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General Information about the Conference K& EAXIERSHS

The eighth biennial conference of IACMR was held in the East Lake International
Convention Center and the Economics and Management School of Wuhan University on
June 13-17, 2018. The theme of the conference was ‘Meeting Challenges of Continuous
Transformation’. The goal of the conference was to help scholars, educators, and
practitioners connect and share ideas about management. It was a forum for Chinese
scholars, and those interested in management in China, to present and develop their work.
The conference included pre-conference teaching workshops, paper sessions, roundtables,
symposia, keynote speeches, social hours, job recruiting sessions, and professional
development workshops. Here are some highlights of the 2018 conference:

1. Submission and Participation. Participation in IACMR conference was at record
high with 1350+ participants. 829 papers and proposals were submitted, 561 scholars
served as reviewers, and 458 papers were presented at 76 paper sessions and 51
roundtable sessions. More than 290 universities were represented and about 18%
participants came from 116 schools outside of Mainland China.

2. New features of 2018 Conference. Several new features have been added this year.

(1) A New initiative - Coffee and Conversation: senior scholars, journal editors, and
IACMR past president fellows were invited to have breakfast meetings with young
scholars. The warm and interactive conversations turned out to be beneficial and
encouraging to young scholars.

(2) To continue the TLC@IACMR to engage our members on the theory and practice of
teaching, and support their development as first class teachers and educators. This
year the TLC covered undergraduate class teaching in addition to MBA and executive
teaching methods.

(3) New elements in PDW sessions: some active researchers were invited to tell ‘China-
related/focused stories’ to share their experience on how to write empirical studies
for publishing in top journals. This helps young scholars develop their ideas into
workable research projects.

No. of participants: 1350+ (from 172 universities in Mainland China and 116 overseas
universities of 53 countries and territories)

Paper reviewers K<EFBA 561 | Keynote panels FEUHEIHTTIES

English papers submitted 392 | Symposium submissions TAMITR R | 11
Chinese papers submitted 399 | PDW submissions PDW 1 £ #& 28
Total submissions % F52£% 829 | Accepted submissions % At X E 458
Paper sessions £ X B iff& 76 | Roundtable sessions R &< 1Y 51
Symposium sessions i< | 11 | PDW sessions TV A% BT 1E3h 25
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2018 IACMR Conference: Opening Ceremony and Conference Theme
Keynote Panel HERAEXRSFHFEH

The 2018 IACMR Biennial Conference was kicked off at 8:00 am on July 14. Over 1350
participants from 176 universities of Mainland China and 116 overseas universities joined
the grand opening in Jingchu Hall. Zhixue Zhang, Program Chair of the conference,
welcomed all the participants after announcing the opening. He then invited Min Song,
Dean of the Economics and Management School of Wuhan University to deliver a speech.
On behalf of LAC, Song extended his warm welcome to all participants and sincere thanks
to all speakers and prominent scholars. He assured of the school’s support to the
conference to echo IACMR’s core values and being a school with high social responsibility.

After the opening, Ronald Burt from University of Chicago shared his research results
from his two recent published papers plus three other papers on the Chinese entrepreneurs
that will be published in the US or Europe.

Henrich R. Greve from INSEAD talked about the community effects on entrepreneurship:
the immediate effects (some communities are friendlier to starting new organizations and
letting old organizations prosper) and the /legacy effects: (some events and social structures
in communities can shape the starting of new organizations and operations of existing
organizations in time spans of decades and more). This suggests that an important insight
from farming also applies to business: it is not just the seed that matters, but also the
ground that helps it grow.

Jing Zhou from Rice University talked about the micro foundations for meeting new
challenges in a new era of transformation: insights from creativity and innovation
research.

6 3 14 H\gi%, dmRPURALE B BRI 2018 4 TACMR K 2 £E B DU 52
T IR & L R 2 DL« N Fp 8 e R TR Pkl 7 O 328, W5 T AR JE RUR .
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Presidential Speech &I E R

Professor Neng Liang, IACMR President, delivered his presidential speech on the morning
of June 15. His speech focused on ‘the role of educators’. In the past 16 years since [ACMR
was founded, the very foundation of Chinese management and education has shifted. What
does the changes mean for IACMR, whose focus is Chinese management research and
education? Similar to a 16 year-old teenager, the 16 year-old IACMR is full of energy and
dreams, but also full of unresolved tensions. There are so many new phenomena to be
studied, so many new questions to be answered, and so many critical social issues awaiting
the attention and actions of great minds and Jobs-like entrepreneurs.

IACMR Mission Statemen’

« the creation and disse
» management knowled

Professor Liang reviewed the IACMR mission of ‘promoting the research, teaching
and practices of Chinese management’. He stressed that ‘the ultimate goal of IACMR is
to push forward the practice of Chinese management, and this can be achieved by playing
our roles of educators’. In the past 16 years, IACMR has made great contributions to
enhancing Chinese management research. Now it’s the time for JACMR to assume

9
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educators’ responsibility to ultimately improve Chinese management practices by applying
research discoveries of brain science, psychology, pedagogy and cognitive science. It’s the
call of the time, the call of sciences and students. No one else but IACMR should shoulder
up the responsibilities.

6 A 15 BR LMtz G, FLEF. PRERFTFREEZRERIRMET L B
BENAE NIFERT. REIRIELY, IACMREZM 16 5T, #E—1 16 3HF LV E,
EEGRHTEENENESEE, ROLEHEMFFELLE., £ IACMRAE—1 6F, A
P EEERRAEME THEHYANTER. SR, BMER—RIOERE: ERRNFTE
FESLEEXZE. PEBSeSEHENZ 8. ER{1NTRACSHEERC I,

PEEEET IACMR FESR MNP ESIEHMS. #2t. 5B, IACMR NALHRBEiRE
BT EEENLEK. T TAZHEESRNS, X—BHRREIRINNEEENAEIIN. &
TRHEFHEHT, tIxR. EEERETHTANESE, ETEEENFTELRSE. BR, B
EAWRAEIZ, . MEWN, ARAEELREIFEEHNE. REXRER 7T #HAEE
HETHEOEFEEZHRRESE, B 7REZE., DB HEFMASNRZERR A
5EBHENER, BHTHFEEESENTREAENENNBHT K. LEFEL, BR
IACMR U ZEFEEENSEE AFED, RITMAAVLRKBERNEABREENTT. X
KA, RIZATFE, hE2FANTER, XE—PMEERENMTS. B2, WE IACMR FK
BXANTFE, FHRHME?

Keynote Panels XEEZZAXFFERES

1. Strategy Research Panel REREEASRERIRSS
The panel was chaired by Arie Lewin with keynote speakers of Martin Kenney from

University of California, Davis, Xiaolan Fu from Oxford University and Johann Peter
Murmann from the University of New South Wales.

Martin Kenney talked about implications of the platform economy: US, China, and
ROW. Digital platform firms led by Amazon, Apple, Facebook, Google, and Microsoft in
the US and Alibaba, Tencent, and Baidu in China, but also including newer entrants such
as Airbnb, Lyft, Didi Chuxing, and Uber are changing social life, work, competition and,
ultimately, value creation and capture. Digital platforms are also transforming the
dynamics of competition in a wide variety of industries from services, logistics and
finance through entertainment and music. This plenary talk explores these dynamics and
considers how inter-firm competition might be impacted particularly as the platform giants
become increasingly intertwined in all social and economic life and can leverage their
existing power to enter yet other value-creation opportunities. Lastly, the differences
between US and Chinese platform giants are outlined and it is argued that China is
increasingly generating its own unique innovations. Some of which may not only be
unique to the world, but also capable of being exported.

