao Qu, Renmin University of China

Disentangling Stereotypes from Social
Reality: Astrological Stereotypes and
Discrimination in China

Jackson Lu, MIT Sloan School of
Management

*Xin Lucy Liu, Columbia Business School
Huri Liao, University of Maryland

Lei Wang, Peking University

Can Contingency Theory Help to
Highlight the Uniqueness of Chinese
Management? A Conceptual Paper
Balazs Vaszkun, Corvinus University of
Budapest

*Sara Koczkas, Corvinus University of
Budapest

Gyula Krajczar, Corvinus University of
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Budapest

Session 6D (Paper)-Voice and Leadership
Time: June 17, 2021, 15:50-17:20
Location: WebEx08

Chair/Discussant: Wu Liu, The Hong
Kong Polytechnic University

Inclusive Leadership and Group Voice
Behavior: The Moderating Role of Group
Faultlines

*Hui Chen, Xi'an Jiaotong University
Qiaozhuan Liang, Xi'an Jiaotong University
Yue Zhang, Northwestern Polytechnical
University

Chao Feng, Xi‘an Jiaotong University

Voice Form, Frame Valence, and Leader
Voice Endorsement

*Fangzhou Liu, Shanghai Jiao Tong
University

Jian Liang, Tongyi University

Jing Zhou, Rice University

Rui Shu, Shanghai University of Finance and
Economics

Session 6E (Paper)-Work Performance

Time: June 17, 2021, 15:50-17:20
Location: WebEx09
Chair/Discussant: Wendong Li, The
Chinese University of Hong Kong

Ego-Threatened? How Does Employee’s
Proactive Personality Influences
Supervisor’s Performance Evaluation
*Ruixue Zhang, Rennes School of Business
Mingyjian Zhou, Harbin Institute of
Technology at Shenzhen

How Task Performance Translates into
Change-Oriented Behaviors: The Role of
Role Breadth Self-Efficacy and Negative
Interpersonal Environment

*Yue Zhu, Zhejiang Gongshang University



Jie Wang, University of Nottingham Ningbo
China

Tingting Chen, Lingnan University

Yongyue Wang, Zhejiang Gongshang
University

Yanghua Jin, Zhejiang Gongshang
University
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Session 61 (Symposium)- Growth Models
of China’s Western Regions

Time: June 17, 2021, 15:50-17:20
Room: WebEx03

Language: Chinese

Chairs:

Wanjun Jiang, Peking University
Yanlong Zhang, Peking University

Participants:

Li-An Zhou, Peking University

Ting Xiao, Peking University

Xinhuan Yao, Huaqging Palace Tourism
Company Ltd.



Yitan Wang, Qujiang New Area Investment

Attraction Bureau

Contents:

The Rise of Helan Mountain East Foothill

Wine Making Region
Presenter:
Li-An Zhou, Peking University

The Song of Ever-lasting Sorrow
Presenters:
Ting Xiao, Peking University

Xinhuan Yao, General Manager of Huaging

Palace

Xi'an Qujiang New Area

Presenters:

Yanlong Zhang, Peking University

Yitan Wang, Director, Qujiang New Area
Investment Attraction Bureau
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Session 6K01 (Roundtable)-MNEs,
EMNEs, and ESMEs|

Time: June 17, 2021, 15:50-17:20
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Location: WebEx10
Chair/Discussant: Haibin Yang, City
University of Hong Kong

Institutional Escapism of Emerging
Market SMEs

Bing Wu, East China University of Science
and Technology

*Ping Deng, Cleveland State University
Ying Gao, Cleveland State University

Relational Embeddedness and EMNEs’
Post-Entry Growth: The Mediating Role
of Knowledge Acquisition

*Xuanya Shi, University of Electronic
Science and Technology of China

Yife/ Du, University of Electronic Science
and Technology of China

Wenlong He, University of International
Business and Economics

Location Choice of State-Owned
Multinational Companies: A Review and
Research Agenda

Dongfang Zhang, Peking University

*Bin Zhang, Beijing University of Posts and
Telecommunications

Changaqi Wu, Peking University

Session 6K02 (Roundtable)-Work-Family
Conflict and Enrichment

Time: June 17, 2021, 15:50-17:20
Location: WebEx12
Chair/Discussant: Xuhong Li, Fudan
University

Helping Neighbors and Enhancing
Yourself: A Spillover Effect on Work-
Family Conflict and Thriving at Work
*Zhenduo Zhang, Harbin Institute of
Technology

Li Zhang, Harbin Institute of Technology
Qin Chen, Harbin Institute of Technology
Yang Qiu, Harbin Institute of Technology



Family Role Commitment Moderating
LMX'’s Effects on Work-family Conflict
and Enrichment

*Qinyun Zhang, Beijing Normal University
Xiaohua Wang, Beijing Normal University
Ran Bian, Beijing Normal University

Session 6K03 (Roundtable)-Narcissism in

the Workplace|

Time: June 17, 2021, 15:50-17:20
Location: WebEx13

Chair/Discussant: Xu Huang, Hong Kong
Baptist University

Owner CEOs’ Narcissism and Export
Expansion Strategy: A Moderated
Mediation Model of Asset-Specific
Investments in Products and Institutional
Distance

*Xjaoxuan Li, Macqguarie University

Yue Wang, Macquarie University

Miles Yang, Macqguarie University

Yanzhao Tang, Xiamen University

How and When Leader Narcissism
Impacts Employee Voice Behavior: A
Social Exchange Perspective

*Ming Lou, Harbin Institute of Technology
Li Zhang, Harbin Institute of Technology
Eryue Teng, The Hong Kong Polytechnic
University
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Day 2, June 18, 2021, Friday
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Session 8 Appreciation, Awards and
Presidential Speech

FLEER. BERRMRALL
Time: June 18, 2021, 8:30-9:30
Location: WebEx01

Session 9A (Keynote Panel)-Strategy

Research
FHERES: REHAR

Time: June 18, 2021, 9:40-11:10
Location: WebEx02
Chair/Discussant:

Wei Shen, Arizona State University
Co- Chair:

Jianjun Zhang, Peking University

Panelists:

23

Christopher Marquis, Cornell University
Heli Wang, Singapore Management
University

Minyuan Zhao, Washington University in St.
Louis

Past Dependence and Firm Strategy

Christopher Marquis, Cornell University

Global Strategy and Institutional

Arbitrage
Minyuan Zhao, Washington University in St.
Louis

Corporate Social Responsibility
Heli Wang, Singapore Management

University



Session 9B (Keynote Panel)-
Organizational Behavior Research
Time: June 18, 2021, 9:40-11:25
Location: WebEx01

Chair/Discussant:

Xiao-Ping Chen, University of
Washington

Co- Chair: Wei He, Nanjing University

Panelists:

Christopher K. Hsee, University of Chicago
Peter A. Bamberger, Tel Aviv University
Xiao-Ping Chen, University of Washington

How Evaluation Sequence Influences
Discrimination
Christopher K. Hsee, University of Chicago

Beyond Reflective Action: The Benefits of
Infusing Insights from Cognitive Science
into OB/HR Research

Peter A. Bamberger, Tel Aviv University

The Paradox of Constraints: Greater
Rule-Breaking in Tight Versus Loose
Cultures

Xiao-Ping Chen, University of Washington

Break

11:10-11:30

Session 10A (Paper)-Adaptation,
Capabilities, and Performance

Time: June 18, 2021, 11:30-13:00
Location: WebEx05
Chair/Discussant: Cindy Zhang,
Singapore Management University

Do Attention Focus and Stability Matter?
Attention Allocation and Firm
Performance

*Lin Shi, Huagiao University

Haibin Yang, City University of Hong Kong

24

The Influence Mechanism of
Performance Aspiration Gap on
Servitization

*Jinghua Li, Zhejiang Gongshang University
Jianglu Ma, Zhejiang Gongshang University
Weijiao Wang, Central South University
Qingyun Qu, Zhejiang University

Dynamic Capabilities — A Structuration
Theory Perspective

*Simon Norheim Colclough, Zhejiang
University

Jun Jin, Zhejiang University

Towards Continuous Innovation:
Conceptualizing Generative Capability
*Jinyu Guo, Harbin Institute of Technology
Lin Cui, Australian National University