Johann Peter Murmann talked about potential disruptive technologies (EVs, 5G, Al) and
the opportunities for engaged indigenous scholarship in China.

10
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Xiaolan Fu from the University of Oxford shared with us her thoughts whether China will
become a leading innovation economy by 2035. Situated in the context of China moving
to the deep-water area of reforms, the changing landscape of the world economy and the
possible disruptive changes in the technology arena, the talk covered China’s ambition and
strategy in developing its science, technology and innovation capabilities, and the
challenges and potential pathways for China to become a globally recognized innovation

economy within the next 20 years.

“ERRER R EHIRES
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2. Management Research Frontiers Panel

BN ERREME

In parallel to the strategy keynote panel, the
management research frontiers panel attracted
nearly 600 attendants. Chaired by Chao Chuan
Chen of Rugsters University, the panel began
with the award presentation to Oded Shenkar,
the winner of the 2018 IACMR Distinguished
Scholarly Contribution Award. Professor
Shenkar then started his talk on ‘Navigating
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Global Business: A Cultural Compass’. He
pointed out that national culture had a highly
significant impact on all business realms,
ranging from strategy and human resource
management/organization behavior to finance
and marketing, among many others. He talked
about his new book of 2017 (coauthored with
Simi Ronen) which included findings from a
generation-long project reanalyzing the results
of major clustering studies to produce a
comprehensive multi-level map grouping
major world cultures on the basis of their
relative similarity using novel statistics
imported from the medical field. Also they
analyzed correlates of the mega clustering
obtained from language and religion to
geography and economic development, and
the managerial behaviors associated with each
region. By comparing the results with those of
our previous clustering of 1980s, they found
striking stability in the similarity structure
despite years of intense globalization. On basis
of this, he then discussed implications of such
findings for management theory and practice.

The second speaker is Ya-Ru Chen from
Cornell University focusing on understanding
hierarchy. Hierarchy is a fundamental element
of social life. The dynamics that underlie
hierarchical relations and social stratification
represent some of the fastest-growing research
areas in social psychology, management, and
related sciences. Yet hierarchy is not a unitary
concept, but, rather, can be based on a variety
of dimensions. Prof. Chen talked about two of
the most prominent and fundamental

13

hierarchical dimensions in the social sciences:
status and power by reporting the recent
conclusions on the differences and similarities
between the two. She also examined the bases
underlying such conclusions and discussed the
implications for future research on hierarchy
and organizational behavior research in general.

Next Chen-Bo Zhong from the University of
Toronto re-examined the conclusions of the
Hawthorne experiments which explored the
influence of ambient lighting on worker
productivity in the early 20th century with the
conclusion that lighting had miniscule impact

on worker behavior. The experiments were
conducted right around the time when
behaviorism flourished, a theory that
emphasizes on conditioning observable
behaviors but ignoring underlying
psychological mechanisms. “Almost a century
later things look different and new
psychological theories such as conceptual
metaphor theory and construal level theory
offer direct insights into how physical
environment might impact human psychology
and behavior. It is time for us to take a
renewed look at the conclusions of the
Hawthorne experiments.” Prof. Zhong said
and then reported a series of controlled
experiments that show that illumination levels
affect self-efficacy, goal-setting, and estimated
risk of catching contagious diseases and
discussed the implications of those findings
for organizational goal-setting, workplace
safety measures, and organizational behavior
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at large.
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M Huntington’s Clash of Civilizations I
Synthesis of Country Clusters(1985), LA
R 2B R SCA AT TIRZ IR Z, Frbd
NALHA R DM S, A

14

Kotk 57 2 S VE FIME & . STk, Shenkar
H$Z A1 Simi Ronen i@ i 5 3k = 2% 403808
G 778, BT A AL, X
TR AEAT T IR LB . 120
DAAE: 1) 58 2500 W 45 R 508 1 20 i 45 SR ok
1T LR SRR b, AT R B ST AR AR AUl
A2 S EBER R R AR T A, AR
KRR CENFFE LR IR. BT
R IX SR 2 ERIGFREFE R /7y, HIRETE
FEARL A 5 4 48 2100 N 1 2 e 1

AR R NEFEHFERNER

B HE a0 202 AR 75 2 . <t FURN 2P
fR) XS5 2 F B RN E AR . 1 S i 3 oy
Mr T status (AL FT power (AL J7) HIIX
il

i Ko PEEEHZ IACMR]

«

B &1 5 : Power &5 Control over critical
resources, thus, primarily a property of an
actor. ifj Status (Hifii) 48 Respect,
esteem, and prestige bestowed by others, an
index of social worth, thus, primarily a
property of observers. H: /1, Status & £ /&
BT 2 [ (respect-based) . Bfij5, FE#
PEVEYN R T Hierarchy HIBRF AR ILR . 24
A FIHIE 9T 2 73 - Status 11 8 PR 10 200 1
power [ HTIA, 2 9% power (145 i 2.
W& 1 status (U455 R K2R F power [1I7H
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5 242 588« Hierarchy BT 7T, ASfE
Z AW status Fl power, Hit&E AR
1B SIS B, J0H N % RS AE 58 4+ 30
B i) status > P2 A By g2, DL AAE AR
FREE ) power Y520 .



Bimonthly Briefing

2018 Biennial Conference Report

L AN

B R R I T SR AN B,
T light GRS X B 0B AT N5
Wa (R A AT . REE R SLE R I light XT 4=
77 R 1) 5 W BT FL A, (R — At 20 A
K, FHHEATIFEE S light ATEEXS 1 T
ORI L BE R N o BRI A2, ILA BB 7T
M RAENHEICHES . PPETET
Conceptual ~ Metaphor  Theories Al
Motivation Theories, [#i& T Darkness 41
fA] 38 3 B2 Hopelessness, 32 1 5% 1 Goal
Setting Flix 21 performance, F£7 % T
AT = AN SRR 9T . B J5, B BR AR
RKHBFF ] LLRIEAEH A TGO light 2
A H AR K .

:ntal Condition

LY XE
HIEEE WG, BRIE 483t = A vk 1
R, R T =AM, X, EFXT Oded

3. Responsible Research FAZR(EHIEAZ

“Responsible research in business and
management” (RRBM) is an idea introduced
in a position paper released in Dec 2017 and
authored by a group of leading scholars in five
core business disciplines from 23 universities
in ten countries (www.rrbm.network). It aims

to transform the research ecosystem from a
closed inward focus to an open user-
orientation through producing both credible
and useful knowledge. The purpose of this
panel was to discuss the role of responsible
research for a better world. The panel featured
five scholars, at various stages of their
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research career, whose publications are
considered exemplary of “responsible
research”. Michael Frese (the most senior of
the five), Eric Zhao (the most junior) and
Markus Taussig (in between) were among the
winners of the IACMR 2017 Inaugural
Presidential Award for Responsible Research
in Management. The five scholars shared how
they discovered their interest in these topics,
how they developed the program of research,
any challenge they might have encountered in
conducting and publishing the research, the
impact of their work on practice, and a
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preview of one of their newest projects.

As the organizer of the panel, Anne Tsui
introduced the idea of ‘responsible research’,
discussed the mission of RRBM and the
importance of responsible research for future
business school development. She introduced
the panelists and their backgrounds, and
highlighted their exemplar work on
responsible research.

Michael Frese won the award for his research
— published in Science — that investigated the
usefulness of personal initiative training on the
success self-employed entrepreneurs and their
small business in West Africa. At the panel, he
talked about field experiment as an important
tool for understanding important social
problems such as poverty. He used his recent
individual-based experimental research in
Africa to show that field experiment is
particularly valuable for cleanly identifying
the effectiveness of certain poverty-reduction
programs, initiatives or interventions.

16

Eric Zhao’s award winning article was
published in 4M.J and that research studied the
effectiveness of microfinance organizations
(MFOs) in addressing two chronic, intertwined
societal challenges—poverty and gender
inequality. He introduced the comparative
institutional approach as an important tool for
understanding these two chronic societal
problems.

Zhao studied microfinance organizations
across 115 developing countries and
demonstrated how the comparative
institutional approach can help us better
understand cultural heterogeneity and practice
variation across nations. His research helps
identify the various opportunities and
challenges faced by microfinance
organizations in different countries, and
accordingly provides important insights in
terms of how we can enable microfinance
organizations to be more effective in fulfilling
their social mission.
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Markus Taussig’s study was conducted in
Vietnam, published in AMJ, found firms to be
more likely to see laws that protect society as
fair and representative of what society wants
when government allows them to provide
feedback during the design process. He
discussed the importance of phenomenon and
personal experiences for inspiring responsible
research ideas. Importantly, Taussig argued
that phenomena-driven theory should still aim
to clearly identify and clarify mechanisms.

Py

Heli Wang and Jianjun Zhang are best known
for their work on corporate social
responsibility and corporate donations for
disaster relief. Both have published in the top
journals for the rigor of their research and the
importance of their topics. At the panel, they
discussed contemporary research on corporate
social responsibility, and how that research
stream could help advance responsible
research. In particular, Professor Wang
discussed the issue of sincerity in CSR
research and how we as researchers could
further distinguish different motivations
behind the CSR activities. Professor Zhang
discussed his research on how corporate political
connections influence their donation behavior.
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As the current Editor of Administrative
Science Quarterly, Henrich Greve shared his
views on responsible research from an editor’s
point of view. He discussed how journals
could help promote responsible research and
how responsible research could help advance
our field.

Chris Marquis moderated the discussion
among the panel members and questions from
the conference participants. He commented
that discussion on such questions were
particularly valuable for guiding young
scholars like doctoral students and junior
faculty in doing high-quality, responsible
research.

In the end, Anne Tsui concluded the panel by
offering a list of initiatives to promote
responsible research, and she encouraged
members to go to the website
www.rrbm.network to learn more about
responsible research and to join the
community for responsible research.
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Deans Forum and Deans Symposium REBIESEKETEARES

On the morning of June 16, the Deans Forum welcomed hundreds of participants to enjoy
the brilliant presentations and exciting debates by four top school deans from Peking
University, Tsinghua University, Hong Kong University and Zhejiang University.

Qiao Liu, Dean of Guanghua School of Management, Peking University pointed out the
Belt and Road strategy of China will bring both challenges and opportunities to business
education in the next 15 years, which in turn will bring about changes in industries. He
estimated there will be a huge market for medical and healthcare services in the next 15
years. “It is an opportunity, but we also face the challenge of a big shortage of talents and
enterprises providing medical and healthcare.” He called on business schools to make joint
efforts to reorganize resources to reform business education in response to new government

policies and business environment.

Jiang Wei, Dean of the School of Management, Zhejiang University, was the second to
deliver his speech. Everything is being redefined in today’s social and economic contexts.
‘The value of business schools is to achieve our mission — to be a solution provider of
management problems, a wisdom producer and enlightener instead of a knowledge
provider, a paper producer or a degree provider. Business schools that are unable to
produce wisdoms are surely to disappear in the future.” He emphasized the mission of
business schools must be oriented to setting up open-loop teaching system, open-minded
research system and open-source social service system, so as to create a unique ecosystem
of business schools. Only by doing so, humans can avoid being replaced by hi-tech Al
machines such as ALPHAGO.
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Hongbin Cai, Dean of the Faculty of Business and Economics, the Hong Kong University,
put forward two problems existing in the current Chinese business education: the
imbalanced development of business education among different universities and regions in
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terms of faculty quality and teaching capabilities; The business research is not as popular
as business education and the research quality falls far behind some foreign countries. He
suggested borrowing the experience of US business education development. In view of
importance attached to intellectual values globally, he emphasized the importance of
establishing the education academic system and promoting the globalization of education in
the new era.

Yingyi Qian, Dean of the School of Economics and Management, Tsinghua University
made the concluding speech. He echoed Jiang Wei on the issue of “cultivating innovative
talents” and setting up an education ecosystem. He shared his thoughts and actions about
developing innovative talents by exemplifying the five-year development process of X-lab
at Tsinghua University. He pointed out the biggest issues of business education after
China’s opening up were ‘what to teach’ and ‘how to teach’. In respect of solutions to the
two issues, business education should gradually evolve from ‘business and management’ to
‘leadership and entrepreneurship’, and the business education method should evolve from
‘learning through classroom delivering and case analysis’ to ‘experiential learning and
action learning’.

Following the Deans Forum which was open to all conference participants, the Deans
Symposium was a close-door meeting for deans only. About 40 deans discussed about the
specific problems they faced after speeches by two deans - Zongjun Wang from Huazhong
University of Science and Technology and Fan Wang from Sun Yat-sen University.
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New Member Orientation
FRRERINB S

On the afternoon of June 13, the new
member orientation welcomed over 150
members who participated in the IACMR
conference for the first time. The IACMR
founding president, past presidents and
member representatives shared with the
new members their reflections on research
and experience with IACMR.

Larry Jiing-Lih Farh, immediate past president
of IACMR, started to invite the speakers a few
months ago and coordinated the event all the
way through. He made a brief introduction of
the agenda and the speakers. The following
speakers took turns to talk about the following
topics.

a. Xiao-Ping, Past President, topic: Four
principles of IACMR

b. Anne Tsui, Founding President, topic: How
to make a difference

c. Jia Lin Xie, Past President, topic: Spirit of
Service

d. Lirong Long, Co-Chair of Ethics
Committee, topic: IACMR Code of Ethics
Framework

e. Sharing by member: Dong Liu,

topic: Leveraging the potential impact of
joining IACMR

f. Sharing by member: Liangding Jia, topic:
IACMR and my academic journey

Every speaker talked a part with their own
reflections and collectively it made an
informative session for the new members.
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84 #m (How to make a difference) i
1T TR YE. R MaR 7 %R 5
ERIEBAE R, S8 i W 51 % E
A, T 21 Al E OB, SR
PR ERE T, AT R
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HOASKE, W4 2 4 2 T AR
ARBFFC, AL f B A7 AT 5
WFAE, B R S, 7E
AT (R K B 7548 A5 KA 1 B
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WFRMERE S A FETIAHR AN AT
AR5 K54 (Spirit of Service) MJHEEAE
H, WEMEBIRGEE B ST R
HER T MMEMREN A “Spirit of
Service” o MR UIRIBEEEIR ZH — KB
TH M TE G o RIS, i DA TAR R AR 44
T o M— k%, HIRAEE KA M,
Tth At A A5 S e R 2 A ) D ek v U
B, FRIRERL T, JFaE 17 N \F8 TACMR
(1) “ X557 TAE. QPRI 25411 EAA s
FE, RN RS A BEAT A Y
FR. EMER, MRS MRIBEANAZIARE
AN Bk, ME—REE R A EC
BHCH, R AR, WEiiTEes
AR ERETE D), AT LA e ST R 4% 0%
R DR SR NV R JE = AR AR
MRS, MCEEIRM B CIREMYT , '
B3 “FAT, fTRRT .