Bo Zou, Sun Yat-sen University

Session 10B (Paper)-Strategic Leadership
and Entrepreneurship

Time: June 18, 2021, 11:30-13:00
Location: WebEx06

Chair/Discussant: Amy Ou, Hong Kong
Polytechnic University

TMT Collective Team Identification, CEO
Leadership and Strategic Decision
Comprehensiveness: Evidence from
China

Yaqun Yi, Xi‘an Jiaotong University

*Yu Chen, Xi'an Jiaotong University

The Power of “Unrequited love”: The
Parasocial Relationship, Trust, and
Organizational Identification between
Middle Managers and CEOs

Xi Yang, Fast Stroudsburg University of
Pennsylvania &University of Texas Rio
Grande Valley

*Youliang Liao, Sun Yat-Sen University



Leiging Peng, Guangdong University of
Finance and Fconomics
Bin Lin, Sun Yat-Sen University

A Relational Approach to Entrepreneurial
Opportunity Identification/ Development
and Leadership Styles: A Case Study in
China

Jingjiang Liu, Zhejiang University

*Ying Zhang, University of Strathclyde

Yitan Peng, Zhejiang University

The Synergistic Formation Mechanism of
Entrepreneurial Capacity: Based on
fsQCA Analysis

*Yuhua Cao, Suzhou Institute of Trade and
Commerce

Juan Chen, Soochow University

Shubei Wang, Xi‘an Jiaotong University
Jing Li, Soochow University

Session 10C (Paper)-How Managers and
Inventors Influence Firm Innovation

Time: June 18, 2021, 11:30-13:00
Location: WebEx07

Chair/Discussant: Qi Zhu, Hong Kong
Polytechnic University

How Knowledge Affects Breakthrough
Innovation: Knowledge Network and
Innovation Through Knowledge
Recombination

*Hongyjuan Zhang, Tianjin University
Zhiling Mao, Tianjin University

Runhui Lin, Nankai University

Building Trust in Inter-Organizational
Product Development Teams: Based the
Iceberg Model of Knowledge

*Yawen Li, Beijing University of Posts and
Telecommunications

Jinyi Zhou, University of Science and
Technology Beijing
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Pay-for-Performance Incentives and
Inventor’s Productivity: The Contingent
Effects of Inventor’s Characteristics
*Wenlong He, University of International
Business and Economics

Nianchen Han, University of Colorado
Boulder

Session 10D (Paper)-Deviance and

Time: June 18, 2021, 11:30-13:00
Location: WebEx08

Chair/Discussant: Tingting Chen, Lingnan
University

Helping the Organization but Harming
Yourself: How Unethical Pro-
Organizational Behavior Relates to
Work-to-Nonwork Conflict

*Xin Lucy Liu, Columbia Business Schoo/
Jackson Lu, MIT Sloan School of
Management

Hongyu Zhang, Central University of
Finance and Economics

Yahua Cai, Shanghai University of Finance
and Economics

A Deep Acting Perspective Generation Y
Hotel Employees’ Workplace Deviance
*Yanping Yu, Qingdao University

Session 10E (Paper)-Corporate Social
Time: June 18, 2021, 11:30-13:00
Location: WebEx09

Chair/Discussant: Zhe Zhang, Xi'an
Jiaotong University

Successful Implementation of Corporate
Social Responsibility in China Using a
Harmony Model: The Case of Shoetown
*[ el Huang, Guangdong University of
Foreign Studies

Alicia Hennig, Southeast University



lan McGregor, UTS Sydney
Suzanne Benn, UTS Sydney

A Model of Corporate Green Policy
Perception and Employee Green
Behavior: The Influence of Proactive
Personality and Moral Reflectiveness
*Ljyan Yang, Shanghai Jiao Tong University
Yuan Jiang, Harbin Institute of University
Wer Zhang, Central China Normal
University

Hao Gong, Rutgers University

Qian Zhang, University of Toronto

How Corporate Social Responsibility
(CSR) Attribution Is Formed and
Modified: The Roles of Relational Models
and CSR Cues

*Naidan Zhang, University of Nottingham
Ningbo China

Alim Beveridge, University of Nottingham
Ningbo China
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Session 10l (Symposium)- Colluders of
Bad Leaders: Why and When do Chinese



Employees Tolerate their Destructive

Time: June 18, 2021, 11:30-13:00

Room: WebEx04

Chair:

Xu Huang, Hong Kong Baptist University

Discussants:
Chao C. Chen, Rutgers Business School
Xiao-Ping Chen, University of Washington

Presenters:

Lingtao Yu, University of British Columbia
An-Chih Wang, China Europe International
Business School

Leni Chen, Hong Kong Baptist University

Contents:
High-Performing-but-Abusive Bosses: A
Moral Licensing Perspective of Abusive
Supervision and Career Consequences
Lingtao Yu (Presenter), University of British
Columbia

Michelle K. Duffy, University of Minnesota
Elizabeth Campbell, University of
Minnesota

Why can Tough Coaches be Tolerated?
The Role of Coaches’ Life Consideration
Behaviors

An-Chih Wang (Presenter), China Furope
International Business School

Chuan-Yu Tseng, Sun Yat-sen University

Roots Run Deep: How Parental Styles
Influence Employees’ Acceptance of
Different Leadership Styles

Leni Chen (Presenter), Hong Kong Baptist
University

Xu Huang, Hong Kong Baptist University

Session 10K01 (Roundtable)-

Entrepreneurship: Entry, Funding, And

27

Time: June 18, 2021, 11:30-13:00
Location: WebEx10
Chair/Discussant: Xiaochong Tian,
Shanghai University of Finance and
Economics

The Secret Behind A Successful
Roadshow: A fNIRS Study
*He Lin, Zhejiang University
Tao Liu, Zhejiang University
Wenhuan Yu, Zhejiang University

How Venture Capital Firms Choose
Syndication Partners: The Moderating
Effects of Institutional Uncertainty and
Investment Preference

Lu Zheng, Tsinghua University

Likun Cao, University of Chicago

*Jie Ren, Tsinghua University

Xibao Li, Tsinghua University

Ximing Yin, Tsinghua University

Jin Chen, Tsinghua University

Session 10K02 (Roundtable)-

Time: June 18, 2021, 11:30-13:00
Location: WebEx11

Chair/Discussant: Qiang Li, Hong Kong
University of Science and Technology

Political Connections and Firm
Innovation: An Investigation of Privately-
controlled Publicly-listed Firms in China
*Jieyu Zhou, Xiamen University

Cuili Qian, University of Texas at Dallas

Technological Objective Dimensions,
Business Groups, and Innovation
Performance in Developing Economies:
Evidence from Kenya

*David Njuguna, Harbin Institute of
Technology

Jinyu Guo, Harbin Institute of Technology
Bo Zou, Sun Yat-sen University



Maurice Akech, National Construction
Authority (Kenya)

Session 10K03 (Roundtable)-Servant
Leadership

Time: June 18, 2021, 11:30-13:00
Location: WebEx12

Chair/Discussant: Jie Wang, University of
Nottingham Ningbo China

A Cross-Cultural Meta-Analysis of the
Relationship between Emotional
Intelligence and Servant Leadership
*Chao Miao, Salisbury University
Ronald Humphrey, Lancaster University
Shanshan Qian, Towson University

A Social Context Model of Servant
Leadership and Organizational
Citizenship Behavior: The Mediating
Roles of Felt Obligation and
Psychological Entitlement

*Wei Si, Tongyi University

Shuisheng Shi, The Hong Kong Polytechnic
University

Mingyian Zhou, Harbin Institute of
Technology at Shenzhen

Session 10K04 (Roundtable)-Creativity

Time: June 18, 2021, 11:30-13:00
Location: WebEx13
Chair/Discussant: Jian Liang, Tongji
University

Laissez-faire Leadership, Team
Knowledge Exchange, and Team
Performance

* Ying Zhang, The University of Hong Kong
Yiwen Zhang, University of Hong Kong

Yue Zhu, Zhejiang Gongshang University
Yanghua Jin, Zhejiang Gongshang
University