kE PR K ERILREMEE, K
IACMR BT RO [ TE R 23 01 4, M\ IE fE i
D) ST A L T I ) T A Bk
IACMR 18£8 b 2> 1) 5T AE = AN J7 AT
T, AR R A AT 2 R T
i — A T D

25, SR E Ve B TR 2 (X FR # %
HUHERFHE ML L ANDAT
TN TACMR 25 R 57 R LG . ARIFeT
A BRI FE IR TSN %
T “CREAN o At BR RGBT XRS5 455

BB RALE,

A, MERFHIHRBEEBERAIZT HS
5 IACMR WA 2 %, HAESRIHE
Jilh 75 K6 7 5% SR 7E IACMR 3R 758 8 &2 K .

BB R AR 2 AE AR SR B A SR TS 2 2 B BRI A AR OGO 2 15 R 2 U Y
Wl R AN RILR WA 236 2h A 5 2 IR, 78 IACMR A7 —/MRIR 22 R 2 iR

CIRIE: 6L, FE N R A T E 3 = F 50



Bimonthly Briefing

2018 Biennial Conference Report

Appreciation and Awards Ceremony

6 H 15 H5 b, Re2847 1 &0 S i
Lo B H 4 2% E T Ray Friedman #f
R RIUR 25 IR A T 5B
B, A5 ISR SR AT . SR
J&, B AR R E b m R 4
PR EHIBER R 1 2 U L«

Gold sponsorship 4= % )
Wuhan University

R AT 5E b
WEIPENG GROUP  fHifil§4E [
Silver sponsorship 4R %% B
Central China Normal University
KELUE S TR B P
Huazhong University of Science &
Technology #EHRRH R4 B e
Shandong University 111 48 K258 # 22B
Shanghai Jiao Tong University 3238 &
FRRETGE

S RANE Y B e
Delegate Bag sponsorship 213 £ %8Bl
East China University of Science and

HIR P TR B
] 1)

China Europe International Business School
e R [ s T 7 2 B
Guizhou University

8 o i

Zhejiang University

Technology
Bronze sponsorship

BN RS B e

Harbin Institute of Technology University

MG IR bR 54 B 2 Bt

Hubei University of Technology i#idt T\l

KFPETES5E b

Lanzhou University %1 K 2545 B 24 B

B R LA
IRYIK 48 P B

Wuhan University of Technology X # T

KEFE A B

Nanjing University
Shenzhen University

27

2018 FFR=EH Kz sax]

Crystal Sponsorship 7K i %)

Central South University g K247 24 B
Hubei University #1162 75 Pt
Souvenir sponsorship 2= H i BB
HRALKF
Nanjing University of Finance & Economics
FA S I 8 K2 T 7 2 e

South-Central University for Nationalities

P IR

Northeastern University

H

— N » J
V -
MORPUT Best Paper Awan of
Chinese Theery of Mamagement
- ]
a X8 5.42013) -
@

ising 7, The Linivessity of Notimgham Nisgbo
el Johss Mistwsse, The Unmversiey wl New

BE, IR EFKRESHR 5
BN R R N R AL, IFE
1 E& W,

A. Distinguished Scholarly Contribution
Award

Oded Shenkar from Fisher College of Business,
Ohio State University

B. MOR/PUP Best Paper Award of Chinese
Theory of Management

Chen, C., Chen, X., & Huang, S. (2013).
Chinese Guanxi: An Integrative Review and
New Directions for Future Research. 9(1), 167-

——

Wuhan Univel
mics and Manag

RAK%EHEE

NG GR
e X2
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207.

E
R/PUP Best Paper Award of
tese Theory of Manae gement

The winners are. ..

Chen, C., Chen, X., & H 13).
Chinese Guanxi: An /ntg:mv Qowew and

Directions for Future

.’VJ(\

C. Best Conference Paper Awards

i. Conference Theme Best Paper Award
Antecedents of Chinese New-to-the-World
Innovations:

Evidence from International

Patent Statistics
Zhijing Zhu, The University of Nottingham
Ningbo China; Johann Murmann, The

University of New South Wales

Conference Theme Best Paper Award
The Winners are ...
Zhijing Zhu, The University of Nottingham Ningbo

China; Johann Murmann, The University of New
South Wales

Antecedents of Chinese New-to-the-
Evidence from International Patent

ii. Best Conference Macro Paper Award
Women Hold Up Half the Sky? The Enduring
Gender Gap in the Performance of Chinese

Privately Owned Ventures
Eric Yanfei Zhao, Indiana University

iii. Best Conference Micro Paper Award:

Follow the Leader? Initial and Longer-Term
Effects of Mid-Level Leader Succession on
Unit-Level Turnover Rates

Huisi (Jessica) Li, Cornell University; John
Hausknecht, Cornell University; Lisa Dragoni,

Wake Forest University

28

iv. Best Student Paper Award
HZHG-GXT A CIE T FIZ a5 —
XEIZIZREZHIF N R A B S

HIEE A
B, EEAS

D. Kwok Leung Dissertation Grant

Women in Innovation: Challenges and
Opportunities

Mengzi Jin, Singapore Management University

Strategic Corporate Social Responsibility: A
Political Perspective
Qi Li, Cornell University

Knowledge Translation across Boundaries:
Converting Scholarly Knowledge to Research
Highlights for Management Practitioners

Yi Ren, Boston College

How should I speak up in facilitating leader
endorsement? Examining a Dual-Path Model
Rui Shu, Shanghai Jiao Tong University

Wait, I thought you hated me: A dyad-level
investigation of conflict asymmetry
Zhenyu Yuan, University of lowa

Kwok 2
Leung Dissertation Grant Winners (continued)

How should I speak up
Examining a Dua,

Rui Shu, Shanghai

in facilitating leader endorsgy
Ayheee en urwm

Tong ec rsity g

7

Wait, I though
conflict asymm!
Zhenyu Yuan, U

E. 2017 IACMR/Emerald China Doctoral-

Research Publication Awards

Two Winning Articles:

1. “Family Involvement in Middle Management
and Its Impact on the Labor Productivity of
and

Family Firms” in Management

Organization Review, doi: 10.1017/mor.2018.5
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Authors: Qiongjing Hu (#HIR&, a student at
Peking University), Yanlong Zhang, and

Jingjing Yao.