28

Power Difference and Subgroup
Formation in Work Teams

*Qin Su, Sun Yat-Sen University

Dora C. Lau, The Chinese University of
Hong Kong

Ningyi Zhu, University of Macau
Erzhuo Wang, University of Buffalo
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13:00-14:00

Session 11A (Paper)-Voice and
Overqualification

Time: June 18, 2021, 14:00-15:30
Location: WebEx05
Chair/Discussant: Jian Liang, Tongji
University

Give Full Play to the Talent: Exploring
When Perceived Overqualification Leads
to More Altruistic Helping Behavior
Through Extra Efforts

Chao Ma, Australian National University
George Zhen Xiong Chen, Australian
National University

*Xinhui Jiang, Yunnan University of Finance
and Economics

A Dual-Process Model of Voice
Endorsement

*Jinyun Duan, East China Normal University
Abby Jingzi Zhou, The University of
Nottingham Ningbo China

Linhan Yu, Soochow University

Session 11B (Paper)-Innovation and
Knowledge Management|

Time: June 18, 2021, 14:00-15:30
Location: WebEx06

Chair/Discussant: Weiguo Zhong, Peking
University

Strategies of Knowledge-based New
Ventures in term of Patent Uncertainty
*Qinghar Li, Tongyi University

Deli Yang, Trinity University
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How Invention Patent Portfolios’
Concentration Influence on Firm Market
Value: Moderating Effect of Institutional
Contingency

*Feng Fu, University of Electronic Science
and Technology of China

Shuangying Chen, University of Electronic
Science and Technology of China

Qiyue Li, University of Electronic Science
and Technology of China

Yi Jin, University of Electronic Science and
Technology of China

Getting Seduced or Repulsed by the
Hype: Status and Digital Innovation
Yang Liu, Zhejiang University

Jiuyu Dong, Zhejiang University

Ying Ying, Zhejiang University of Finance &
Economics

Demand Heterogeneity on Latecomer
Firm Technological Capability
Accumulation

*Danwer (Marian) Wen, Guilin University of
Electronic Technology

Session 11C (Paper)-Turnover Intention

Time: June 18, 2021, 14:00-15:30
Location: WebEx07
Chair/Discussant: Yan Jiang, Nanjing
University

Investigating Job Attribute Preference,
Career Adaptation and Turnover
Intention: The Distinction between
Organizational and Professional
Turnover Intention in the Healthcare
Sector

Long Zhang, Hunan University

*Xlaoxiao Jiang, Hunan University

Miles Yang, Macqguarie University



How Challenge Demands Have the
Offsetting Effects on Job Performance:
Through the Positive and Negative
Emotions

Aljing Xia, Beljing Normal University
Jing Qian, Beijing Normal University
*Speaker: Wei Zhang, Beijing Normal
University

Session 11D (Paper)-Human Resource

Time: June 18, 2021, 14:00-15:30
Location: WebEx08
Chair/Discussant: Song Chang, Hong
Kong Baptist University

The Influence of HPWS on Employee
Thriving

Shuang Ren, Deakin University

*Zhining Wang, China University of Mining
and Technology

Lijun Meng, China University of Mining and
Technology

How and When LMX Influences
Employee Career Satisfaction: The
Mediation of Professional Identification
and Moderation of Job Autonomy
*Yidong Tu, Wuhan University

Xinxin Lu, University of lllinois at Chicago
Shuoli Wang, Huber University of
Economics

Yun Liu, Henan University of Economics
and Law

Session 11E (Paper)-Humble Leadership

Time: June 18, 2021, 14:00-15:30
Location: WebEx09

Chair/Discussant: Jie Wang, University of
Nottingham Ningbo China

Leader Humility and Team Creativity: The
Role of Team Creative Efficacy and Task
Interdependence

30

*Ran Li, Hitotsubashi University
Siting Wang, Hong Kong Baptist University
Hui Wang, Peking University

How Humble Leaders Foster Employee
Creativity: A Cross-Level Path Model
*Chun Yang Lee, Xiamen University Tan
Kah Kee College

Aichia Chuang, University of North Carolina
at Greensboro

Jing Zhou, Rice University
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Session 11K01 (Roundtable)-Knowledge
Management and Firm Performance

Time: June 18, 2021, 14:00-15:30
Location: WebEx10
Chair/Discussant: Kenneth Huang,

BY

National University of Singapore

Uncertainty and Management:
Inspirations from Quantum Mechanics
*Xin Li, Newcastle University

Does Patent Abandonment Weaken
Performance Persistence? The Analysis
through Real Option Perspective
*Ying Zheng, Nanjing Tech University
Junwei Huang, Southeast University



Recombinant Capabilities and
Technological Catch-up in Open
Innovation Context: An Empirical Study
of China’s Telecommunication Industry
*Yanting Guo, Xiamen University

Gang Zheng, Zhejiang University

Session 11K02 (Roundtable)-Creativit

Time: June 18, 2021, 14:00-15:30
Location: WebEx11

Chair/Discussant: Liqun Wei, Hong Kong
Baptist University

Newcomer Innovative Behavior: The
Effects of Supervisory Expectations for
Creativity, Self-Efficacy and Job
Autonomy

*Jie Chen, University of The West of
England

Helena Cooper-Thomas, Auckland
University of Technology

The Effects of Negative Mentoring
Experiences on Mentor Creativity: The
Roles of Mentor Ego Depletion and
Traditionality

*Zhonghui Hu, Shanghai University of
Finance and Fconomics

Jinsong Li, Shanghai University of Finance
and Economics

Ho Kwong Kwan, China Europe
International Business School

Session 11K03 (Roundtable)-Top Leader

Time: June 18, 2021, 14:00-15:30
Location: WebEx12
Chair/Discussant: Run Ren, Peking
University

How Does CEO Transformational
Leadership Promote Firm Innovation By
Motivating the Rank and File? An
Investigation from a Micro-Process

32

Perspective

*Wenwen Zhao, Shaanxi University of
Science and Technology

Dan Wang, Research Center for
Development and Strateqgy of China
Electronics Technology Group Corporation
Runna Wang, Beijing Institute of Fashion
Technology

CEO Dialectical Leadership Behavior,
TMT Decision Quality, and Firm
Outcomes: Examining CEO-TMT
Interface

*Ying Wang, Peking University

Hui Wang, Peking University

Ming Ji; Peking University

Yi Lang, Beijing Foreign Studies University

Can Top Leader Influence Subordinates
Response to Direct Leader’s Paternalistic
Leadership?

*Shualjiao Bai, Chengdu University of
Technology
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Break

15:30-15:50
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Session 12A (Paper)-Culture, Networks,
and Organizational Innovation

Time: June 18, 2021, 15:50-17:20
Location: WebEx06
Chair/Discussant: Sissi Li, Chinese
University of Hong Kong

The Side Effect of Business Group
Membership: How Do Business Group
Isomorphic Pressures Affect
Organizational Innovation in Affiliated
Firms

*Yijie Min, Peking university

Ziyi Li, University of International Business
and Economics

Nanxuan Wang, University of International
Business and Economics

Yichuan Liao, Shandong University

Culture Differences Across China, India,
and Singapore and How They Affect
Exploration, Exploitation, and Innovation
*Sylvia Hubner, Free University of Bozen-
Bolzano

Neha Tripathi, National University of
Singapore

Michael Frese, Leuphana University of
Lueneburg

Zhaoli Song, National University of
Singapore

Xingle Kong, National University of
Singapore

Tamara Kaschner, Altran

How Do Political Connections Affect Firm
Innovation? An Examination of Resource
Acquisition and Resource Utilization
*Qiao Wei, University of New South Wales
Weiting Zheng, University of New South
Wales

Session 12B (Paper)-Leader Influence

Time: June 18, 2021, 15:50-17:20



Location: WebEx07
Chair/Discussant: Run Ren, Peking
University

Learning from Your Leaders and Helping
Your Coworkers: The Trickle-Down Effect
of Leader Helping Behavior

*Zhenduo Zhang, Harbin Institute of
Technology

Yang Qiu, Harbin Institute of Technology
Honglei Zhao, Harbin Institute of
Technology

Miaomiao Li, Harbin Institute of
Technology

To Empower or Not to Empower?
Multilevel Effects of Empowering
Leadership on Knowledge Hiding
*Meizhen Lin, Huaqgiao University
Xiujuan Zhang, Sun Yat-Sen University
Serene Ng, Nanyang Technological
University

Lirong Zhong, Huaqgiao University

How Status Diversity Fosters Team
Innovation? The Role of Behavior
Integration and Empowering Leadership
*Chunyan Yuan, Huazhong University of
Science and Technology

Kong Zhou, Huazhong University of
Science and Technology

Zhigiang Liu, Huazhong University of
Science and Technology

Session 12C (Paper)-Leadership and
Employee Creativit

Time: June 18, 2021, 15:50-17:20
Location: WebEx08
Chair/Discussant: Wei He, Nanjing
University

How Does Inclusive Leadership Prompt
Change-Supportive Behavior? The
Mediating Roles of Team Psychological

34

Safety and Affective Commitment
Yantfei Wang, South China University of
Technology

*Lixun Zheng, South China University of
Technology

Zisheng Guo, South China University of
Technology

Yu Zhu, Jinan University

A Cross-Level Perspective of Employee
Creativity: Empowering Leadership and
Team Learning Climate

*Yating Wang, National University of
Singapore

Hairong Lu, Chinese Academy of Sciences

Session 12D (Paper)-Work Engagement

Time: June 18, 2021, 15:50-17:20
Location: WebEx09
Chair/Discussant: Wu Liu, The Hong
Kong Polytechnic University

Substitution Between Challenge Job
Demands and Relational Job Resources:
A Multilevel Model of Work Engagement
*Bin Ding, Xi'an Jiaotong-Liverpboo!
University

Personal Initiatives Captured by MIS:
Untacking the Relationship between
Work Behaviors and Sales Performance
*Minya Xu, Peking University

Zhixue Zhang, Peking University

Li Ma, Peking University

Ren Fei, Peking University

Hanging Wu, Cornell University
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Session 12| (Paper)-Organizations and

Time: June 18, 2021, 15:50-17:20
Location: WebEx04

Chair/Discussant: Danqing Wang, Hong
Kong University of Science and
Technology

Conflicting Stakeholder Pressure and
Concrete Reporting of Corporate Social
Responsibility: The Moderating Role of
Managerial Perceived Salience of
Stakeholder Claims

*Wei Deng, Northwestern Polytechnical
University

Ming Jia, Northwestern Polytechnical
University

Zhe Zhang, Xi‘an Jiaotong University

Repression or Indulgence? Distinctive
Government Influence on Firm Financial
and Environmental Misconduct in China
*Yusi Jiang, Donghua University

Tianyu Gong, Tongyi University

Wan Cheng, Shanghai Jiao Tong University
Yapu Zhao, Nanjing University of
Aeronautics and Astronautics

Quenching One’s Thirst with Poison:
Does Private Firms’ Corruption Help Earn
Bank Credit in China?

Jin Liu, Central South University of Forestry
and Technology

*Sanbao Zhang, Wuhan University

Ligian Liu, Wuhan University

Session 12K01 (Roundtable)-Frontiers of

Research on Strategic Leadership

Time: June 18, 2021, 15:50-17:20
Location: WebEx10
Chair/Discussant: Yingya Jia, Shanghai
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University

Top Management Team'’s Participative
Decision-making, Heterogeneity, and
Management Innovation: An Information
Processing Perspective

Zhongfeng Su, Xi'an Jiaotong University
*Jie Chen, Xi'an Jiaotong University

Zhan Wu, The University of Sydney

The Effects of Executives’ Time Horizons
on CSR Disclosures

*Binqi Tang, Nanjing University

Alan Muller, University of Groningen
Shouming Chen, Tongyi University

Yuan Hu, Tongyi University

How and When Do Military Executives
Affect Firm Environmental Strategies?
Evidence from Heavily Polluting
Industries in China

*Bingkun Zhang, Xi‘an Jiaotong University
Zhe Zhang, Xi'an Jiaotong University
Ming Jia, Northwestern Polytechnical
University

Session 12K02 (Roundtable)-Stakeholder
Relations and CSR

Time: June 18, 2021, 15:50-17:20
Location: WebEx11

Chair/Discussant: Shuping Li, Hong Kong
Polytechnic University

How Does Entrepreneurship Contribute
to Poverty Reduction? A Systematic
Review and Directions for Future Studies
Yu Chang, The Chinese University of Hong
Kong

*Yalan Xu, South China University of
Technology

David Ahlstrom, The Chinese University of
Hong Kong

Does Product Market Competition



Promote or Reduce Firms' Corporate
Social Responsibility Behavior? How Firm
Visibility Shapes Responsiveness to
Stakeholders

*Yichen Wang, University of Electronic
Science and Technology of China
Christopher Marquis, Cornell University
Tianli Feng, University of Electronic Science
and Technology of China

Session 12K03 (Roundtable)-Cross-
Cultural Management in the Smart Era

Time: June 18, 2021, 15:50-17:20
Location: WebEx12

Chair/Discussant: Yanjun Guan, Durham
University

Using MNC-tone in China: Explaining
Attitudes Towards Hybrid Language Use
*Shuojia Zhang, Australian National
University

Yaxi Shen, Australian National University
Sarbari Bordia, Australian National
University

Prashant Bordia, Australian National
University

Measurement Invariance of Work
Autonomy Scale- Result from Eleven
Countries across Five Continents
llanwu Zhou, Renmin University of China
Jianmin Sun, Renmin University of China

Perceived Al Functions, Al Appraisals,
and Related Outcomes- Moderating Role
of Learning Orientation and Self-Efficacy
*Jiegiong Cao, National University of
Singapore

Zhaoli Song, National University of
Singapore

Jingxian Yao, National University of

Singapore
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Day 3, June 19, 2021, Saturday

2021 %E 6 A 19 H, EHix

Session 13A (Keynote Panel)-
Responsible Research for a Better World
Time: June 19, 2021, 8:30-10:30
Location: WebEx02

Chair:

Anne S. Tsui, University of Notre Dame/
Peking University

Co- Chair: Xuhong Li, Fudan University

Presenters:

Wendy Smith, University of Delaware
Yong Hyun Kim, Hong Kong University of
Science and Technology

Editor Discussants:

Henrich Greve, Administrative Science
Quarterly

Laszlo Tihanyi, Academy of Management
Journal

Executive Discussants:

Jianwen Liao, JD.com

Jun Zhou, Shanghai Industrial Investment
(Holdings) Corporation

FARES: PEILR-SHPEML YR
Time: June 19, 2021, 8:30-10:30
Location: WebEx04

Language: Chinese

Chair/Discussant:

Yanjie Bian, University of
Minnesota/Xi’an Jiaotong University

Keynote speakers:

Man Shuai, Xi'an Jiaotong University
Peng Lv, Chinese Academy of Social
Sciences

Xiaoguang Fan, Zhejiang University
Tony Tong, University of Colorado
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Guanxi Circles as Governance Structure
in China’s Private Firms

Man Shuai, Xi'an Jiaotong University

The Great Transformation of Corporate
Elite in China

Peng Lv, Chinese Academy of Social
Sciences

Xiaoguang Fan, Zhejiang University

China’s Digital Entrepreneurs in a VUCA
World

Tony Tong, University of Colorado

Brea

10:30- 10:50

Session 14A (Paper)-Social Processes in
Entrepreneurship

Time: June 19, 2021, 10:50-12:20
Location: WebEx05

Chair/Discussant: Yingya Jia, Shanghai
University

The Direct and Indirect Impact of
Buddhist Entrepreneurs on Social
Entrepreneurship: Evidence from
Different Regions of China

*Zuhui Xu, Nanjing University of Finance
and Economics

Zhiyang Liu, Shanghai University of Finance
and Economics

High-Status Non-Conformity Revisited:
Status Competition and University
Technology Licensing in China: 2009-
2016

*Xirong Shen, Cornell University



Ximing Yin, Tsinghua University
Wesley Sine, Cornell University
Jizhen Li, Tsinghua University
Jin Chen, Tsinghua University