2. “Do emerging countries prefer local
knowledge or distant knowledge? Spillover
effect of unmiversity collaborations on local
firms” in Research Policy 46(7), 1299-1311

Authors: Shumin Qiu (EB#KEL, a student at
Tsinghua University), Xielin Liu, Taishan Gao

Three Highly Commended Articles

1. “How Do Leaders React When Treated
Unfairly? and  Self-
Interested Behavior in Response to Unfair

Leader Narcissism

Treatment” in Journal of Applied Psychology,
102(11), 1590-1599

Authors: Haiyang Liu (X 7¥, a student at
Peking University), Jack Ting-Ju Chiang, Ryan
Fehr, Minya Xu, Siting Wang

2. “When Online Reviews Meet Sales Volume
Information: Is More or Accurate Information

Always Better?” in Information Systems
Research, 28(4), 723-743

Authors: Yang Liu (X]3¥, a student at Xi’an

Jiaotong University), Juan Feng, Xiuwu Liao

3. “Selection of risk response actions with

of
International Journal of Project Management,
36(2), 241-254

consideration secondary risks” in

Authors: Fei Zuo ({4 ¥, a student at Shenyang
Aerospace University), Kailing Zhang

Teaching and Learning Conference — Session One

FESEE B12T 2%, K H A4 41
ITNFHIEE « 5 S (Ray Friedman)
R ep ] B 7 2 Bt R I S 2404% (Katherine
Xin) UBFAR 5 KK =

FHEERSITHEHIR

P ] — DN B A Y 3RAS
A7 RN R R . 2 5%

PIN—4L, X5 BRI R 10 FpA
I_JH’Jl*J » A S — 7 fR XA

. Tfri‘ﬁﬁ%ﬂaﬁ, S 5H M R NAE
ﬁiz%ﬂz “IRIMHME” , RN BRI

29

225 TR

SESERT s RN BT
RIG” o BOEEET , REWRE TR K

— RV bR ERATTAT B A Ak,
AN AT 77 DA PR AR AE P

HHERES KK F

BEJ5, 3b B H4% 55 T Rocco il
T”FI’J Captain system IR% R EH]. sHH
SHRESH5E 52 AN,

IERFBHEH 5 260 1Z RS %ﬁé}EFI’JEﬁUﬁL
W, AZERDX RS AEREATEIIL &
LA EARHE B BT A S ?%?U%&%‘ZE‘J%
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Eo ob S HERIE NS EAH T Lewin
change model 5 Kotter Model P/ MRTY,

E RO R, TR IR T

KEMET FFE[JE F I . o343 BT KEMET 1)

BN RG], TR EERTEH, EES R I
VAR LR EAER: I it
NN S CREE, WG LEE
28 TR, BRI, JFEEH
[FIRE it

A, BRESHSGRT T —DRE
W S NI, AR BIALBE ICIZRCR KT
Writ. HEALE D FR BN EFE s,

wo

Teaching and Learning Conference
— Session Two

BELR T2 —: RHIBF

1 B249, [RIFEAEE MBI H 2EL 0T
P FRTEAT . SR E TR RRIE bR R P
(CEIBS) HIZ2fE Bds A i S M B0 (1) S B O
o

REERERFSE

DERE BN AL JE ) 23 BEAT T 83 5y
A, FHIERR A E AT THANKER
A MBEE LA . BB R
“CERUBTEER: WA AR BT T
5iig, B RO LG .
ANPNHAIR AR A F N R T A
L DA S A, A S5 T A AT AR 0
REEAT T b5 R. B, BEREHERN
AR RGBT T a4, AN
N AAMEER SBORE . SRR
RHRAR S N ER BRI A ZRAR ) Kot ter
B, DA B B AR AN
AT R .

R BURJA M R B KRB
DURSF PR AR B 2 BRI 2
LR AL BRI E IR HEAT T IR B
25 /1w, ARRERI BRI T 2W
7 5ESRMA)

Teaching and Learning Conference
— Session Three

HEHW 22 = ETFIERN#H%E

FEEARBE A120 =, skE#HIR 5 BIRA
FRAZENT. FEE . BT T H R

SN

KA B BINZET LLE S KA
PHERA N T Z NS, FAESAT I 561
MNEBEER TG, SEM, 2% 7 H
LT PR 2256 ; 5 22 PA AR B6 iR A
HEEBT” N, 3 T AR MBA #E
IR YRAETTIMERA RZH,
HALTEE TR MBA #EE 456 ; BT U LA

“ R BINEEIES” o, R
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AR R SO SO &, SF BB AE FHRZBINLE) “THA” , KSR
SRR AT “ BIBAIYE 56138717 fa,  “EOBM AR AL ARSTERT bS]
“HIBNEIET S EE” b, JhE 7% B, IR E A N AR R EAE )
FUFVER) “PHERTY SRS AR IS JRANSC 2 s, FEARGS AL ] 3 1) 2
KA I35 1AL R EEA B SUE 3 HAL IR S8 BE I BB AN IR HESE .

(NS RNKRFEF5EHELR)

KIRAIEWINVE . FROCREAR BN T XIS 2 T

_ > E e \\ Y.
AMR-MOR BIBRRSHARIS  jopon, mmmsspmmr. witenk

6 H 13 HF4 10, AMR-MOR Hig R ES AE S 2518 R EEHIAB N £
LA 2 1 P IT e SHAT TR AR, LIt S REANRERR N
—

“CIEEREET o X SHIEE BT S Se B SL
K20 W LA 5 Tt PR, R E TR
Fhe CEERIITT BRI . A5 9EE T MOR
FIARKEE S, AAE— BRI . S E
P, INNPEAN BV R E 1%
AT E M B IRIERIN, LR T H RSO 1 3]
Tl AR SHIEAL 2 B2 A LA 5T
ZJa 522 NHT HE).

=—._\‘ '.ﬂ-| \‘ A
¥k AL B K221 Arie Lewin S0k XEFERISHHIS

HFo Athde H ST 4Bl 5 STUE B S I S M 1 T3 304, “OCEVEFEETS” BT
W8, AN 2 B I SR R AR IR IX IEXTFUG. Carl F. Fey 5 KEHSE T8 CH#E
FERE T eI, AT o 5 R B R AR MOR FE £ [ JL s %88 i Al . Carl F. Fey LA,
Administrative Science Quarterly —j&mtER SCFEEHTAEOCHE, Wi & S FEHANE? Carl F.

VRN SR SEA 2 B ROR R il A8, 2 Fey fiHi, BOZME UL TR L WERLZ FF
T3 — 41 i R L 1 2 ok - 7 RAIT ) R, WICHI KT, RATE N T

BHAMEAENR? SOIEAL S B2 AE 2 KR R REBIIE
ARTERFIRE R, Jeil, BURHE & e
P BET A7 280 A2 0 2 s (1 P o b ik S
A2 23k 2Bk A e B I 20 4> T i o
. TR VERE RSB A, (H R R G
LSS TSR E R . IR E SIS T —
e PR (0 SEUE AR I B8 X3 W P ) 22
REPLZNE, QIEA, Jrik, fele, Hdakt
H, o, BAREEE, S5IRRISH DU
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Coffee and Conversation MG RS

YE RN AR K 28 e B 3G sl , “UNMEEXS 15735 3 B 15 MR 22 F 34 5 ¥R 5434 1 T
TREIALS, SLFEIRPT AR TE . B RS, X —3E3h T 6 A 14-16 H 5 1A
7:00-7:40 2547, 537 52 # 1B N, ?&%J\ﬁj{j{iﬂ%ﬂﬁﬁﬁﬁéﬁ} TEI’JJ\%Z
FHHAEITSMEN —BUFFE. LTS S5X 1G53 ER S 1R IE L&
'Is'ien;zio:r:g Session Leader Topic

June 14, 7:00-7:40

Carl Fey The importance of reconsidering what we
14A Aalto University and City mean by cultural distance and the effects it has:

University of Hong Kong Is it symmetrical and distance vs fit

J Peter Murmann How to design good case study research
14B University of New South

Wales

Eric W. K. Tsang Publishing conceptual papers in leading
14C University of Texas at management journals

Dallas

Anne Tsui
14D Peking University, Responsible science

University of Notre Dame

and Fudan University

Jia Lin Xie A life-long learning journey as a researcher
14E

The University of Toronto

June 15, 7:00-7:40

Chao-chuan Chen

15A Rutgers University Business ethics
Tony Fang How to develop and publish interesting
15B Stockholm Business research when your ideas have been disliked
School and even Killed by gurus?
15C Can Huang Innovation of Chinese companies
Zhejiang University
J Peter Murmann
15E University of New South How to Successfully Publish Interesting Papers
Wales in MOR
Shameen Prashantham Publishing for a practitioner audience
15F CEIBS
Jing Zhou
15G Rice University TERE LR R IE G E &

June 16, 7:00-7:40

Ray Friedman

Research that Captures the Moment (Doing

16A Vanderbilt University Research on Events as they Occur)
Can Huang Innovation of Chinese companies

16B Zhejiang University
Runtian Jing

16C Shanghai Jiao Tong Indigenous research; Balancing research and
University teaching

16D Arie Y. Lewin Research Opportunities: Hidden Innovation

Duke University

Champions in China

32
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Shuming Zhao Current Research Issues of HRM in China and
16E Nanjing University my Experience of Preparing for a Research
Proposal for the National Natural Science
Foundation Grants
16F David Zhu Chinese cultural values and strategic
Arizona State University leadership

Session 14A  Leader: Carl Fey
TR (PEYE Ry ¢ Carl Fey #(4%
g O MR B IR AT B i . SRR A 2
PRI, XA AUE R — HE g, HIE R
feahgs 17 ATR T A RIS .

SREULEN LAzl AR - i sl Ref . wt
A BN YGRS RE RS I TG — a5, IRBAE
A E . NB EERAEGN, &
fill 4 N4 R RN NI F - B4l
PN AM TR, AFH .

o FEEEHR (IACMR]

Session 14B  Leader: J Peter Murmann
PR CEMRE) I Peter Murmann 2
A e BRI 5%, A A48 7 T RATT A
AN BT FE 0, F AT g Y T AR
ZAIRA B E A, & URRATI AT AT A
R PR R ATBIE AT o A B b i %o 3% 2 2
BAEH RS, RIFERIX PR S
WO B AR H B | B, R E SR AR
EW T EREATT .

Session 14C Leader: Eric Tsang

FER CGRITRHR )« B K 2430
X 1% 3% 3h VAR AT Eric 28I AL R rh 2R B
A VARV, WSS HE IR A B !

33

h "R+ .. EEE
. EEE ,

\

| N ‘.‘\ 4 ;‘l{_"‘ -
- ol 4
D / } J[V
DY P

- Al :
' TR < =

. |

X

\
T

&

%mwﬂcm

WS (FEMRY) o RRBFEZIRL, A
R S B T i R RS, i e B O
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B 1 Wl (B BR 7 B E R A BT« fE
g MUK A= A8 ROk, ~FEE Azl 0 G, IRA
WOSRAR Ko QAR REY RMUAR, 2K
A AR R RO A 1 T 3 A T R & B
Ko W

Session 14D Leader: Anne Tsui

JEXOW (AR RS - IR ERES N
WINHE XS 1 TE S, WE] T AR O A AR IR
EAS e |0 IV e ¢ = AN N PURTEE YN
ORI, fE N — DMl —FERE, &
N AR R AT L T 52 1 B 7k
PR TR BRI FE 07 9%, AR RATTE i 4 A
AR R B K 2 O RE 8 =1 B R % i )
IEXTE S 5TAE . X k2 F ok B R

23

j'[_;o

B (PERBEERARAKT) « HRER%E
10 2E R BB T R R TR
Anne Tsui 2B 0T RFIFFEIN L. A7 53 AR
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A DL R8BS 1 15 Bl JBUTE (K 95 3 2
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T ML 5L PR T 04 2 LR 0
A ZEHOMAERK
A Jg mentor (AR LT IE D T 0,

BB (LR =B ELIE K5 -

TR A (135
. BIEME, FEA Anne Tsui iXFfE 2%
AR K A TH S THI B0 R AR BBl . f K i
3K & Anne Tsui 7 7 5% I/ responsible
research, il2% AR A JERIE D (IR L T
REFIEARNEM, X RERFH EER . &
WHtE, Bz 5 A%, BrblIEAn
A ANTAN RN . FEERAE
IMREE /E AN B 2 1R BT R X R
()3 30

XE (P22 R - JE5 K Xt
i, R T B AR IR BT AR S
ME AR I — NIRRT AR A R 1K Fof
W% . FHENIZEHE R SLEMES, A
A b R AR 2 i TR

VELL G AL T KA+ DB 1R ) Je&
o FL ARG | (B RS 52 Hi A0 2 I 0
TR I Al BE A L o AR AN T A SR TR
B, FEWRSEZ R A RIS, fE A g
W, ONEGEE N — A2l IRF T2
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R (AR AL R LA Anne
A AN 52 2], FR A — 1 AR sE AR A s

BRIE, ARZ ISR, B
TAEN G A S 77,

M TZ2H MM,
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Session 14E Leader: Jia Lin Xie

B CIL LR RS - WS it
WHT AR FE R T 3R, FFxs 4R
)T VR 4R WA W 5 2008 I O O
12 FHIX S 7350 U, IXFE L RE R A
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FUIS RIS B o A B AR R 45 B AR 2R
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WK, FEEERANESN, FAE
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BV RE % (503 18 BE R

Session 14F Leader: Xiao-Ping Chen
X2EH bRk o B AEE L, B
P A 25 AT IE 2 Gk, 2 AT A%
AL, WS ADCE R T S R B
TIAE, BEEIm,

B (R KD « FOR 5 L i FRme
M AR AR, B MR AR
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5HOXE, WA H & ASARE
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PE A W AR . BRZ IR 2R D), AR
FOo 5 AT = WEWEITRE S
XFERE SN, B KGN 2] 45 5 B 2
1 /NEf o i !
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i 5.0 B SRR A% 2 AR, REV)
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Session 15A  Leader: Chao Chuan Chen
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BRETE (PR « S RIEEIF LR
A B2 R R TS 2 2 T 3 47 T X T ) 52
1 0 1 N o 2 LY 7 = S e Y e
IR IR 2 T NI S YN IS
Gobriy N ) I o (SN A TR (WX 2 N=OR
AT T R, Bt iR,