#+ Converging Tides Lift All Boats: The
Impact of Consensus in Evaluation
Criteria on Investments in an Emerging
Technology Field

* Xirong Shen, Cornell University;

Huisi (Jessica) Li, Georgia Institute of
Technology

Pamela Tolbert, Cornell University

What Happen After a Peer’s Success?
Industry Competitors’ Entrepreneurial
Outcomes Post a Peer Firm’s IPO Event
*Jlacheng NI, Nanjing University of Finance
and Economics

Qian (Cecilia) Gu, Georgia State University

Session 14B (Paper)-Organizational
Time: June 19, 2021, 10:50-12:20
Location: WebEx07
Chair/Discussant: Wei Chi, Tsinghua
University

When Independent Goal
Interdependence Doesn’t Hurt Dynamic
Capability: The Role of Supplier
Integration and Internal Integration
*Linbo Yang, Ningbo University

Joo Seng Tan, Nanyang Technological
University

Chenjing Gan, Ningbo University

Optimal Profit Allocation and Leadership
Assignment of Collaborative R&D in
Supply Chain Networks

*Changfeng Wang, Zhejiang Normal
University

Wenbo Li, Zhejiang Normal University
Zongguo Ma, Shandong Normal University
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Combining Guanxi with Relationship
Marketing: The Exploration of Defining
Quan He in Vietnam

Ngoc Cindy Pham, CUNY — Brooklyn
College

* Yuanqging Li, Dominican University
Sibin Wu, University of Texas Rio Grande
Valley

Session 14C (Paper)-Sleep Deprivation
and Social Connection

Time: June 19, 2021, 10:50-12:20
Location: WebEx08

Chair/Discussant: Sooyeol Kim, National
University of Singapore

The Effect of Employee’s Sleep
Deprivation on Their Conflict
Management Styles ——Based on the
Conservation of Resources Theory
* Chenyie Xiao, Hunan First Normal
University

Liu Pei, Jinan University

Zhao-Hui Wang, Hunan First Normal
University

Guanxing Xiong, South China Normal
University

Haixia Wang, Jinan University

Aimer Li, Jinan University

Social Dominance Orientation and
Workplace Ostracism: A Moderated
Mediation Model of Territoriality and
Perception of Threat

*Yuchuan Liu, Singapore Management
University

Qiqgi Wang, Renmin University of China

Growth Mixture Modeling Analysis of
Insomnia

*Riki Takeuchi, The University of Texas at
Dallas

Nan Guo, The University of Texas at Dallas



Oliver Dorian Boncoeur, The University of
Texas at Dallas
Chunyiang Yang, Yanshan University

Session 14D (Paper)-MNE Management

Time: June 19, 2021, 10:50-12:20
Location: WebEx09

Chair/Discussant: Qingin Zheng, Fudan
University

Regulatory Arbitrage and Overseas
Operation of Multinational Firms

* Yilang Feng, University of lllinois at
Urbana-Champaign

Should | Go Home If | am Not Welcome
Here? Host Country Nationals’ Social
Categorization and Expatriate Premature
Return Intention

* Jie Shen, Shenzhen University

Haiying Kang, Rmit University

Quan Jin, Shanghai University of
International Business & Economics

Why do Platform Multinationals Struggle
Abroad? A Multi-Method Study of the
Role of Informal Institutions

*Ke Rong, Tsinghua University

Di Zhou, Tsinghua University

Ronaldo Parente, Florida International
University

Stav Fainshmidt, Florida International
University

Session 14E (it X Eiff)-HLAHH|
itE: 2021 £ 6 A 19 H, 10:50-12:20
b2 WebEx14
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Session 14G (Symposium)-Corporate
Responsibility for Wealth Creation and



Human Rights - New Perspectives for
Cultivating Entrepreneurship in China

Time: June 19, 2021, 10:50-12:20

Room: WebEx03

Chair/ Discussant:

Georges Enderle, University of Notre Dame

Participants:

Qibin Niu, China University of Petroleum
Xiaojun (June) Qian, Tsinghua University
Zuzheng Zhou, Shanghai Jiao Tong
University

Contents:

A short summary of the book Corporate
Responsibility for Wealth Creation and
Human Rights

Presenter: Georges Enderle, University of
Notre Dame

What wealth creation in terms of the
four types of capital and private and
public wealth can mean for Chinese
companies at home and abroad
Presenter: Xiaojun (June) Qian, Tsinghua
University

What the other five features of wealth
creation can mean for Chinese
companies at home and abroad
Presenter: Zuzheng Zhou, Shanghail Jiao
Tong University

What “respecting human rights” in the
sense of the UN Guiding Principles on
Business and Human Rights can mean
for Chinese companies at home and
abroad

Presenter: Qibin Niu, China University of
Petroleumn

Session 14H (Paper)-Entrepreneurship

Time: June 19, 2021, 10:50-12:20
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Location: WebEx04
Chair/Discussant: Xiaocong Tian,
Shandong University

When do Entrepreneurs Network? The
Effects of Failure Threat and Self-Efficacy
on Entrepreneurs’ Social Networks

*Bat Batjargal, Oklahoma State University
Xi Chen, University of Nottingham Ningbo
China

Trust Repair Mechanism of Venture
Capitals’ Trust to Start-Ups: An
Interactive Perspective

Ping Han, Xi'an Jiaotong University
*Shuwei Hao, Xi'an Jiaotong University
Bingging Luo, Xi‘an Jiaotong University

Pride Goes Before a Fall? Venture Capital
Investment, Entrepreneurs’
Overconfidence and Entrepreneurial
Performance

*Wenting Chen, Dongbei University of
Finance and Economics

Mandli Er, Dongbei University of Finance
and Economics

Quihe Wang, China Hualu Group Co., LTD
Fubin Jiang, Dongbei University of Finance
and Economics

Session 14K01 (Roundtable)-Impacts of

Time: June 19, 2021, 10:50-12:20
Location: WebEx10

Chair/Discussant: Danqing Wang, Hong
Kong University of Science and
Technology

Corporate Pyramids and SOE Innovations
Joyce Wang, St. Cloud State University
Mike Peng, University of Texas at Dallas
*Jingtao Yi, Renmin University of China
Xiuping Zhang, University of International
Business and Economics



Government’s Dilemma in Managing
Innovation: A Firm-Stakeholder Fit
Perspective

*Shihao Zhou, Nanying University

Rui Li, university of electronic science and
technology of china

Tony Tong, University of Colorado at
Boulder

Ownership Structure, Perceived ldentity
and Strategic Behavior: A View of
Institutional Logic

*Junjie Yang, Xiamen University Malaysia
Zhenyu Wang, Beijing University of
Technology

Financial Slack and Firm Performance of
SMMIEs in China: Moderating Effects of
Government Subsidies and Market-
supporting Institutions

*Feng Guo, Tianjin University

Bo Zou, Sun Yat-sen University

Xiaofei Zhang, Nankai University

Qingwen Bo, Harbin Institute of
Technology

Time: June 19, 2021, 10:50-12:20
Location: WebEx11

Chair/Discussant: Shuping Li, Hong Kong
Polytechnic University

The Performance Effects of Outside CEOs
in Globalizing Chinese Firms: Market
Characteristics, Legitimacy, and Political
Embeddedness

*Dongdong Huang, Nankai University

Lar 51 TSUI-AUCH, Nanyang Technological
University

An Institutional Approach to the She’-E-
O Plight: Evidence from Organizational
Legitimacy and She’-E-O Dismissal

*Ying Zhang, Northwestern Polytechnical
University

Li Tong, Singapore Management University

The Heir Is Dead, Long Live the Heir:
Dual Entrepreneuring in Family Business
Succession Turnaround

*Shihur Chen, Ningbo University
Hanaqging Fang, Missouri University of
Science and Technology

Zhenyu Wu, University of Manitoba,
Canada

Alfredo De Massis, Free University of
Bolzano, Italy& Lancaster University
Management School

Ling Chen, Zhejiang University

Session 14K03 (Roundtable)-Job
Demand, Resources and Change

Time: June 19, 2021, 10:50-12:20
Location: WebEx12

Chair/Discussant: Shuhua Sun, Tulane
University

Does Approach Crafting Always Benefit?
The Moderating Role of Job Insecurity

* Eryue Teng, The Hong Kong Polytechnic
University

Ming Lou, Harbin Institute of Technology
Yang Qiu, Harbin Institute of Technology

How Job Insecurity Inhibits Resistance to
Change? -From a Perspective of JD-R
Model

*Calling Feng, Nanjing Agricultural
University

Fan Lisan, Shandong Technology and
Business University

Session 14K04 (Roundtable)-Non-
Market Strategies



Time: June 19, 2021, 10:50-12:20
Location: WebEx13
Chair/Discussant: Xuanli Xie, Peking
University

Revisiting the Relationship Between
Corporate Philanthropy and Corporate
Financial Performance in China: A
Replication Study

*Kaixian Mao, The Hong Kong University of
Science and Technology

Firm Attention Allocation, Main
Stakeholders’ Interests, and Firm
Strategy Making ——An Investigation
Based Upon Multiple Stream Approach
*Jlang Xu, Peking University

Loss of Morality and Later Benevolence?
Corporate Violation and Philanthropic
Donation

*Zixun Zhou, Peking University

Session 14K06 (B =iTit)-M%E. TES
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Session 15A (Keynote Panel)-Deans
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Leadership



Time: June 19, 2021, 14:00-15:30
Location: WebEx05

Chair/Discussant: Qi Zhu, Hong Kong
Polytechnic University

Rate and Rhythm: How CEO Hubris
Affects the Frequency and Regularity of
Alliance Formation

*Fen Zhang, Xi'an Jiaotong University

Yi Tang, University of Hong Kong

Yuan Changhong, Xi'an Jiaotong University
Yongchuan Bao, University of Alabama
Huntsville

*Red Heart to the Party? CEO Oversea
Education Experience and Corporate
Response to The Belt and Road Initiative
Yishu Cai, City University of Hong Kong
*Peng Wang, BNU-HKBU United
International College

CEO Publicly Responding to
Organizational Crisis? Crisis
Characteristics, External Stakeholders’
Perception, and CEO Post-Crisis Media
Reputation

*Ao Wang, University of Science and
Technology of China

Xiao-Ping Chen, University of Washington
Jiuchang Wei, University of Science and
Technology of China

In Pursuit of Speediness: CEO Narcissism,
Internationalization Entrepreneurial
Orientation, and Initial-entry as well as
Post-entry Speed of Internationalization
*Xjaoxuan Li, Macqguarie University

Miles Yang, Macqguarie University

Yanzhao Tang, Xiamen University

Yue Wang, Macquarie University

Session 16B (Paper)-Political Perception
and Adaptation

Time: June 19, 2021, 14:00-15:30
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Location: WebEx07
Chair/Discussant: Wei He, Nanjing
University

| Believe | Can Fly: A Social Cognitive
Perspective Investigation of Leader
Political Mentoring’s Effects on Follower
Political Adaptation

*Zhonghua Gao, Capital University of
Economics and Business

Chen Zhao, Beijing University of Posts and
Telecommunications

Yonghong Liu, University of North Carolina
at Greensboro

A Self-protective Perspective Exploration
between Perceived Organizational
Politics and Self-interested Voice

Jinyun Duan, East China Normal University
*Yue Xu, Xi‘an Jiaotong-Liverpoo/
University

Xiaotian Wang, East China Normal
University

Chiahuer Wu, University of Western
Australia

Why and When Will Political Perception
of Employee Increase OCB? A Three-way
Interacted Mediation Model Based on
the Perspective of Impression
Management Theory Integrating Self-
monitoring and Organizational Tenure
Jiaojiao Qu, Taiyuan University of
Technology

*Yongxing Guo, Hebei University of
Technology

Xia Cao, Shanxi University of Finance and
Economics

Session 16C (Paper)-Innovation in Teams

Time: June 19, 2021, 14:00-15:30
Location: WebEx08
Chair/Discussant: Shuhua Sun, Tulane



University

The Effect of an Enterprise’s Innovation
Ecosystem Strategy on Competitive
Advantage: A Case Study of Haier Group
*Di He, Liaoning University

Chunhui Huo, Liaoning University

Xiaorui Wang, Liaoning University

Unpacking the Black Box of
Ambidextrous Leadership Influences
Radical Innovative Capability: The
Importance of Leader Support,
Emotional and Learning Capability
Shuwen Li, Tongyi University
*Ruigian Jia, Tongyi University
Xiaoying Wang, Tongyi University
Wenan Hu, Tongyi University

Jinlian Luo, Tongyi University

Limin Guo, Tongyi University

Session 16D (Paper)-Darkside and
Ambidexterity of Leadership

Time: June 19, 2021, 14:00-15:30
Location: WebEx09

Chair/Discussant: Xu Huang, Hong Kong
Baptist University

Pretend to Smile? The Effects of Leader
Failed Humor on Subordinates’ Surface
Acting, and Proactive Behavior

*Xjaode Ji, Peking University

Shengming Liu, Fudan University

Linna Xu, Bethang University

When and How Autocratic Leadership
Brings Good Performance in Chinese
Workplace: The Roles of Follower
Ingratiation and Procedural Justice
Climate

Hui Zhang, University of Macau
Xiaowan Lin, University of Macau

Lingzi Zhang, University of Macau
*Shanshan Gao, University of Macau
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Session 16F (Symposium)-Understanding

Innovation in China: A Multilevel and
Multi-method Examination

Time: June 19, 2021, 14:00-15:30

Room: WebEx03

Language: Chinese

Chair/ Discussant:

Zhi-Xue Zhang, Peking University

Participants:

Xin Wei, University of International Business
and Economics

Linna Xu, Peking University

Weiguo Zhong, Peking University

Sanbao Zhang, Wuhan University

Contents:

Slashing and Innovation Facilitated by
the Platform Economy in China

Xin Wei, University of International Business
and Economics



Team Interaction Patterns and
Innovation: A Case Study of Chinese
Research Teams

Linna Xu, Peking University

CEO Negotiable Fate Belief and Its
Functioning in Firm Innovation
Zhi-Xue Zhang, Peking University
Weiguo Zhong, Peking University

A Life-Cycle Perspective on the
Collaborative Innovation of China Mobile
Communication Technical Standards
Sanbao Zhang, Wuhan University

Session 16K01 (Roundtable)-Leadership,
Public service, and Education

Time: June 19, 2021, 14:00-15:30
Location: WebEx10

Chair/Discussant: Weiguo Zhong, Peking
University

Can the RBV Unpack the ‘International
Education’ in China

*Jia Jia, Royal Holloway, University of
London

Jos Gamble, Royal Holloway, University of
London

Yu Zheng, Royal Holloway, University of
London

Turning Social Resource Consumers into
Public Service Providers: A Social
Ecological Model of Employment for
People with IDD

Kit Shun Ng, University of Nottingham
Ningbo China

*Pingping Fu, University of Nottingham
Ningbo China

Xiji Zhu, Central University of Finance and
Economics

Bitkisu Hadejia, University of Nottingham
Ningbo China
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Qing Qu, Tsinghua University

Session 16K02 (Roundtable)-HR Policies

Time: June 19, 2021, 14:00-15:30
Location: WebEx12
Chair/Discussant: Song Chang, Hong
Kong Baptist University

Opportunity or Challenge? A Self-
Regulation Perspective on the Double-
Edged Sword Effect of the Performance-
Oriented Human Resource System
Guangler Zhang, Wuhan University of
Technology

Rong Ma, Wuhan University of Technology
Mingze Li, Wuhan University of Technology
*Speaker: Kun Peng, Wuhan University of
Technology

Does Beauty Help: Gender Differences in
the Influence of Physical Attractiveness
on Recruiting Evaluations

Ann Peng, University of Missouri

*Wei Zeng, Hunan University

John Schaubroeck, University of Missouri
Dong Pei, University of Missouri

Session 16K03 (Roundtable)-Interperson
Influence in Teams

Time: June 19, 2021, 14:00-15:30
Location: WebEx13

Chair/Discussant: Zhijun Chen, Shanghai
University of Finance and Economics

For Your Bad or Mine? How
Subordinates’ Territorial Behavior Evokes
Supervisor’ s Abusive Supervision.