2t R 2. F U H 2 IR AL X IRAE
bl

Session 15B Leader: Tony Fang

SRAE CLva I 4R o mExs 3% T2 U AR H
RNV N TR T T ab P LY VA | o
B NRZHAET WE R, 11]2 M
TAE I AC U, Ak, AT LASE T A S
e, JE5A T EAT UL SCF SR R B A M A
B R, MERE— 2D T A R0t e
XFE A

1t 52 e (X AR 35F 5 5 K2 = Tony Fang
ZIniEd B SR SR, R 3RAT R R
(EREWEI SN ES R NI i U SN (T £E 7
E 0 SLERA] RPN T N RS A =
CHEL, 2 H O DNA, [FI 28
(P N S e SR A D RO ) O L A
FAITIT T 28 I wE e A

36
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TR (EHR%) © Tony Fang 4%
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HRZEE, ZAHERR. BRI NYE
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48 4 Goethe University Frankfurt am
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Session 15C Leader: Can Huang
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IACMR ZRERS

The meeting was held before the closing ceremony on June 16. Professor Neng Liang,
the outgoing president, reemphasized the mission and core values of IACMR. He
summarized initiatives launched in the past two years under his presidency to achieve
the major objectives of IACMR: to establish a ? platform, to disseminate knowledge
and to build research capability. IACMR activities include: the biennial conference,
research method workshop, philosophy of management workshops,

publication of Management Organizational Review and Management Insights,

and research book translations. Prof. Liang also spelled out some initiatives IACMR is
planning: responsible research initiatives, outreach activities to other academic
associations such as AlIB, Teaching & Learning Conferences, and updating and
implementing the Code of Ethics. Prof. Liang also discussed tensions faced by
IACMR: rigor vs. relevance, contextual research vs. general research, and faculty as

researchers vs. educators.
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Prof. Ray Friedman, incoming president, delivered a speech as well. In Ray’s vision,
IACMR has two missions: Research and Teaching. The Research pillar is supported by such
activities as biennial conferences, paper development workshops, MOR frontier
conferences, mentoring, responsible research initiatives, etc. The Teaching pillar is
supported by PDW workshops, TLC conferences, mentoring, and shall also include a
component of responsible teaching. Both pillars are upheld by faculty, particularly junior
faculty. As a result, IACMR shall also consider faculty development, especially how to
provide better support for junior faculty. A wide array of management and behavioral
theories discuss facilitators of individual learning, e.g., positive emotions improve learning
quality. As management scholars, we shall also apply these theories to consider how we
could facilitate learning and development of junior faculty, and help them reach their
maximum potentials.

The meeting was named ‘Town Hall Meeting’ to encourage IACMR members to freely
raise issues and concerns as well as make comments and suggestions. The participating
members did well to present their comments as below.

1. The rapid development of Chinese economy gives rise to many new phenomena. It is
suggested that JACMR could pay more attention to research addressing relevant
practical problems, and more closely link with Chinese management practices.

2. TACMR could encourage more collaborative research and encourage less mainstream
research methods such as action research.

3. Apart from promoting better quality China research, IACMR could also promote better
education in China, and encourage pedagogical research on teaching Chinese students.
The following questions may worth exploring: what kind of educational methods work
in China? Are western methods such as experimental learning helpful for Chinese
students? Is the existing business curriculum design with a heavy emphasis on
quantitative skills valued in the Chinese job market? What kind of skills are desirable
in the job market? It is recommended that more attention shall be paid to pedagogical
research to advance management education in China.

4. Areflection of the Dean’s forum. A lot of Chinese scholars are actually doing western
research using Chinese data. [ACMR could encourage more indigenous research in
China. In addition, Chinese business schools need to think about how to better cultivate
junior faculty, set reasonable performance targets that are consistent with the journal
publication cycle, and be more patient with them at their developmental stages.

5. A suggestion for roundtable sessions. Exchange and learning in roundtable sessions are
not as effective as presentation sessions. Two major problems: 1) the table is too small
and the seating is crowded. 2) The current setting does not ask presenters to prepare
PPT. As a result, it is harder for audience to grasp discussion contents. 3) Although
topics of these sessions are interesting, the current setting is less ideal for audiences.

6. Teaching & Learning Conference is highly valuable, shall definitely continue. There is
a large demand among management faculty to learn about teaching. It would be better

41



Bimonthly Briefing 2018 Biennial Conference Report

10.

11.

12.

13.

14.

15.

16.

if TACMR could organize more teaching workshops, such as those targeting at specific
topics.

Are all conference papers downloadable? [IACMR reply: currently all abstracts are
downloadable from the conference website. One needs to contact the corresponding
author for the full paper.]

IACMR shall encourage more indigenous Chinese research particularly works focusing
on Chinese culture and philosophy. It is proposed that special topic conferences or
symposia could be organized to promote indigenous research. [[ACMR reply: MOR is
organizing its next year MOR frontier conference on this topic.]

Coffee and Conversation was warmly welcomed and highly appreciated. However,
participants are only allowed to sign up for one spot. More opportunities to interact with
seasoned scholars would be even better. It is suggested that the next biennial meeting
could incorporate more of these social events.

IACMR has done a great job of training young scholars. However, the majority of
participants are domestic Chinese faculty whose English may not be good enough to
fully follow English speeches and keynote presentations. It is recommended that
IACMR brings back its China forum by inviting keynote speakers who can
communicate in Chinese. An onsite screen translation may be available in the next
conference to facilitate learning.

The award ceremony could be moved to noon instead of in the early morning to
encourage attendance.

Scheduling of the PDW sessions. Many interesting topics are clustered in the same time,
which makes it rather hard for participants to choose from. It would be better if these
topics could be scattered in different slots.

The keynote speeches could probably be given in a less authoritative way by showing
an example of high quality done by the presenter rather than just pointing to a certain
topic/direction as the right route.

More flexible payment methods for participants, e.g., WeChat Pay or Alipay. [[ACMR
reply: As the server of IACMR website is located overseas, it’s not allowed to use either
WeChat Pay or Alipay at the moment. It depends on changes in the relevant policy.]

Advices on researchers from other disciplines such as philosophy. Will a study using
the philosophical approaches and methods be acceptable in a management journal? The
PDW workshop on Philosophy of Management may provide answers to this question.
It is suggested that IACMR could help promote multidisciplinary studies by inviting
scholars from other disciplines such as psychology, sociology, and philosophy to attend,
so as to encourage more diverse knowledge exchange.

There are fewer strategy (macro) papers than OB (micro) papers. IACMR could better
balance between these two domains. This is a problem of paper submission instead of
session arrangements. In general, fewer submissions belong to the macro track. In spite
of the organizers’ deliberate effort to increase acceptance rates on the macro track, the
overall number of macro papers are still less than micro papers. Members are

42



Bimonthly Briefing 2018 Biennial Conference Report

encouraged to promote IACMR conferences among macro scholars.

(Sincere thanks to Dr. Lerong He, IACMR Executive Secretary and Treasurer, for
preparing the summary)

Closing ceremony ASHER

The closing ceremony was held in the evening of June 16 after all the scholarly programs have ended.
Zhixue Zhang, Program Chair, first extended his appreciations to the following outgoing officers of
the term 2016-2018.