*L el Ju, Dongber University of Finance and
Economics

Jinyun Duan, East China Normal University
Xiuli Jing, Shenzhen Tourism College of
Jinan University

Mehmet Ali Koseoglu, The Hong Kong
Polytechnic University



Yingjing Chen, Dongbei University of
Finance and Economics

The Benefits of Climate for Inclusion
Come with a Cost: Examining the Effects
in Teams with the Disabled

Jiping Li, Franktfurt School of Finance and
Management

*Xjji Zhu, Central University of Finance and
Economics

Xinxin Li, Shanghai Jiao Tong University
Prithviraj Chattopadhyay, University of
Auckland

Elizabeth George, University of Auckland
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Session 17 Executive Forum

47

A Kitix

AFiE): June 19, 2021, 14:30-17:00
Hb 2= WebEx02

ES: X

FHFA:

ZRE, tAAEEEZRARSRRK
BEREER:

3Kig, JERAFHEEEFBRAERK

FRERM

R, LRAFZHR, FIARAZESF
FIRHK

TE, RAXETWRAER (FH]) £
=S

BHF, WHTE—REHI. FREAX
B

ZIFEH, R BB S EIGA

I RS iETHE
FHEA:
KEZ HEEEHTEFZESACMRIIE

FZEIE. A EEEZ HIT
AR

BFER, BREREFK

B, HRENZEH

RREE, AR Y T WELRGFIR
AT)- o ES:

7, BAOFRGGRALTEFK
X5, FZRFAN (FH]) FREEE
ZIE

Session 17A (Paper)-Leadership and
Sustainable Organizations|

Time: June 19, 2021, 15:50-17:20
Location: WebEx05
Chair/Discussant: Sissi Li, Chinese
University of Hong Kong

Beyond Bounded Rationality: CEO
Reflective Thinking and Firm Sustainable
Performance

*Yingya Jia, Shanghai University

Anne Tsui, Arizona State University

Xiaoyu Yu, Shanghar University



From A Leader Flashing to
Organizational Sustainable
Development: The Construction Process
of Institutional Leadership and the
Mechanisms on Organizational
Development

Jianghong Dai, Xi‘an Jiaotong University
Jing Ge, Xi'an Jiaotong University
*Chunhui Cao, Shanghai International
Studies University

How Does Sustainable Supply Chain
Information Affect Consumers’ Choices?
The Moderating Effect of Environmental
Attitude Uncertainty

Kangkang Yu, Renmin University of China
Cheng Qian, Central University of Finance
and Economics

Hua Zhao, Renmin University of China
*Yike Ma, Renmin University of China

Session 17B (Paper)-Cooperation and

Time: June 19, 2021, 15:50-17:20
Location: WebEx06
Chair/Discussant: Hong Zhu, Peking
University

To Enforce or Not to Enforce: Untangling
a Tangled Web of Contracts and Trust
*Hongyiang Yao, Tianjin University

Managerial Interpersonal Relationships
and Partner Selection in Alliance
Formation

*Hongyjuan Zhang, Tianjin University
Fengyan Yu, Tianjin University

Network Orchestration and
Organizational Learning by Latecomers:
The Case of Chinese High-Speed Trains
*Huaichuan Rui, Royal Holloway, University
of London

Olga Bruyaka, West Virginia University

Session 17C (Paper)-Team Management]

Time: June 19, 2021, 15:50-17:20
Location: WebEx07

Chair/Discussant: Zhijun Chen, Shanghai
University of Finance and Economics

Teamwork Done Right? - The Role of
Collaboration Models in Teams
*Yi-Ching Liu, Taiwan University
Miriam Garvi, Taiwan University

The Individual Intellectual Capital of
Small and Medium-sized Enterprise
Employees: Based on the Latent Profile
Analysis

*Xing Bu, University of Science and
Technology Beijing

Jian Zhang, University of Science and
Technology Beijing

JingJing Li, University of Science and
Technology Beijing

Session 17D (Paper)-Career
Development and Adaptabilit

Time: June 19, 2021, 15:50-17:20
Location: WebEx09

Chair/Discussant: Yanjun Guan, Durham
University

Will High Performers Receive More
Supervisor Career Mentoring? The Role
of Perspective Taking

*Xjaoyu Wang, Tongyi University
Xiaotong Zheng, Durham University
Shuming Zhao, Nanjing University
Yanjun Guan, Durham University

Perceived Overqualification and Job
Crafting: Is There a Silver Lining?
Jing Qian, Beljing Normal University
Zhaoyi Yan, Norwegian School of
Economics



* Wei Zhang, Beijing Normal University
Bin Wang, Curtin University
Xu Ri Xu, Hebei University

Linking Protean Career Orientation with
Career Optimism: Career Adaptability
and Career Decision Self-Efficacy as
Mediators

*Hui Li, Shenzhen University

Hang-Yue Ngo, The Chinese University of
Hong Kong

Hazel Chui, The Chinese University of Hong
Kong
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Session 17H (Symposium)-Theorizing
Innovative Practices in the Chinese
Healthcare Management Context

Time: June 19, 2021, 15:50-17:20
Room: WebEx03

Chairs:

Wau Liu, Hong Kong Polytechnic

— =¥

University
Wenhong Zhang, Nanjing University

Participants:

Haiyin Tu, Nanjing University
Wenhong Zhang, Nanyjing University
Jiahui He, Hong Kong Polytechnic
University

Contents:

Innovation and Management Research in
Medical Context: Literature Review and
Future Prospect

Haiyin Tu, Nanjing University

Weiguo Zhong, Peking University

Jisheng Peng, Nanjing University

Institutional Intrapreneurship in
Healthcare Organization: Outside-in or
Bottom-up?

Wenhong Zhang, Nanyjing University



Siler Chen, Nanjing University
Beilei Dang, Nanjing University
Yapu Zhao, Tongyi University

Job Crafting Behaviors of Healthcare
Managers in China

Jiahui He, Hong Kong Polytechnic
University

Wu Liu, Hong Kong Polytechnic University
Cynthia Lee, Northeastern University

Session 171 (T iTie)-BF eI S HFIL
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Session 17K01 (Roundtable)-Leadership,

Innovation, and Entrepreneurship

Time: June 19, 2021, 15:50-17:20
Location: WebEx10
Chair/Discussant: Xiwei Yi, Peking
University

The Buddhist Wheel of Time: Chinese
Buddhist Entrepreneurs, Managerial
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Attention Allocation, and New Ventures’
Access to External Resources

*Zuhui Xu, Nanjing University of Finance
and Economics

Yi Tang, University of Hong Kong

Zhiyang Liu, Shanghai University of Finance
and Economics

Validation of the Hybrid Entrepreneurial
Work Regulatory Focus (HEWRF) Scale
*Eric Asante, Lingnan University
Emmanuel Affum-QOsei, The Chinese
University of Hong Kong

Barbara Danquah, Ghana Technology
University College

Alliance Partnering Strategies and
Innovation Outcomes: The Contingent
Effect of TMT Linkages

Jie Wu, University of Macau

*Nitin Pangarkar, National University of
Singapore

Xinhe Zhang, University of Macau

Session 17K02 (Roundtable)-Leader

Time: June 19, 2021, 15:50-17:20
Location: WebEx12

Chair/Discussant: Jinlong Zhu, Renmin
University of China

What Happens to a Black Sheep?
Exploring How Multilevel LMX
Differentiation Shapes the
Organizational Altruism Behaviors of
Low LMX Minority

*Shangyun Chen, Chongqging University
Cuilian Zhang, Chongqging University

Thriving Leader-Follower Relationship: A
Social Information Processing
Perspective on How Cognitive Trust
Transforms to Affective Trust

*Yu Song, Southeast University



Guangtao Yu, Central University of Finance
and Economics

Session 17K03 (B £iTit)- il IR
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b2 WebEx17
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Session 19 Closing Ceremony-
Appreciation of Outgoing Officers and
Inauguration of New Officers|

AERRT—EFLUSKIE
Time: June 19, 2021, 19:00-20:30
Location: WebEx01
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Session 20 (PDW)- G/lobal Strategy
Journal Paper Development Workshop,

Time: June 19, 2021, 21:00-23:00
Location: WebEx04
Chair/Organizer:

Dan Li, Indiana University

Presenters:

Gabriel Benito, Co-Editor, Bl Norwegian
Business School

Tailan Chi, Editorial Board, University of
Kansas

Alvaro Cuervo-Cazurra, Co-Editor,
Northeastern University

Dan Li, Former Associate Editor, Indiana
University

Peter Ping Li, Editorial Board, Copenhagen
Business School

Nitin Pangarkar, Editorial Board, National
University of Singapore

Weri Shi, Editorial Board, University of Miami
Tony Tong, Editorial Board, University of
Colorado

Stephanie Wang, Editorial Board, Indiana
University

Minyuan Zhao, Editorial Board, Washington
University in St. Louise

Ram Mudambi, Co-Editor, Temple
University



Day 4, June 20, 2021, Sunday

20214 6 A 20 H, EH#iH

Professional Development Workshop

TV A RIES

STl s WAV G IVABMA pplications of

Meta-Analysis in Management and
Organization Research

Time: June 20, 2021, 8:30-11:30
Location: WebEx09

Language: English

Chair/Organizer:

Kaifeng Jiang, The Ohio State University
Presenters:

Jason Lei Huang, Michigan State University
Jia Yu, University of Nebraska-Lincoln
Yucheng Zhang, Hebei University of
Technology

Helen Hailin Zhao, The University of Hong
Kong

ST WA LRI Accelerating Meta-

Analyses with HubMeta: An Open
Science Platform

Time: June 20, 2021, 8:30-10:30
Location: WebEx04

Language: English
Chair/Organizer:

Zhaoli Song, National University of
Singapore

Presenter

Zhaoli Song, National University of
Singapore

Piers Steel, University of Calgary

SRS Tl A N (BB A gency, Actors,

Actions (3As) - A New Framework and Its
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Application to Research on Corporate
Technology Innovation

Time: June 20, 2021, 8:30-12:30
Location: WebEx16

Language: English

Chair/Organizer:

Yifei Sun, Chinese Academy of Sciences
University

Presenters

Yifer Sun, Chinese Academy of Sciences
University

Rongping Mu, Chinese Academy of
Sciences University

Xudong Gao, Tsinghua University
Jiang Wei, Zhejiang University

SRS (i WA NI Finding Your

Research Identity and Purpose: Lessons
from Research Award Winners (Pre-
registered participants only)

Time: June 20, 2021, 8:30-11:30
Location: WebEx03

Language: English

Chairs/Organizers:

Joon Hyung Park, Nottingham University
Business School China

Amy Yi Ou, The Hong Kong Polytechnic
University

Annie Yi Ruan, Nottingham University
Business School China

Eun Woo Kim, Nottingham University
Business School China



Presenters:

Greg Distelhorst, University of Toronto

Eric Yantei Zhao, Indiana University

Chris Lo, Hong Kong Polytechnic University
Xuhong Li, Fudan University

Ann Yan Zhang, Peking University

SESS e WAL A () BResearching Chinese

Women Entrepreneurship in a New Era:
Opportunities and Challenges

Time: June 20, 2021, 8:30-11:00
Location: WebEx05

Language: English

Chairs/Organizers:

Jun Li, University of New Hampshire

Grace Guo, Sacred Heart University

Crystal Jiang, Bryant University

Presenters:

Jun Li, University of New Hampshire

Grace Guo, Sacred Heart University
Crystal Jiang, Bryant University

Yiyuan Mai, Huazhong University of Science
and Technology

Zhuxin Ye, Huazhong University of Science
and Technology

Sl s WAL NS trategy Science

PDW: Why Strategy Science? What
makes for interesting strategy research
and the various forms that may take

Time: June 20, 2021, 8:30-10:30
Location: WebEx07

Language: English

Chair/Organizer:

Daniel Levinthal, University of Pennsylvania;
Editor-in-Chief of Strategy Science
Presenters:

Joanne Oxley, University of Toronto
Dennis Yao, Harvard Business School

Todd Zenger, University of Utah

10:30-10:50
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S ) s W AN G WIBNAdvancing Event

Studies in China: A Multilevel and Multi-
method Research Agenda

Time: June 20, 2021, 10:50-12:50
Location: WebEx04

Language: Chinese and English
Chair/Organizer:

Dong Liu, Georgia Institute of Technology
Presenters:

Dong Liu, Georgia Institute of Technology
Yang Chen, Southwestern University of
Finance and Economics

Jing Jin, Renmin University of China
Shengche Ren, Shanghai Maritime
University

Mo Zhang, Shanghai Maritime University

SRS (e Li W4 X M)A rtificial Intelligence

and HR Research: Dialogue between
Academia and Practitioners

Time: June 20, 2021, 10:30-12:00
Location: WebEx06

Language: Chinese and English
Chairs/Organizers:

Wei Chi, Tsinghua University;

Jing Zhou, Rice University
Presenters:

Xiao Chen, University of Prince Edward
Island

Ning Li, University of lowa

Calvin Xu, Hiretual

Sijrang Wang, Hiretual

S WA (M) BME ntrepreneurial

Social Media Marketing

Time: June 20, 2021, 11:00-11:45
Location: WebEx07

Language: English
Chairs/Organizers:

Dalong Ma, University of Northern
Colorado

Huan Chen, University of Florida



Presenters:

Huan Chen, University of Florida

Zifer "Fay" Chen, University of San Francisco
Dalong Ma, University of Northern
Colorado

Chao Miao, Salisbury University

12:30-14:00

SES Y WAL (LWIEIE X perimental Design

101: How to Design Successful
Experiments in Management Research

Time: June 20, 2021, 14:00-16:00
Location: WebEx04

Language: English

Chairs/Organizers:

Xi Wen (Carys) Chan, Griffith University
Xuejiao (Shea) Fan, RMIT University
Presenters:

Xi Wen (Carys) Chan, Griffith University
Xuejiao (Shea) Fan, RMIT University
Chi-Ying Cheng, Singapore Management
University

Roy Chua, Singapore Management
University

Zhi Liu, Peking University

Ke Mai, National University of Singapore

Sl s W N (M) BPhilosophical Issues

in Management Research

Time: June 20, 2021, 14:00-17:00
Location: WebEx16

Language: Chinese
Chairs/Organizers:

Fuli Li, Xi'an Jiaotong University
Haijiang Wang, Huazhong University of
Science and Technology

Guobin Dai, Central South University
Presenters:

Anne Tsui, University of Notre Dame,
Peking University, Fudan University and
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Shanghai Jiao Tong University

Yunzhou Du, Southeast University
Guobin Dai, Central South University
Fuli Li, Xi'an Jiaotong University

Wer He, Nanjing University

Liangding Jia, Nanjing University

Jian Liang, Tong Ji University

Tao Wang, Grenoble Ecole de
Management

Haijiang Wang, Huazhong University of
Science and Technology

Xu Huang, Hong Kong Baptist University
Weiguo Zhong, Peking University

Brea

15:00-15:20

SESS el {oH (MW E Advanced QCA PDW

Time: June 20, 2021, 15:00-18:00
Location: WebEx03

Language: English
Chairs/Organizers:

Yunzhou Du, Southeast University
Liangding Jia, Nanjing University
Johannes Meuer, ETH Zurich

Adrian Dusa, University of Bucharest
Presenters:

Yunzhou Du, Southeast University
Adrian Dusa, University of Bucharest
Liangding Jia, Nanjing University
Daomi Lin, Sun-Yat Sen University
Johannes Meuer, ETH Zurich

Session 23D (PDW)- FAIGIRAIEEEE
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HONG KONG BAPTIST UNIVERSITY

The 10t Biennial IACMR Conference

% HONG KONG &

14/6 - 18/6

2023

@ YAERMLBKT A @ﬁﬁgikg . Department of
International Association for HONG KONG BAPTIST UNIVERSITY
. i e T i % ML RR B SCHOOL OF BUSINESS Management

JACMR Chinese Management Research

The Tenth Biennial IACMR Conference
See you in Hong Kong!
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