* Neng Liang (¢ President; China Europe International Business School

*  Christopher Marquis  Rep-at-large: Americas; Cornel University

*  Aichia Chuang (#t3& 32) Rep-at-large: Asia Pacific, The National Taiwan University

e Jian Liang (GZ%) Rep-at-large: Mainland China; Shanghai Tongji University

*  Samuel Aryee Rep-at-large: Europe; University of Surrey

In appreciation for outgoing officers

| 42
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Chuang
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Ray Friedman, new President, presented them with the appreciation plaques.

(From left to right: Meng Xi, Carys Chan, Ray Friedman, Neng Liang, Aichia Chuang, Jian Liang)
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Next, new officers of the term 2018-2020 were welcomed.

Neng Liang (8¢ Past President; China Europe International Business School

Ray Friedman President; Vanderbilt University

Zhi-xue Zhang (5K &%) President Elect; Peking University

Runtian Jing (3£;EH)  Vice President and Program Chair for 2020 Conference;
Shanghai Jiao Tong University

Wanjun Jiang (3275 %F) Co-Chair of the Local Arrangements Committee for 2020 Conference;
Peking University

Gengzhong Feng (CZ#tH) Co-Chair of the Local Arrangements Committee for 2020 Conference;
Xi’an Jiaotong University

Zhijun Yao (#kEFE) Executive Director, IACMR

Lerong He (e[ 5k 50) Treasurer/Executive Secretary;
The College at Brockport, State University of New York

David Zhu (52 R) Rep-at-large: Americas; Arizona State University

Yi Tang (E3) Rep-at-large: Asia Pacific; Hong Kong Baptist University

Xiaotao Yao(#k/)\;%) Rep-at-large: Mainland China; Xi'an Jiaotong University

Jingjing Yao (k5 &)  Rep-at-large: Europe; IESEG School of Management

Welcoming New Officers

TRl

Neng Liang &  Raymond A Friedman Z£hixue Zhang §EF  Runtian Jing HiHH

N\
David Zhu kit Jingjing Yao #k&@&  YiTang BE
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All the past IACMR officers were invited to take photos with the current officers.

(From left to right: Zhijun Yao, Aichia Chuang, Lerong He, Wanjun Jiang, Ray Friedman, Neng Liang, Larry Jiing-Lih
Farh, Xiao-Ping Chen, George Chen, Peter Li, Liangding Jia, Kai Zhang, Zhixue Zhang, Jian Liang, Runtian Jing)

IACMR Presidency Handover

Neng Liang, President of 2016-2018, handed the IACMR four-value baton over to Ray Friedman,
President of 2018-2020. The baton of Presidency baton is inscribed with the core values of IACMR:
‘Pursuit of Excellence, Source of Inspiration, Responsible Scholarship, Spirit of Service’.

After the presidency handover, Ray Friedman made a short speech as the new president of
IACMR. In Ray’s vision, IJACMR has two missions: Research and Teaching. Both
pillars depend on the work done by faculty, so the ability to continue to achieve these missions
depends on developing junior faculty. As a result, IACMR shall also consider faculty
development, including norms and practices for managing faculty at business schools in China and
around the world. As Chinese scholars are expected to be more research productive, is
their research time protected? We know to help managers think about employee emotions and
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learning, but do we apply that to how we manage our own junior faculty? In order to help
junior faculty achieve their full potential, and be ready to advance research and teaching, we should
consider how our own theories might be applied to our own faculty.

He believed IACMR, under his presidency, would take up this responsibility to assess how young
scholars are developed, and make suggestions for improvement.

In Appreciation of Hosting School, Ray Friedman, presented an appreciation plaque to Dean Min
Song. Zuolin Shen, Associate Dean, accepted it on Dean Song’s behalf.

Next was the show time of the 2020 biennial conference. Runtian Jing, Program Chair of 2020
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conference introduced the conference theme of ‘Cultivating Entrepreneurship in China’ and the main
components of the conference. The conference will be co-hosted by the Guanghua School of
Management Xi’an Campus and Xi’an Jiaotong University. Wanjun Jiang, Dean of the Guanghua
School of Management Xi’an Campus was invited to share his thoughts and plan about the 2020

conference.

The Ninth Biennial IACMR Conference

Cultivating Entrepreneurship in China

EH F E &S TARAY

Xi’an, China
June 17-21, 2020

2020 (@) iozeme

THE NINTH BIENNIAL
IACMR CONFERENCE

$E - AR

CULTIVATING ENTREPRENEURSHIP IN CHINA
EETENRL AR

@ 1ot |

The IACMR
President and
the Program
Chair of 2020
Conference are
looking
forward to
meeting you
again in
Xi’an...
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Appreciations Eit

We would like to express our heartfelt thanks to 1,000+ authors, 561 reviewers, 163 session
chairs and facilitators, 21 keynote speakers, members of the Conference committees, members of
the Chinese and English Program Committees, members of the Local Arrangement Committee,
Conference Award Committee members, the staff members of IACMR, the personal assistants to
keynote speakers and hundreds of volunteers. It was their dedication and collaboration that made
the programs and the conference successful. We also express special thanks to the individuals to
whom we hold the deepest gratitude: Zhijun Yao, IACMR Executive Director, who had been
working diligently with program chairs, local supporting staff and student assistants to provide all-
round support to ensure success of the conference; Neng Liang and Ray Friedman, the past program
chairs, who time and again provided information and coaching to the current program chair; and Anne S.
Tsui, the IACMR founding president, who provided institutional memory and professional guidance.

In addition to the 2018 Conference Local Arrangements Staff Support Team from the
Economics and Management School of Wuhan University, we would offer our special thanks to the
following volunteers who helped with the various areas of the conference preparation.

It is the generous support from the Economics and Management School of Wuhan University
and the other sponsoring schools as well as the great efforts and dedication of all the staff and
volunteers that made the conference a great success with compliments from many participants.
We believe IACMR will continue to be the flag of management research, and the IACMR
conference will lure more scholars to join in!

=  For Collaboration among Program Chairs (4)

= Keynote Speakers (21)

=  Program Committee Members (71)

= TLC facilitators, Session Chairs and Facilitators (163)
= Conference Paper Reviewers (561)

= Authors of Accepted Papers (over 1000)

* Participants (1350+)

= Countless Volunteers (140+)

A B BT T B R B 2018 4R K& R AP &R G 2 (LAC) R R AN
BN (2R Hd% . SEBR BATESENS 2018 4F R /IS, S SRR K SHIIE R
REFFBEAINA L R H) 2 AR B o B T i UDUR 2 B 4 B S e R R 4 ISR
BT AN SRR IS B SS SRR R A e, IX R 2 AR BURRI2 4T, JFR R4 K2 B
RHERIBIRLF V. S TACMR 2 4R BONE B2 A — IR . TACMR K& 2R 51 B % 12
ERRZE !

Zhixue Zhang, 2018 Program Chair * 2018 AL WRETE sKEZF

Aichia Chuang, Micro Track Chair, English Program * XM ATE #tER

Jian Liang, Micro Track Chair, Chinese Program * XS AEFF L 1
Christopher Marquis, Macro Track Chair, English Program * XZEZMAFTFE #ELE
Sali Li, Macro Track Chair, Chinese Program * AN ZEMAFFE FHsr

Wei Shen, Professional Development Workshop Chair * HFW AR TIESHERF L 1+
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